
Doctoral Internship in Clinical Psychology 

Sharp HealthCare 

 

As an APA-accredited doctoral internship, our training program is sequential, cumulative, and graded in complexity. Interns complete 

three distinct four-month rotations (R1, R2, R3). Competencies are built across the three rotations and across the 12-month training year.  

Self-Assessments, Rotation Specific Training Plans (RSTP), Mid-rotation Evaluations, End-of Rotation Competency Evaluations (CE), and 

the Doctoral intern Evaluations of Training and Supervision (ETS) are all essential in making this happen.  

1. Beginning of R1: 

Review RSTP(s) for R1, Complete pre-
rotation Self Assessment (SA), Discuss SA 

and RSTP(s) with R1 rotation supervisor(s).  
Turn SA into Maria by end of week 3.

2. Mid Rotation (R1):

Review RSTP and progress toward 
competency goals and objectives with R1 

supervisor(s). Discuss strengths and 
weaknesses in your competence as well as in 
supervision. Agree on plans for remainder of 
rotation to ensure you reach your goals by 

end of R1. Sign Mid-rotation form with 
supervisor and give a copy to Maria.

3. End of Rotation (R1):

Complete post SA and give it to rotation 
supervisor(s). Supervisor(s) complete 

end-of-rotation Competency Evaluation 
(CE), review/discuss draft with you, print, 

sign. Submit to Maria by last day of 
rotation.

4. Beginning of R2: 

Review RSTP(s) for R2, Complete R2 pre-
rotation Self Assessment (SA), Discuss R1 CE, 

R2 SA and R2 RSTP(s) with R2 rotation 
supervisor(s).).  Turn SA into Maria by end of 

week 3.

5. Mid Rotation (R2):

Review RSTP and progress toward goals 
and objectives with R2 supervisor(s). 

Discuss strengths and weaknesses in your 
competence as well as in supervision. 

Agree on plans for remainder of rotation to 
ensure you reach your goals by end of R2. 

Sign Mid-rotation form with supervisor and 
give a copy to Maria.

6. End of Rotation (R2):

Complete post SA and give it to rotation 
supervisor(s). Supervisor(s) complete end-
of-rotation Competency Evaluation (CE), 
review/discuss draft with you, print, sign. 
Submit to Maria by last day of rotation.

7. Beginning of R3: 

Review RSTP(s) for R3, Complete R3 pre-
rotation Self Assessment (SA), Discuss R2 CE, 

R3 SA and R3 RSTP(s) with R3 rotation 
supervisor(s).  Turn SA into Maria by end of 

week 3.

8. Mid Rotation (R3):

Review RSTP and progress toward goals and 
objectives with R3 supervisor(s). Discuss 

strengths and weaknesses in your 
competence as well as in supervision. Agree 
on plans for remainder of rotation to ensure 

you reach your goals by end of R3. Sign 
form with supervisor and give a copy to 

Maria.

9. End of Rotation (R3):

Complete post SA and give it to 
rotation supervisor(s). Supervisor(s) 

complete end-of-rotation Competency 
Evaluation (CE), review/discuss draft 
with you, print, sign. Submit to Maria 

by deadline.


