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Birmingham Airport Modern Slavery and Human Trafficking Statement 2025
1. Introduction
This statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and sets out the steps Birmingham Airport Holdings Limited (BAHL), and its subsidiary companies have taken during the financial year to prevent modern slavery, forced labour, servitude and human trafficking within our operations and supply chains.
At Birmingham Airport, we are committed to conducting business ethically, responsibly and with respect for human rights. We have zero tolerance for any form of modern slavery, forced or compulsory labour, debt bondage, human trafficking, or exploitation.
We are committed to taking swift and appropriate action where concerns are identified and will work collaboratively with suppliers, authorities, and stakeholders to investigate and address any actual or suspected breaches.
2. Our Structure, Business and Supply Chains
Birmingham Airport Holdings Ltd (BAHL) is the parent company of the group that owns and operates Birmingham Airport. This statement applies to BAHL and all subsidiary companies operating within the Group.
As a highly regulated UK airport operator, we operate within the UK aviation sector and comply with all relevant employment, health and safety, security, immigration, and tax legislation.
The majority of our employees and contractors work at Birmingham Airport, where stringent security controls apply. Individuals requiring airport access must undergo identity verification, referencing and criminal record checks, helping to minimise the risk of exploitation and unlawful employment practices.
The Group employs approximately 930 colleagues across a range of operational, technical and professional disciplines.
Our supply chain supports the operation, maintenance and development of Birmingham Airport and includes suppliers providing:
· Facilities management services
· Construction and infrastructure works
· Information technology and digital services
· Engineering and maintenance support
· Security-related services
· Professional and consultancy services
· Equipment and materials
The majority of our suppliers are UK-based organisations operating within regulated industries. Where goods or specialist equipment are sourced internationally, additional due diligence measures may be undertaken depending on risk factors.
3. Our Risk Assessment Approach
We recognise that modern slavery risks can occur in any business sector and remain committed to identifying, assessing, and addressing risks across our operations and supply chain.
Whilst we consider the risk within our directly employed workforce to be low, we have identified potentially higher-risk areas including:
· Labour-intensive contracted services.
· Construction and infrastructure projects.
· Temporary and agency labour.
· Certain international supply chains.
· Suppliers operating in higher-risk sectors or geographic locations.
Risk assessments are reviewed periodically through our risk management and procurement processes to ensure emerging risks are identified and appropriately managed.
4. Due Diligence and Supplier Management
Our procurement and supplier onboarding processes form an important part of our approach to preventing modern slavery.
Prospective suppliers are required to participate in pre-qualification and tender processes which include consideration of:
· Compliance with the Modern Slavery Act 2015.
· Ethical employment practices.
· Workforce management arrangements.
· Human rights policies and procedures.
· Relevant certifications and accreditations where appropriate.
For suppliers identified as presenting a higher risk, enhanced due diligence may be carried out prior to contract award.
Our supplier onboarding requirements include confirmation that suppliers:
· Comply with applicable anti-slavery and human trafficking legislation.
· Maintain appropriate policies and controls to prevent modern slavery.
· Cascade these expectations throughout their own supply chains.
· Notify Birmingham Airport of any actual or suspected incidents relating to modern slavery.
Our standard contractual terms include provisions requiring compliance with modern slavery legislation and provide Birmingham Airport with the right to investigate concerns and, where appropriate, terminate contracts for serious breaches.
We continue to request and review Modern Slavery Statements from suppliers that meet the reporting requirements of the Modern Slavery Act.
5. Policies and Governance
Our commitment to protecting human rights is supported by a range of policies and procedures, including:
· Whistleblowing Policy
· Equality, Diversity, and Inclusion Policy
· Recruitment and Selection Policy
· Vetting and Right-to-Work Checks
· Health, Safety and Wellbeing Policies
· Family Friendly Policies
These policies promote ethical behaviour, fair treatment, and accountability throughout our business.
Responsibility for oversight of modern slavery risks is shared across the organisation, including:
· The Board of Directors
· People Director
· Head of Procurement 
· Executive Leadership Team
· Operational Management Teams
Regular reporting and monitoring activities support compliance and continuous improvement.
6. Speaking Up and Reporting Concerns
We encourage employees, contractors, suppliers, and business partners to raise concerns where they suspect unethical practices, exploitation, or breaches of our policies.
Employees have access to multiple reporting channels, including:
· Line management
· Human Resources
· Trade Union representatives
· Safecall, our independent whistleblowing service https://www.safecall.co.uk/clients/birmingham-airport/
· External reporting routes where appropriate
All concerns are treated seriously and investigated in accordance with our established procedures.
During the reporting period, Birmingham Airport received no substantiated reports relating to modern slavery within our operations.
7. Employee Wellbeing and Support
We recognise that vulnerability can increase the risk of exploitation.
To support our workforce, we provide a range of wellbeing initiatives and support services, including:
· Mental Health First Aiders
· Wellbeing Ambassadors
· Employee Assistance Programme
· Critical Incident Stress Management (CISM) support where required
· Learning and development opportunities
· Fair and transparent employment practices
We remain committed to ensuring all colleagues work in a safe, supportive, and inclusive environment.
8. Training and Awareness
Training plays a critical role in identifying and preventing modern slavery.
All individuals applying for or renewing an airport identification pass are required to complete mandatory Modern Slavery and Human Trafficking awareness training.
The training helps colleagues:
· Understand the requirements of the Modern Slavery Act 2015.
· Recognise potential indicators of exploitation.
· Understand reporting procedures.
· Appreciate their role in preventing modern slavery.
Additional awareness support is made available through internal communications, policies, and guidance materials.
9. Collaborative Partnership Working Approach
Birmingham Airport continues to work closely with West Midlands Police through initiatives such as Project Servator, which uses intelligence-led and highly visible deployments to deter and detect criminal activity, including human trafficking and modern slavery.
We also engage with industry partners, regulatory bodies, and aviation sector organisations to share best practice and strengthen our approach to protecting human rights.
Measuring Effectiveness
We monitor the effectiveness of our approach through a range of indicators, including:
· Completion rates for mandatory modern slavery training.
· Supplier due diligence activity.
· Contractual compliance reviews.
· Whistleblowing reports and investigations.
· Internal audit findings.
· Risk assessments undertaken across business functions.
We continue to review our approach against industry best practice and evolving regulatory expectations.
10. Looking Ahead
During the next reporting period, Birmingham Airport will:
· Continue reviewing supplier due diligence processes.
· Strengthen modern slavery risk assessments across procurement activities.
· Review and update contractual requirements where necessary.
· Maintain mandatory employee awareness training.
· Continue engagement with suppliers and contractors on human rights expectations.
· Monitor legislative developments and emerging best practice.
· Enhance reporting and governance arrangements where appropriate.
We recognise that addressing modern slavery requires ongoing vigilance and continuous improvement. Birmingham Airport remains committed to protecting human rights, supporting ethical business practices, and working collaboratively to eliminate modern slavery from our operations and supply chains.
This statement has been approved by the Board of Directors of Birmingham Airport Holdings Limited and will be reviewed annually.
Signed on behalf of the Board
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Nick Barton
CEO 

image1.emf

image2.jpeg
@ Birmingham
Airport




