STUDY GUIDE
THERE IS NO
GENDER WAGE GAP
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NOTE-TAKING COLUMN: Complete this section during the
video. Include definitions and key terms.

CUE COLUMN: Complete this section after
the video.

How is the 77-cents-on-the-dollar statistic calculated?

Why is the .77 gender wage gap a myth?

What percentage of Petroleum Engineering majors are male?
What should the actual gap, if there is
one, be based on?

How does Professor Linda Aiken explain the gender gap wage
difference in the field of nursing?
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DISCUSSION & REVIEW QUESTIONS:
• At the beginning of the video, Professor Sommers asks, “If, for the same work, women make
only 77 cents for every dollar a man makes, why don’t businesses hire only women?” How
would you answer this question? Why do you think that more feminists and others who
perpetuate the myth of the wage gap don’t acknowledge or address this question?
• After Professor Sommers lays out the way the .77 wage gap is calculated, she explains the
critical fact that, “…these calculations don’t reveal a gender wage injustice– because it
doesn’t take into account occupation, position, education or hours worked per week.” Why
do you think that the original calculators and the .77 wage gap proponents didn’t take such
obvious and important variables into account when coming up with this statistic? To what
degree do you think that such a deception is politically motivated? Explain.
• Professor Sommers then explains that, “…the actual wage gap shrinks to only 6.6 cents
when you factor in the different choices men and women make. The key word here is
‘choice.’ The small wage gap that does exist has nothing to do with paying women less, let
alone with sexism; it has to do with differences in the individual career choices that men
and women make.” Do you think that feminists have valid grounds to complain about a
wage gap considering that more females are now matriculating into universities than males
and considering that women can now choose their majors equally with men? Explain.
• Later in the video, Professor Sommers points out that, “Even within the same profession,
men and women make different career choices that impact how much money they
make… even if two lawyers have the same education and same specialty and work the
same number of hours—firms pay more to someone who is willing to always be “on call”
and ready to be in the office when the firm needs them, as opposed to wanting a more
regular schedule. This isn’t sexism, it’s just common sense.” Do you agree with Professor
Sommers’ conclusion of ‘common sense?’ Why or why not?
• Throughout the video, Professor Sommers shares further examples of important variables
with us which demonstrate that choice, not sexism, is the determining factor in the actual
gap, such as, “Male nurses gravitate to the best-paid nursing specialties, work longer
hours, and disproportionately find jobs in the cities with the highest compensation,” and,
“…dangerous work environment[s] – men are vastly overrepresented, for example, on oil
rigs. Here’s another variable: men are more willing and able to work long hours without
advance notice.” How does taking such variables into account affect the general argument
of wage-gap believers? After considering Professor Sommers’ facts, do you think that a
gender ‘injustice,’ in terms of wages, is still pervasive in the workforce? Explain. Considering
that the Left values equality over anything else, what other political topics do you think
progressives might be trying to manufacture false inequities about, as is clearly this case
with the so-called gender wage gap?
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EXTEND THE LEARNING:
CASE STUDY: 2.119
INSTRUCTIONS: Read the article “Governor Baker Signs Bipartisan Pay Equity Legislation,”
then answer the questions that follow.
• What is S.2119? What is it intended to do? What is the premise of S.2119? What
does S.2119 actually do?
• The article claims that the new law will prevent wage discrimination based on
gender, but do you think that S.2119 will actually close the so-called gender wage
gap? Why or why not? Why do you think that the lawmakers are automatically
associating a wage gap with gender bias? Do you think that S.2119 will now make
workplaces ‘…more equal, inclusive, and thriving…” as Lt. Governor Polito claims?
Should workplaces necessarily be more equal, inclusive, and thriving? Explain.
Speaker DeLeo claims that the bill will “…shape a better and more just future for
women in the Commonwealth,” State Auditor Bump states that, “This measure will
ensure Massachusetts continues to be a leader in promoting equality…” and Rep.
Story (D-Amherst) shares that, “I am thrilled to help deliver this small slice of justice
for those who have been waiting so long.” Do you believe that the wage gap issue is
truly one of justice and equality, as these progressives make it out to be? Explain.
Should the state of Massachusetts, or any other government entity, be promoting
and legislating equality? Why or why not? Why do you think that some people
believe that legislation, and government involvement, is the key to solving most
problems?
• Do you think that people, regardless of gender, not getting paid equally for the
same job is necessarily a negative circumstance? What if someone is exceptionally
better at it than others performing the same job? What if someone has been in
the position for a substantially longer time, or any other factor that might go into
considering how much one deserves to be paid for a job? Shouldn’t individual merit
and performance be a factor in compensation for a job? Why or why not? What do
you think Professor Sommers would say about S.2119? Explain.

QUIZ

THERE IS NO
GENDER WAGE GAP
1.

What is the biggest expense for most businesses?
a. Healthcare
b. Wages
c. Taxes
d. Inventory

2.

The 77-cents-on-the-dollar statistic takes which of the following into account:
a. Hours worked per week.
b. Occupation.
c. Education.
d. None of the above.

3.

Women out-represent men in __________ of the five top-paying majors.
a. four
b. three
c. two
d. one

4.

Women out-represent men in __________ of the five worst-paying majors.
a. four
b. three
c. two
d. one

5. The small wage gap that does exist has to do with differences in individual career 		
choices that men and women make.
a. True
b. False
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QUIZ - ANSWER KEY
THERE IS NO
GENDER WAGE GAP
1.

What is the biggest expense for most businesses?
a. Healthcare
b. Wages
c. Taxes
d. Inventory

2.

The 77-cents-on-the-dollar statistic takes which of the following into account:
a. Hours worked per week.
b. Occupation.
c. Education.
d. None of the above.

3.

Women out-represent men in __________ of the five top-paying majors.
a. four
b. three
c. two
d. one

4.

Women out-represent men in __________ of the five worst-paying majors.
a. four
b. three
c. two
d. one

5. The small wage gap that does exist has to do with differences in individual career 		
choices that men and women make.
a. True
b. False
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http://www.mass.gov/governor/press-office/press-releases/fy2017/governor-baker-signs-bipartisan-payequity-legislation.html

Governor Baker Signs Bipartisan Pay
Equity Legislation
New law prevents wage discrimination on the basis of
gender
BOSTON – Governor Charlie Baker today signed a bipartisan pay equity bill, passed unanimously by both
legislative branches, to ensure equal pay for comparable work for all Massachusetts workers and equal
opportunities to earn competitive salaries in the workplace. The Governor was joined by Lt. Governor
Karyn Polito, Senate President Stanley Rosenberg, Speaker of the House Robert DeLeo, Treasurer Deb
Goldberg, State Auditor Suzanne Bump, State Senator Patricia Jehlen, Representative Ellen Story,
Representative Patricia Haddad and members of the Legislature at a signing ceremony in the State House to
enact S.2119, An Act to Establish Pay Equity, which will go into effect on July 1, 2018 for Commonwealth
employers and employees.
“I am pleased to sign bipartisan legislation to create a more level playing field in the Commonwealth and
ensure that everyone has the opportunity to earn a competitive salary for comparable work,” said
Governor Charlie Baker. “I thank the Legislature for unanimously passing this bill and working closely
with the business community to support women and families across the state.”
“This legislation is an important step toward advancing more equal, inclusive and thriving workplaces
throughout the Commonwealth for women and families,” said Lt. Governor Karyn Polito. “We thank the
Legislature for their collaboration with the Commonwealth’s employers and their commitment to creating
more opportunities for Massachusetts skilled workforce.”
The new law will prevent pay discrimination for comparable work based on gender. The bill allows
employees to freely discuss their salaries with coworkers, prohibits employers from requiring applicants to
provide their salary history before receiving a formal job offer and authorizes the Attorney General to issue
regulations interpreting and applying the expanded law.
“The House is proud to have brought together stakeholders to ensure that we created a workable solution
that will be effectively implemented,” said Speaker of the House Robert A. DeLeo (D-Winthrop). “I
want to offer my sincerest thanks to those who have raised their voices and tenaciously pursued this issue
for decades. Your work will shape a better and more just future for women in the Commonwealth.”
“The Senate put pay equity on the Legislative agenda in January and with the Governor’s signature today
we move Massachusetts forward by protecting women from discrimination in the workplace and closing
the gender pay gap,” said Senate President Stanley Rosenberg (D-Amherst). “I thank my colleagues in
both the Senate and House for taking on this important issue for the people of the Commonwealth.”
Under the new law, employers are permitted to take certain attributes of an employee or applicant into
account when determining variation in pay, like: their work experience, education, job training, or
measurements of production, sales, or revenue.
“This new law is an important step toward ensuring economic security for Massachusetts women and
families,” said Attorney General Maura Healey. “It makes vital updates that reflect our modern economy

and balance the needs of workers and the business community. We thank the House and Senate for moving
this bill forward, especially Speaker DeLeo and Senate President Rosenberg, Ways and Means Chairs
Dempsey and Spilka, Speaker Pro Tempore Haddad, Labor and Workforce Chairs Scibak and Wolf, and
the bill’s lead sponsors, Representatives Story and Livingstone and Senator Jehlen. We also thank
Governor Baker for signing it into law and the many business and advocacy groups who lent their support.
Pay equity is not only a women’s issue, it’s a family issue, and with this new law on the books, we are
closer to closing the pay gap in our state.”
“The gender wage gap has a real impact on the lives of woman. It puts families at risk, and makes selfsufficiency in retirement more difficult,” said State Auditor Suzanne Bump. “I commend the Legislature
and the Governor for recognizing the importance of the bill and passing it into law. This measure will
ensure Massachusetts continues to be a leader in promoting equality and opportunity.”
"The signing of the Equal Pay bill is a momentous occasion for Massachusetts,” said Treasurer Deb
Goldberg. “When women are paid what they are worth, families are stronger, our state is stronger, and our
economy thrives."
“For too many generations women have done equally hard, equally skilled, and equally responsible work as
men in the same workplace,” said State Senator Pat Jehlen (D-Somerville). “This is an important
milestone on the journey toward equity for women and families all across this Commonwealth.”
“I have been trying to get this bill passed since Senator Jehlen first filed it in 1998,” said Representative
Ellen Story (D-Amherst). “But, there are some who have been waiting even longer. Marilyn Jancey and
lunch ladies from Everett have been waiting since 1989. I am thrilled to help deliver this small slice of
justice for those who have been waiting so long.”
“This milestone legislation allows Massachusetts to, once again, lead the nation,” said House Speaker Pro
Tempore Representative Patricia A. Haddad (D-Somerset). “None of this would have taken place had
not legislators on both sides of the aisle, the business community, the Attorney General’s office and
ordinary, everyday working citizens of the Commonwealth worked together to achieve this goal: equal pay
for equal work.”
The statute of limitations laid out currently under the Equal Pay statute will be expanded from one to three
years and employees will no longer be required to pursue a general claim of intentional discrimination at
the Massachusetts Commission against Discrimination before filing a separate equal pay claim in court.

