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We are dedicated to creating a great 
experience for every candidate.

To support you through this journey, 
here’s a quick look at what it’s like 
to work at Gradient, along with an 
overview of our hiring process.
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What it’s like to
work at Gradient

As a remote organization, we are 
intentional about setting up time 
and space to connect with one 
another both professionally and 
personally. We also make sure to 
provide the necessary flexibility 
and adjustability across time zones 
since our team members and 
partner schools are in different 
parts of the country.
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Travel
Travel is an important part of working at Gradient. We commit to 
meeting in person at least twice a year, and depending on your role, 
additional travel may be required to support our partner schools.  

Virtual Events
We encourage employees to
spend time together through a 
range of virtual events, including 
all-org social events, 1:1 chats, 
book clubs, workouts, and more.
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What to expect in your
interview process

Our interview process provides ample 
opportunity to make sure we’re a good fit 
for one another and usually takes place 
over 3-4 weeks. The process includes:
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Anonymous
written screening

Performance 
task

Virtual interview panels

Reference checks

Verbal offer and offer letter

Performance
task interview

Culture add 
interview

We use an anonymous written screening as 
the first stage of our process to reduce bias 
and begin understanding your experiences 
and how they connect to the role.

Gives you a better understanding of the 
role, while helping us undetstand your skills 
and abilities in relation to the role.

Share your professional and 
personal experiences and ask us 
questions about the role, working 
remotely, and our culture.

Highlight your experiences 
and perspectives and ask us 
questions to make sure the role is 
right for you.
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Questions? 
Check out our Candidate FAQs.

Drop us a line at
ee@gradientlearning.org.

https://docs.google.com/document/d/1mIifmADAkESxg8c6sePl88BOEvGYpZpxiYmztFBWFV4/edit?tab=t.0#heading=h.u95bscyn2rtq
mailto:ee%40gradientlearning.org?subject=
https://www.gradientlearning.org/

