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HEEE A (Enroller): BEHEF € B INA Young Living ° B AL A G T BREVREFE H 4 (Fast Start Bonus ) 1
BHE 4 E 4 (Starter Kit Bonus) ©

REA (Sponsor) FEENEB LGRS EIREEIESR - REARKAIAZHEEBA -
B S5 E 248 (Personal Volume) : B AMEARIHESE -
HBHEXE (Organization Group Volume) : f@%&ﬁﬁ’%%ﬂ%ﬁﬁ’\]ﬂ %@%ﬁ%%%ﬁ °

BAPNAHEREE (Personal Group Volume) : HERABNET AHEESE  TeRAMPETAERSA FRFEEMNHEE
B RAEAEENTHRERN TREEER -

ENTER (Leg): B EZIRE (Sponsor) WGBS [FH— & TR] MEFEEABAN D XEN TR

BHEED TR (Leg Volume) ZABMIHERE (OGV): EBAHIPARKMNEN TR (Leg) BB - URHEESBAFIZ2BAE
N RE AR ESOEBEERE (OGV) °

BB (Level): FENHEMBTNMUIINE - MEEARESEB SEBIRSEAN [F£—M TR Mg EAN
[E—&T#&%] (88B) REGEC S@ECRINARGEAN [FE-M TR ALLEHE -

B4R (Compression): A2 € 8% AREAHE EERIETN00 PVARTEEHREES - 22 ENEEBSRAKTH
THREE ¥4 [A6f (Combined) | 3 [[EE4E (Compressed) |' EEHB T —EAAEK (AAHEEEET D
100PV) K& 8 -

BBAE (Unilevel): AREZSERF (Level) FIERBEVBE AN - GEREE (BAEAHE100 PV) BAIHRE
BOHBM [F-R TR FEZHEXERMS%AE K [F-ATHR] B ZHEXERME% AL - K [F=
Al 2 [FER] TREEZHEXERIU%ME - REBEZBOAEANGERRIME -

BAAERAE (Personal Generation Commissions) : ltEBIMA S REN AR FHIA LS EMR - AER S BaRINET
BHINTHRZEF—REEEENFESESL (E2EXT N THARNLBE T (HRREERIL)

R (Generation): SRR & B N EB(EHEHE -

MR (Generation Commissions) : IRIFZ G BE A ZRATIALRRIME - RS ERAIRE TNERBERSEZ
MEBHE XERIERIN% A - HREAIRIREESR -

EX KRBT (Essential Rewards): 2MEA KBNS EAZEXEA[8HXE ] R FTBNERSEPXIERF
Lt PR R ERFTET RS HERES (EARBES) RELBROEER - RTRERNRBHAINES

& - FBBE https://www.youngliving.com/zh_HK/opportunity/essential-rewards
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100 100 100 100
oGV 500 2,000 4,000
PGV |
LEG (BEHENTH%EE) OGV ! 2 @ 1,000
=@ | 8% 8% 8% 8%
E=® | 5% 5% 5% 5%
E=R 5 4% 4% 4%
b : 4% 4%
sEg 5 4%

MRBRRE

[RAABHEES | SHCESREABET - FHERZYoung LivingE X R E) - ERZRIIRTEHNRE - THREOGY
E3% BIAlBREUA T — R TR B R | BE) - 2 THIRERR - FEENER — T FRRAME KR
B
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BREZ BRZEZ BRZEZ BREZ
#HTHR e HTH e #H 500 OGV** 48 1,000 OGV**
548 %200 OGV 5404500 OGV HEEINT 43 HIREINT 42

$50

oGV 4'00 oGV 1 O'OO oGV

$500

$1,500
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100 100 100
oGV 10,000 35,000 100,000
PGV 1,000 1,000 1,000
LEG @ OGV 2 @ 4,000 3@ 6,000 4@ 8,000
-1 8% 8% 8%
£ 5% 5% 5%
E= 4% 4% 4%
ety 4% 4% 4%
EAER 4% 4% 4%
R®E BRELHEI L
BAER 2.5% 2.5% 2.5%
E 3% 3% 3%
B=® 3% 3% 3%
== 3% 3%
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EEEEHERT—EAE D ZYoung Living# e - RRKESRMAR ERINZE - DZFERAENEN -

PV 100 100 100
oGV 250,000 750,000 1,500,000
PGV 1,000 1,000 1,000
LEG @ OGV 5@ 15,000 6 @ 20,000 6 @ 35,000
& 8% 8% 8%
FoR 5% 5% 5%
E=R 4% 4% 4%
e 4% 4% 4%
EHR 4% 4% 4%
RRE SRATEIL

BAER 2.5% 2.5% 2.5%
B 3% 3% 3%
BE=R 3% 3% 3%
EmK 3% 3% 3%
FLK 3% 3% 3%
FAR 3% 3% 3%

E Rl )¢ 3% 3%
ENR 1%
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