Unfair dismissal - misconduct

Misconduct can be a fair reason for dismissal, but the employer must
follow a fair procedure. If this procedure hasn't been followed and the
employee has 2 years’ service, they might be able to bring
a claim for unfair dismissal.

Fair process

ACAS (Advisory, Conciliation and Arbitration Service) guidance identifies key steps
that an employer must take before dismissing an employee for misconduct:
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In cases where both of the above reductions are applied,
the employee may recover very little and in rare cases
nothing at all, despite the Tribunal finding they have been
unfairly dismissed. However, it remains open to a Tribunal
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