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From handling sensitive employee information to calculating taxes and
depositing salaries into your employees' bank accounts, payroll manage-
ment can be complicated and full of possible liabilities. It's essential to

understand the right way to manage your payroll so you're compliant with

legal regulations and ensure the smooth functioning of the organization.

Human Resource Management Systems (HRMS) have recently emerged
as a popular tool to enhance and streamline payroll processes and other HR

functions. This whitepaper will guide payroll, its significance, and how an
HRMS like ZenHR can play a pivotal role in streamlining payroll manage-
ment, especially in Saudi Arabia.
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Understanding Payroll

What is Payroll?

Payroll is the process of compensating employees for
their work, including wages, salaries, bonuses, and
benefits. It encompasses tasks such as calculating
gross and net pay, deductions for taxes and other
withholdings, and ensuring compliance with labor laws
and regulations. Payroll management demands metic-
ulous attention to detail, as even a minor error can
lead to employee dissatisfaction, legal repercussions,
and financial losses for the organization.

Payroll Management

Managing payroll can be done in a number

of different ways. The entire process involves
collecting employee data and inputting it
correctly into a file or document. You'll
have to calculate each paycheck for

every pay period, making sure taxes

are calculated accurately.
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Top 3 ways to manage payroli

Payroll Types

In-House Manual Payroll
Processing

Employees calculate
payroll manually
using spreadsheets
such as Excel.

Outsourced Payroll
Processing

The company hires an
external payroll service
provider to handle all
payroll-related

matters.
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Automated Payroll
Processing

Using a Human Resources
Management System
(HRMS) with a payroll
module allows you to
manage your payroll
processes automatically.
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@ Advantages
@ Disadvantages
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Affordable.
No startup costs.
Environmentally friendly.

Time-consuming.
Manual errors.
Continuous monitoring.

Manual application of laws
and taxes.

Time-saving.
Accuracy.
Low risk of error.

Costly.
Confidentially & security risk.

Lack of control over the
process.

Time-saving.

Secure.

No manual error.

Automatic data backup.

Tax and localization updates.
Automatic system updates.
Support.

Environmentally friendly.
Data storage.

Subscription costs.

Training employees to use the
system.
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Many businesses decide to process payroll manually on their own at the
start. While it's the least expensive option, it can be difficult. Your busi-
ness must keep track of different types of employment records when you

start paying employees. These records include income tax withholding,
Social Security, and federal unemployment tax.

You may opt for a payroll software or service if you are looking to save
time or if you're concerned about the number of regulations involved with
the payroll management process. When you have more than a few em-

ployees, the payroll process becomes challenging to manage on your
own.

Choosing The Right Payroll System For You

Once you decide to shift from a manual payroll system to an automated

one, you should keep the following things in mind before taking the
plunge:

Cloud-Based Vs. On-Premise Payroll System:

There are two types of payroll software: cloud-based or
on-premise. Cloud-based software allows you to access
payroll anytime and anywhere through multiple computer

— devices while ensuring your payroll information is always
(21
- protected and secured.

Integration with Other Systems:

Keep in mind that it's always better to choose a payroll
system that integrates with other payroll-related
systems that you already use for your company, such as
time & attendance, as well as HR Software. It's worth
mentioning that some Human Resources Management
Systems (HRMS), such as ZenHR, provide a one-stop
platform for all HR and Payroll needs.
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Scalability:

You should always look for payroll software that is
scalable and can manage your payroll even if you're
facing new changes within your company, such as hiring
more employees or if you are looking to expand in
multiple locations.

Ease of Use:

Choose a payroll software that is comprehensive yet
user-friendly and doesn’t need a lot of training and
guidance to use.
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How ZenHR HRMS Enhances
Payroll Management?

ZenHR's payroll module automates various payroll tasks, reducing the
likelihood of human errors and enhancing overall efficiency. With
real-time data integration, it allows HR professionals to easily calculate
salaries, factor in deductions, and generate accurate pay stubs. More-
over, the system helps organizations stay compliant with local labor
laws and regulations by automatically updating tax rates and other
legal requirements.

Localization to Saudi Arabia

Saudi Arabia has its unique labor laws and regulations
that dictate payroll management. ZenHR's localization to
the Saudi Arabian context is particularly valuable, as it
understands and accommodates the intricacies of Saudi
labor practices. This localization ensures that payroll
calculations are aligned with the country's regulations,
minimizing the risk of legal violations and associated
penalties.
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Simplifying GOSI Compliance

The General Organization for Social Insurance (GOSI) in

Saudi Arabia mandates that employers contribute to —
social insurance for their employees. ZenHR's HRMS

integrates with GOSI to help you simplify compliance. It /
automatically calculates the required contributions

based on employee salaries. This not only ensures

accurate GOSI contributions but also saves HR teams

the manual effort of performing these calculations.

Already have ZenHR? Learn how to use the GOSI integration

Mudad & Mugeem Integrations

Mudad and Mugeem are integral systems in Saudi Arabia that handle visa and resi-
dency-related matters for foreign workers. ZenHR's integration with these systems is a
game-changer for businesses operating in the country. The seamless integration
enables HR professionals to manage employee residency permits and visa renewals
directly from the HRMS interface, saving time and effort. This feature enhances the
overall employee experience, as it reduces administrative burdens for both HR teams
and employees.

Mudad
» A single integration hub that connects its clients to several
different Saudi bank channels. Its native integration with
ZenHR allows finance admins to send employees’ payroll
MUDAD to Mudad as well as Submit Payments, View Payment

Status, and Cancel Payments through several Saudi bank-
ing channels — Read more..

Mugeem
An online service for Saudi Arabia residents that allows

ro-_l:-Q-D organizations to review their employees’ residency and
O M visa data and complete their transactions online. ZenHR’s
quem integration with Mugeem makes the residency renewal
process in Saudi Arabia more consolidated and smoother
than ever before while obtaining the precise data needed
to complete the visa registration process — Read more..
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The whole process of payroll management, from start to finish, impacts
both employees and organizations. HRMS, like ZenHR, have revolutionized
how these processes are handled, especially in a localized context like
Saudi Arabia.

With features that enhance accuracy, compliance, and efficiency, ZenHR's
integration with systems like Mudad and Mugeem, as well as its ability to

manage GOSI compliance, demonstrates its support for businesses in the

region.
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Technology with the
power to transform HR

sales@zenhr.com

KSA  +966 54 129 8521
JO +962 6 577 7500
UAE +971 58 816 7685 ~ > 8y

Request a Demo
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