/N
ZENHR

) 4

How Al s Reshaping
Talent Acquisition

WHITEPAPER



The integration of Artificial Intelligence (Al) in Human Resource Management
Systems (HRMS) and Applicant tracking systems (ATS) is reshaping the land-
scape of recruitment and talent acquisition. Solutions like ZenATS leverage Al to
automate, optimize, and elevate the recruitment process to make your life
easier.

Nowadays, HR professionals can't deny the transformative impact of Al on
talent acquisition. Al delivers increased efficiency, enhanced decision-making,
and improved candidate experiences, just to name a few. By embracing these
advancements, you position yourself not just to hire top talent but to foster a
culture of innovation.

The Future of Talent Acquisition is Al

Before you know it, every recruitment process will be utilizing Al. In fact, it’s
already begun. Applicant tracking systems (ATS), like our very own ZenATS,
leverage multiple Al features to help recruiters take their processes to a whole
new level.

Al Features on ZenATS

How do Human Resource Management Systems (HRMS) and Applicant tracking
systems (ATS) use Al? Let's take a look at some features.
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Al-Generated Candidate Summaries:

ZenATS introduces a game-changing feature with Al-generated candidate

summaries. By integrating with Al, the ATS has the capability to extract key
information from CVs, providing recruiters with concise yet comprehensive
summaries of each candidate's profile.

This not only expedites the screening process but also ensures that
recruiters have immediate access to the information they’re looking for,
making it easier to assess their suitability for the role.

Al-Based CV Parser:

\ Navigating through stacks of CVs becomes effortless with Al that parses
through CVs for you. By harnessing the power of Artificial Intelligence, this
feature automatically analyzes and extracts the most important information
from applicants’ CVs.

This makes it more efficient for HR professionals to manually look for
certain details such as skills, experiences, and qualifications. This liberates
recruiters from manual efforts and enables them to focus on strategic
aspects of talent acquisition.

Want to learn about ZenATS’s Al-based CV Parser &
Al Candidate Summaries?

Read more

il

Boolean Search & Filtration:

ZenATS empowers recruiters with the precision of filtration with Boolean
search, a feature driven by Al. Recruiters can make intricate search
queries to refine candidate searches based on specific criteria. By lever-
aging this advanced filtration tool, organizations can ensure that only the
most relevant candidates are considered, saving time and enabling
recruiters to tap into a more targeted and specific pool of talent.

Want to learn about ZenATS’s Boolean Search?

Read more
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Benefits of Using Al in Talent Acquisition

Increase Efficiency & Save Time

Al-driven features in ZenATS automate repetitive tasks, significantly
reducing the time and effort required for screening resumes and
identifying suitable candidates. This efficiency allows HR profession-
als to focus on strategic aspects of talent acquisition, ultimately
accelerating the hiring process.

Reduction of Bias in Hiring

Objective Decision-Making: Al algorithms can help minimize
unconscious biases in the hiring process by focusing on objective
criteria and qualifications. This promotes fair and equal opportunities
for all candidates, contributing to a more diverse and inclusive work-
force.

of organizations using Al in HR reported
substantial cost savings.

of talent professionals believe Al helps
eliminate bias by focusing on skills and
qualifications.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

of large enterprises planned to adopt Al
for at least one HR process, with
recruitment being a significant focus.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

Organizations using Al in talent
acquisition were able to identify
high-quality candidates 50% faster.
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What Does the Future of Al in Recruitment Hold?

O1 Al-Generated Candidate Matching

Al can match candidates to vacancies by analyzing data from CVs, applications,
and past hiring patterns. The technology goes beyond simple keyword matching,
considering the context of skills and experiences. This results in more accurate
and unbiased matches, ensuring that candidates have the necessary qualifica-
tions and skills.

02 Chatbots for Initial Candidate Interaction

Chatbots powered by Al can engage with candidates in the early stages of the
recruitment process. They can answer frequently asked questions and provide
information about the company and job openings. This improves the candidate
experience by offering real-time interaction and assistance.

03 Automated Interview Scheduling

Al tools can simplify the interview scheduling process by considering the
availability of both candidates and interviewers. This reduces manual sched-
uling and ensures that interviews are scheduled in a timely manner, improving
the overall efficiency of the recruitment and hiring process.

04 Enhanced Candidate Experience

How can Al contribute to a positive candidate experience? It can give you
timely updates, personalized interactions, and streamlined communication.
Automated responses and notifications can keep candidates informed about
their application status, creating a good impression of your company.
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