[bookmark: _Toc506555598]The aim of mist is…..
To stimulate participants to think and learn more about the challenges of living and working in a cross cultural situation in preparation for short term placements. 	Comment by Christine Bird: Or ‘explores life, work and Christian faith in a cross-cultural setting for a short-term placement’	Comment by Patrick Sheahan: I prefer the “life, work and Christian faith -  This makes overt the  world view/approach that we are taking. Elspeth

[bookmark: _Toc506555599]MIST Objectives/Learning Outcomes 

Through engaging in MIST, participants will be able to:	Comment by Christine Bird: David Williams and Moyra Dale (colleagues) suggests that we have one big picture learning outcome for each section instead of several for each section. – eg
 Spiritual
 sustain and nurture their walk with the lord
 Knowing self
xx
Expectations
xx
Cross-cultural
 navigate the experience of culture shock
…
	Comment by Patrick Sheahan: I think the detail helps the facilitators in their preparation and contributes to a “standardized “ course.  I like the addition words in 1.2 & 1..6
Could the work “prayer” be used somewhere to show that we recognise our dependency on God. Eg 1.3… spiritual health and a vital prayer life. Elspeth
1. Spiritual 
1. Identify the biblical basis of mission 
1. Identify the biblical basis of authority and submission and how it isthey are applicable in short term missioncross-cultural engagement
1. Identify strategies to maintain spiritual health and vitality while living and working in another culture
1. Develop a spiritual growth plan for their time of service in another culture	Comment by Christine Bird: Do we always cover this?  Optional? Delete?	Comment by Patrick Sheahan: Not always. 
To some extent 1.4 is really one strategy to maintain spiritual health.. and therefore could be seen as part of 1.3
1. Develop insight into spiritual warfare through a biblical framework
1. Be able to sShare their personal testimony and explain the basis for of their Christian faith
1. Develop skills to communicate a Bible story clearly and competently in a cross-cultural context
2. Knowing Self
2. Develop insight into their own personality and how culture impacts/shapes this
2. Develop insight into their stress responses when living in a cross-cultural situation
2. Reflect on how the personalities and cultures of others impact on their own experience
2. Recognise their communication strengths and weaknesses
1. Expectations
3. Identify the purpose s of short term cross-cultural engagementmission	Comment by Christine Bird: Add – ‘and its relationship to long-term mission’	Comment by Patrick Sheahan: I am happy to leave out “ and its relationship to long term mission” because that narrows the potential purpose of short term – if it is only connected to long term - Elspeth
3. Examine their expectations of short term mission cross-cultural engagement and develop realistic goals and expectations for their time of service
1. Location (Optional)
4. Research their host culture and share insights 
4. Identify areas of further research into their location and host culture
1. Cross cultural 
5. Define culture shock and identify its main “symptoms”
5. Identify potential stressors in cross-cultural situations
5. Reflect on cross-cultural experiences and points of stress
5. Develop strategies for successful cross-cultural adjustment
5. Develop an awareness of cross-cultural communication pit falls
5. Develop an awareness of personal and national cultural characteristics that impact a cross-cultural interaction
1. Handling conflict	Comment by Patrick Sheahan: I think we have lost something important if we no longer include the dot point from earlier manuals: ”develop insight into their own emotional response when in conflict situations”
I wonder if we need to also include something like “Identify the additional complexity that cross-cultural situations bring to conflict management” Elspeth
6. Identify healthy and unhealthy strategies for managing conflict
6. Develop insight into their emotional responses when in conflict situations
1. Relating in a team
7. Develop an awareness of issues aroundExperience and evaluate working together with people from other cultures, including those from other agencies and church backgrounds	Comment by Patrick Sheahan: A welcome addition as many teams are now cross-cultural Elspeth
7. Demonstrate a service posture to build community
1. Language
8. Identify the importance of learning language to facilitate building good relationships in location
8. Identify realistic and effective strategies for language acquisition on location
1. Poverty and development issues
9. Develop strategies for engaging with poverty and/or demand-sharing in the 4th world on location
9. Describe the basics of development theory and its impact on missions 
1. Health and well being
10. Identify basics strategies to maintain a healthy lifestyle	Comment by Christine Bird: Or safety and security	Comment by Patrick Sheahan: In the current world, I think “maintain and healthy and safe lifestyle” is more appropriate.
10. Identify immunizations and other health issues that occur before learning for service	Comment by Christine Bird: Optional?
	Comment by Patrick Sheahan: Keep if this is left broad - perhaps “ Identify key immunization and other health issues”  So that we don’t imply that we can give detailed advice to all travellers. Elspeth
10. Explore the impact of differing safety standards within the host culture 	Comment by Christine Bird: Optional?
	Comment by Patrick Sheahan: I would prefer to leave this in because it raises important issues of unrealistic expectation of a host culture - Elspeth
1. Packing and other practicalities	Comment by Patrick Sheahan: Do we really develop plans – or just raise awareness? Elspeth
11. Develop plans to aArrange permits, passports, visa, ticket, immunizations and health insurance
11. Develop plans to mMake financial arrangements 
11. Develop plans to aArrange personal needs such as medical supplies
11. Develop realistic expectations for communication to friends and family
12. Re-entry
12. Develop an awareness of aspects of re-entry
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