ELILILLY AND COMPANY

Board Qualifications

The Board of Directors, and the Directors and Corporate Governance Committee,
assess director candidates by considering experience, tenure and diversity, among other factors.
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reflects a mix of tenure on the board, which provides
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fresh perspectives and insights.

DIVERSITY

The board strives to achieve diversity in the broadest

sense, including persons diverse in geography, gender,
ethnicity, age and experiences. Although the board does
not establish specific diversity goals or have a standalone

diversity policy, the board's overall diversity is an
important consideration in the director selection and
nomination process. The Directors and Corporate
Governance Committee assesses the effectiveness of
board diversity efforts in connection with the annual

nomination process as well as in new director searches.

The company's 15 directors range in age from 48 to 71
and include six women and seven members of
underrepresented groups.
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(Minority group members and lesbian, gay,
bisexual, transgender or queer individuals)




