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Innovation powers growth.
Diversity powers innovation.
Inclusion powers people.
The result? More creative thinking, more questioning of
preconceived notions, more innovative solutions. It’s how
we turn the ordinary into the extraordinary—from breaking
through our clients’ toughest challenges to making the most
of unexpected opportunities.
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Our culture. Our people.
Our clients. Our community.
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At Paul Hastings, we have a longstanding commitment to
making a difference by actively supporting the advancement
of equality, justice, and sustainability within our organization
and the communities we serve.
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PH D&I Strategy
Culture of Inclusion: Create an environment that
fosters engagement, inclusion, and belonging.
Talent Management and Development: Attract,
recruit, develop, and promote top diverse talent.
Client Engagement and Business Development:
Collaborate with clients and the industry on
programming that drives change.
Brand, Reputation, and Community: Create a
dialogue around inclusion and diversity with our clients,
business partners, and communities.
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Culture of Inclusion
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As a multi-cultural firm, we are committed to ensuring that diversity and equality are an integral
cornerstone of our workplace and in the communities in which we live. Through our diversity and
inclusion initiatives, we work to create a culture of inclusion and allyship by offering professional
development and business development programs, opportunities to network internally and
externally, awareness-building programming and a variety of ways to become involved at any level
for attorneys and business professionals globally.

3
4
5

Inclusive Benefits
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Budget Credit Program

Transgender Transition Guidelines

Quality Care That’s Always There

Through the Paul Hastings Diversity & Inclusion Budget
Credit Program, associates can receive up to 50 qualifying
hours towards their bonuses for contributions on specific,
pre-approved Global Diversity & Inclusion Council initiatives
that advance diversity, inclusion and leadership
development.

In 2016, the firm published its Transgender Transition
Guidelines which provide recommended steps that should
be taken for the transitioning employee, HR, the employee’s
management, and peers. The guidelines provide
information on common transgender terminology and other
pertinent information for all parties involved.

Parental Bonding Leave

Employee Assistance Program (EAP)

We know that even under the best circumstances, family
care disruptions can be challenging. For our attorneys and
professionals that are experiencing a breakdown in normal
childcare, require a housekeeper, need transportation for
an aging loved one, or need someone to walk the dog, our
partnership with Bright Horizons® ensures that solutions
are available.

Paul Hastings has embraced one of the most progressive
parental leave policies in the market. This new program,
introduced in 2019, enables all new parents in the U.S. and
London to take up to 14 weeks of paid Parental Bonding
Leave. This is in addition to the U.K.’s statutory leave, and
in the U.S., birthing parents are eligible for up to eight
weeks of Childbirth Recovery Leave, to be fully paid up to
22 weeks of parental leave. Length of service is not
required.

The SupportLinc EAP is a confidential resource that helps
those that need additional support in dealing with life’s
challenges and the demands that come with balancing
home and work. SupportLinc provides confidential,
professional referrals and counseling sessions for a wide
variety of concerns. Telemedicine has been extended in
response to the changes related to the pandemic.
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Inclusive Initiatives
Paul Hastings Affinity Networks (PHANs)

Women’s Initiative

Since 2006, the Firm has been home to our PHANs which
are open to all staff, regardless of background. Our PHANs
promote inclusion, while providing various leadership,
professional, and business development opportunities.

Our Women’s Initiative has the goal of expanding
opportunities to highlight our women leaders, facilitate
meaningful client interactions, create enhanced professional
development opportunities and cultivate the Paul Hastings
community of women. The work done via the Women’s
Initiative aims to complement the local programming
offered by our Women’s PHANs, but has a broader view
geared towards elevating women leaders at the Firm, in the
legal community, with our clients, and in the world at large.

PHANs include: Global groups – Black PHAN and PH
Pride, and Local women’s PHANs in most offices; U.S.based: Asia PHAN, Hispanic & Latine Affinity Network
PHAN, London-based: Racial and Ethnicity PHAN, Social
Mobility PHAN, and Disability and Outreach PHAN.
PH Balanced
PH Balanced seeks to redefine BigLaw culture by providing
resources and support for better work-life balance. By
hosting discussions, creating programming, enhancing our
policies, and identifying resources that address family and
parental topics, mindfulness, mental health, stress
management, and wellness, we aim to create a motivating
and inclusive culture for our attorneys and business
professionals. PH Balanced programming is guided by
industry trends, internal surveys, grassroots requests, and
research-based findings to ensure that we are addressing
the various facets of well-being, helping to ensure the Firm
and our culture are inclusive. Programming includes global
and local options, with chapters in every U.S. office and
London offering supplementary programming based on
local need.

Through our Women’s Initiative, we identify opportunities to
highlight our women as leaders within the Firm and the
legal profession, work to improve and expand upon our
benefits and policies, create partnerships that facilitate
meaningful business development opportunities, and help
facilitate mentor/mentee relationships.
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Through our Women’s Initiative, PHANs and PH Balanced programs, we have hosted a variety of speakers and thought
leadership sessions aimed at advancing diversity and inclusion. A sampling of recent events include:
Diversity in Action Client Panel with MasterCard, Bank
of America, and Vertex Pharmaceuticals
Intersectionality, Health Equity, and Women of Color
with Dr. Amani Allen
Empowering our Mental Health and Breaking Free from
Unhealthy Habits with Patrick Krill
The Intersectionality of the LGBTQ+ Civil Rights
Movement
A Conversation About Being Asian in America with
Laura Huang, Nilay Vora and Jerry Won
Partner and Business Professionals Perspectives:
Building Resilience in a Pandemic

Women’s History Month Choosing to Challenge panel
series featuring women leaders, A Fireside Chat with Dr.
Makaziwe Mandela, daughter of the late Nelson
Mandela
Latinx Identity in the Workplace: Afro-Latinx and
Multidimensionality with Dr. Robert Walker
From HIV/AIDS to COVID-19: Lessons Forged in a
Pandemic, A Discussion About Race in the UK with
global managing partner Ronan O’Sullivan and awardwinning author Dr. Nicola Rollock
A Conversation About Being Black in America with
Michelle Silverthorn
Substance Use and Mental Health Disorders in the
Legal Profession with Lisa Smith
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As a Mansfield Certified Plus Firm, we work to integrate diversity throughout our leadership and hiring efforts. Attracting top talent is a priority and our leaders work
closely with our recruiting team to ensure we’re recruiting and interviewing a highly diverse pool of attorneys. We provide enhanced support mechanisms and
developmental opportunities to ensure all hires become active contributors to our Firm’s success.
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In 2021:
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42%

Nearly

of our lateral partner hires
were women or ethnically
diverse

1/2

of our first-year class
was ethnically diverse

58%

of our 2021 first-year
associate class was women

45%

of our summer associate
class was ethnically diverse

Mansfield 4.0 Certified Plus
for successfully reaching at least 30 percent of diverse lawyer representation in our 2021 leadership roles:

20%

of our partners
are ethnically diverse

61%

of partners on our Policy
Committee are diverse,
an increase from
56% in 2020

100%

of partners on our Partner
Evaluation Committee are
diverse for the second year
in a row

71%

of partners on our
Compensation Committee
are diverse, up from
67% in 2020

40%

of our Department Chairs
are diverse
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When hiring new staff or attorneys, we seek the best and brightest candidates who will become active contributors to our
firm’s success—regardless of race, color, national origin, religion, sex, disability, citizenship, marital status, gender identity,
sexual orientation, genetic information, or any other status as defined and protected by applicable law. To ensure there is
diversity in our hiring, we have a formalized and documented process for associate recruitment that includes:
Goals of 50% women and 30% diverse hires
Quarterly reviews of candidate pool
Annual review of agency and direct sourcing results
Annual communication to search firms to remind agencies of our commitment to sourcing diverse candidates

7
Diversity Scholarship
Paul Hastings is committed to building a diverse team of professionals and fostering an inclusive work environment. Each year,
we are offer up to 10 tuition scholarships to select 1L and 2L law students who demonstrate a commitment to promoting
diversity and contributing to the Firm’s diversity goals, and who receive an offer to join Paul Hastings in one of our U.S. offices.
Student Outreach Programs
In the U.S. we support a multitude of diverse law student organizations, host school-sponsored recruiting and diversity
programs, and our Paul Hastings Affinity Networks (PHANs) host networking events and student receptions throughout the
year. These programs not only benefit students, but also provide enhanced leadership skills for our attorneys. In London, we
participate in the Aspiring Solicitors program, which provides members the opportunity to attend bespoke events and receive
expert coaching with the aim of increasing diversity within the legal profession.
Lateral Recruiting
For lateral attorney candidates, we offer “Culture Interviews” at the callback phase of the interview cycle. These interviews
enable candidates to meet with up to two members of our PHANs or PH Balanced committees to learn more about our culture
and diversity efforts. Since this program launched in 2020, more than 25% of candidates have participated in a Culture
Interview and this effort continues to be an integral resource in helping lateral recruits gain a better sense of Paul Hastings and
our priorities as Firm.
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To increase diversity in our ranks, we offer various programs depending on attorney career stage. These programs aim to
provide professional and business development opportunities and vary between targeted programming for our top talent to
wider programming for our broader base of attorneys and professional staff. Some examples include:

5

Attorney Development Forums: For attorney members of our Black and Hispanic & Latine Affinity Network PHANs, we
host individual invite-only programs annually. The agenda typically features a client/alumni discussion, professional
development workshop, and opportunities for networking between PHAN members and firm leadership.

6

Leadership Council on Legal Diversity (LCLD) Fellowship Program: Each year, we nominate one diverse senior
attorney as an LCLD Fellow. Following the Fellowship, attorneys join the LCLD Alumni for the remainder of their legal career.

7

National Association of Women Lawyers (NAWL): Through our membership with NAWL, each year we nominate one
senior female attorney as Challenge Club member, who represents the firm and participates in several programs with other
in-house and law firm Challenge Club members. As a member Firm, all Paul Hastings women attorneys also have access to
resources, articles, and events focused on business and professional development for women lawyers.
Out & Equal: The Firm has a deep partnership with Out & Equal (O&E), a nonprofit organization dedicated to achieving
LGBTQ+ workplace equality. For the past several years, Paul Hastings partners have served on its Board of Directors and
on the Global Champions Group, a select circle of corporate organizations with a multinational footprint. Each year, the Firm
sends LGTBQ+ attorneys and professional staff and allies to the organization’s Workplace Summit, which provides
opportunities to connect with each other, clients, and the broader LGBTQ+ community.
Practice and Region-Specific Opportunities: For our broader community of women and ethnically-diverse attorneys,
we provide various developmental opportunities via memberships in organizations.
Williams Institute at UCLA Law : The Firm works closely with the Williams Institute at UCLA Law, the premiere “think
tank” on LGBTQ+ civil rights issues and has been a national Gold-level supporter for several years. Two of our partners
serve on the Founders Council, an equivalent of a board of directors and one senior associate serves on their NYC
Leadership Council.
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Client Engagement and Business Development
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Over the years, we have worked with our clients and the industry to create a dialogue around
diversity. We hope that, by working together, we can bring to light strategies that are making a
difference and helping to drive change.
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Pantheon Case Study

GC Diversity and Inclusion Report

In 2021, we partnered with investment firm Pantheon, a
leader in the funds sector, on our ESG and Diversity in
Practice case study, which offers a wealth of insights
and lessons on building a strong corporate culture. These
latest features build on our initial report with GC Magazine,
which featured more than two dozen leaders from top
organizations sharing their best practices to advancing
diversity and inclusion. We hope that, by working together,
we can bring to light strategies that are making a difference
and helping to drive change.

To gain insights from general counsels at various
organizations, we worked with the Legal 500 & GC
Magazine to produce GC Diversity and Inclusion
Report USA – an in-depth examination of the perspectives
and innovative actions of in-house legal professionals.

Minority Corporate Counsel Association (MCCA)
We partnered with MCCA on a research project to
examine how organizations are affecting culture change
through inclusion and diversity practices. As part of this
initiative, we invited clients to share their organization’s
approach to inclusion and how that approach impacts their
respective businesses.

Breaking the Glass Ceiling
Decades of research suggest that increasing the number
of women in positions of power has the potential to
transform the way women are treated at all levels of
society. We continue our efforts to spark discussion
around the topic of gender parity in the boardroom. Our
series, “Breaking the Glass Ceiling: Women in the
Boardroom”, examines the legislative, regulatory, and
private-sector developments impacting the representation
of women on corporate boards, globally. Our full report
includes developments from more than 40 jurisdictions.
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Client Engagement and Business Development
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Through strategic partnerships with external organizations, we provide enhanced business and
professional development opportunities for our attorneys, while also providing them with the
opportunity to connect with clients.
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A Sampling of Our Partnerships
Asian American Bar Association of New York
(AABANY)

National Asian Pacific American Bar Association
(NAPABA)

Association of Corporate Counsel (ACC) Women’s

National Association of Women Lawyers (NAWL)

Initiative Network

Out & Equal

California Minority Counsel Program (CMCP)

The Thirty Percent Coalition

ChIPs: for women at the confluence of law,
technology, and regulatory policy

UCLA School of Law / Women LEAD

Corporate Counsel Women of Color (CYOC)
Hispanic National Bar Association (HNBA)
Lavender Law Conference & Career Fair
Leadership Council on Legal Diversity (LCLD)
Minority Corporate Counsel Association (MCCA)

Williams Institute at UCLA Law
Women in Commercial Finance
Women in Corporate Governance
Women in Fund Finance Association
Women in Law Empowerment Forum (WILEF)
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Brand, Reputation, and Community
The events of 2020 were a watershed for our culture. As a result, we significantly increased our efforts to support our people
and the community to embrace broader social impact and inclusion.
COVID Support Efforts
With COVID-19 creating a new world for all of us, the Firm created a myriad of resources:
COVID-19 Fund: The Firm distributes financial grants to
Paul Hastings people and their family members who are
experiencing financial hardships from both the direct
and indirect impacts of COVID-19. Since 2020, more
than 90 grants have been awarded through the Fund.

Employee Assistance Program (EAP) with mental health
assistance and access to a digitally-guided therapy
program that provides support in the areas of stress,
anxiety, or depression.
Enhanced parenting and family care resources.

Supporting Racial Justice
In the wake of the social unrest felt throughout the world following June 2020, Paul Hastings launched a holistic campaign and pledged action and support through four key initiatives – a $7m pro
bono commitment to key racial justice projects, a Racial Equality Fund to support innovative charity partners, a Volunteer Day to serve in underrepresented communities, and a $10m Commitment
to Equitable Education.
As of June 2022, more than 200 Paul Hastings lawyers
participated in pro bono projects aimed at addressing
some of the root causes of systemic injustice. Our
three-pronged approach targets three areas of systemic
oppression: Voting Rights, Police Reform and Criminal
Justice Reform.
Through the PH Racial Equality Fund, our firm family
has provided more than $215,000 in support to three
organizations on the frontline of the fight for racial
justice: Equal Justice Initiative, the Brennan Center for
Justice, and the Center for Policing Equity.

The firm’s Volunteer Time Off Program allows
attorneys and staff to devote one scheduled workday
per year to lend support to eligible organizations
enacting positive change in our three areas of
philanthropic focus: Equality, Justice, and Sustainability
or that further the goals of our Commitment to Equitable
Education. Since the program’s inception in 2020,
numerous members of the Paul Hastings family have
answered the call to action to help advance social
change and volunteered more than 500 hours in the
local community.

To read more about these efforts, we welcome you to visit our website.

So far in 2022, we have contributed $5.3m towards our
$10m Commitment to Equitable Education –
including $1.6m in direct cash grants to schools. The
EEF has reached over 20,000 students in underserved
communities throughout the US and Brazil for a wide
range of innovative projects. From sustaining early
literacy programs in Title 1 schools in Chicago, funding
trauma-informed wraparound services to refugee
students in Houston, to investing in STEM education for
students of color in Los Angeles – these grants fund the
innovative work of educators fighting for students in
some of the country’s most under resourced
communities.
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Noteworthy Accomplishments
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#5

#3

6

2021 Vault/Minority
Corporate Counsel
Association
Best Law Firms
for Diversity

2021 Vault/Minority
Corporate Counsel
Association
Racial Ethnic Minority
Diversity

7

Top Firm
The American
Lawyer Top Firm
for Diversity

4.0 Plus
Mansfield
4.0 Plus
Certified

#2
Law360 for
Diverse Equity
Partners 2022

100%
Human Rights
Campaign (HRC)
Corporate Equality
Index (CEI) for LGBT
Workplace
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Global Resources
Founded in 1951, Paul Hastings has grown strategically to
anticipate and respond to our clients’ needs in markets across
the globe. We have a strong presence throughout Asia,
Europe, Latin America, and the U.S.

7

21 Offices
Across the Americas, Asia and Europe

1 Legal Team
To integrate with the strategic goals
of your business

For more information on our efforts, we welcome you to
review our website, www.paulhastings.com.

Atlanta
1170 Peachtree Street, N.E.
Suite 100
Atlanta, GA 30309
t: +1.404.815.2400

Palo Alto
1117 S. California Ave.
Palo Alto, CA 94304
t: +1.650.320.1800

Century City
1999 Avenue of the Stars
Los Angeles, CA 90067
t: +1.310.620.5700

San Diego
4747 Executive Drive
Twelfth Floor
San Diego, CA 92121
t: +1.858.458.3000

Chicago
71 S. Wacker Drive
Forty-fifth Floor
Chicago, IL 60606
t: +1.312.499.6000

San Francisco
101 California Street
Forty-Eighth Floor
San Francisco, CA 94111
t: +1.415.856.7000

Houston
600 Travis Street
Fifty-Eighth Floor
Houston, TX 77002
t: +1.713.860.7300

São Paulo
Av. Presidente Juscelino
Kubitschek, 2041
Torre D, 21º andar
Sao Paulo, SP
04543-011
Brazil
t: +55.11.3521.7109

Los Angeles
515 South Flower Street
Twenty-Fifth Floor
Los Angeles, CA 90071
t: +1.213.683.6000
New York
200 Park Avenue
New York, NY 10166
t: +1.212.318.6000
Orange County
695 Town Center Drive
Seventeenth Floor
Costa Mesa, CA 92626
t: +1.714.668.6200

Washington, D.C.
2050 M Street NW
Washington, DC, 20036
t: +1.202.551.1700

Europe

Asia

Brussels
Avenue Louise 222
1050 Brussels
Belgium
t: +32.2.641.7460

Beijing
Suite 2601, 26/F
Yintai Center Office Tower
2 Jianguomenwai Avenue
Chaoyang District
Beijing 100022 PRC
t: +86.10.8567.5300

Frankfurt
TaunusTurm
Taunustor 1
60310 Frankfurt am Main
Germany
t: +49.69.907485.0
London
100 Bishopsgate
London EC2N 4AG
United Kingdom
t: +44.20.3023.5100
Paris
32, rue de Monceau
75008 Paris
France
t: +33.1.42.99.04.50

Hong Kong
21-22/F Bank of China Tower
1 Garden Road
Central Hong Kong
t: +852.2867.1288
Seoul
33/F West Tower
Mirae Asset Center1
26, Eulji-ro 5-gil, Jung-gu
Seoul, 04539, Korea
t: +82.2.6321.3800
Shanghai
43/F Jing An Kerry Center Tower II
1539 Nanjing West Road
Shanghai 200040, PRC
t: +86.21.6103.2900
Tokyo
Ark Hills Sengokuyama Mori Tower
40th Floor, 1-9-10 Roppongi
Minato-ku, Tokyo 106-0032
Japan
t: +81.3.6229.6100

