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- Leadership For All.
nyone can be o leader, no
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Leader | Manager

\ One is not synonymous with the other.
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Non-
Positional
- Lleadership

Takes the form of small actions from anyone
in order to reach a shared mission or goal

Entails taking responsibility for the way
things can go

Presents as an accountable person and that
influences decisions where you find yourself

Refers to any initiative taken outside of
the traditional leadership role



Leadership
for allin
pactice

Will look different for all

Leadership is not a cookie-cutter, one size fits
all. The you in the equation will shape the
outcomes.

Will look different in different situations
and with different audiences

Different settings allow for different
opportunities to exercise leadership. Not all
settings are the same.
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Start Consider

You can all be Leaders.
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WE DON'T NEED A TITLE TO LEAD. WE JUST
NEED TO CARE. PEOPLE WOULD RATHER
FOLLOW A LEADER :jfjﬁ.;jI}TH A HEART, THAN A

LEADER W ITHAT
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Donahue

E-mail: Erin.Donahue@Ontario.ca
Tel: 1-519-852-1227

LinkedIn: www.linkedin.com/in/erin-donahue-5130b3209



http://www.linkedin.com/in/erin-donahue-5130b3209
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