
 

 

Media Release 

 

Andermatt Swiss Alps Group strengthens its management team 
Christoph Ulrich and Thomas Landis switch to Andermatt 
 
Andermatt, 20 May 2020 – The Andermatt Swiss Alps Group is strengthening its management team 

with Christoph Ulrich (45) as Chief Human Resources Officer (CHRO) and Thomas Landis (45) as 

Chief Digital Officer (CDO). Thomas Landis most recently worked for the SIX Group as Head of F10. 

Christoph Ulrich is coming from Swiss, where he was Head of Human Resources. 

2020 is the year of Andermatt Swiss Alps' vision to further expand as "The Prime Alpine Destination". 

Accordingly, as of 1 May 2020, the Group's activities have been reorganised into the four business 

areas Hotels, Mountain Experience, Town Experience and Real Estate – all supported by shared 

service functions. Under the motto “We build communities”, focus is being placed on hospitality, 

quality, collaboration and sustainability. As part of this initiative, strategic positions are being newly 

filled. 

The Andermatt Swiss Alps Group aims to strengthen digitalisation within its fully integrated value 

chain and thereby uniquely enhance customer experience. As of 1 June 2020, Thomas Landis (45) will 

fill the newly created position of Chief Digital Officer (CDO). Landis was most recently Head of F10, 

the Fintech Incubator and Accelerator supported by SIX. F10 was named Fintech Influencer of the 

Year 2020 by Finanz & Wirtschaft magazine. In 2016 Landis initiated the launch of Paymit/TWINT, the 

mobile payment solution for the Swiss banks. As co-founder of the Konzeptwerkstatt, he has 

supported numerous companies in the development and digitalisation of products and services. 

Thomas Landis holds a Master of Advance Studies in Corporate Innovation Management from the 

FHS St. Gallen. He is married and is father of two children. 

On 1 August 2020, Christoph Ulrich (45) will assume the position of Chief Human Resources Officer 

(CHRO). He will replace Christoph Meier, who will leave the company of his own accord after a 

transition phase. Christoph Ulrich began his professional career in the finance and insurance sector 

with the former Winterthur Insurance and Kessler/Marsh McLennan. In 2001 he switched to the 

aviation industry, where he initially worked for eight years as Managing Director of the Swiss Pilots 

Association. Since 2008 he has held various positions in the Human Resources department of Swiss 

International Airlines, most recently as Head of Human Resources. He was responsible for various 

change projects at the airline and with his team won the Randstad Award twice in a row in the 

previous two years for the strong positioning of Swiss in the labour market. Christoph Ulrich holds a 

degree in Strategic Human Capital Management & HR Controlling from ZHAW Winterthur. He is 

married and is father of two children.  

 

  



 

 

 

Andermatt Swiss Alps AG 
From vision to destination: During the past years, Andermatt has developed into a year-round 
destination with numerous attractive features: apartment buildings, hotels and chalets, a Scottish-
style 18-hole golf course that offers golfers a welcome challenge, and the SkiArena, not only one of 
the most modern ski regions in Switzerland but also the largest in Central Switzerland, with pistes 
from Andermatt to Sedrun and Disentis. With its perfect blend of alpine simplicity and urban 
sophistication, the five-star deluxe hotel The Chedi Andermatt exudes a special magic, as does the 
Radisson Blu Reussen, with its public indoor pool and wellness-and-fitness area. More apartment 
buildings and hotels will be built in the forthcoming years. 
www.andermatt-swissalps.ch / www.andermatt-facts.ch 
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