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Introduction

« The narrative CV has been in use for almost all of CRUK's funding schemes since the Autumn
2022 funding round, and was an evolution of our approach to broadening research outputs as
we previously requested 3-5 key research achievements

- CRUK is part of the Joint Funders Group that shares practice with one another on how narrative
CVs are implemented in research funding

- To understand its reception and identify areas for improvement, we surveyed applicants and
reviewers for the Autumn 2023 funding call

- Good sampling rate: responses from 52 applicants and 54 reviewers

- Questions on the narrative CV, as well as diversity guestions were taken from cross-sector
question sets to ensure comparability between organisations’ evaluation

« In most questions, a Likert scale was used to define approval or satisfaction with elements of
the narrative CV


https://www.cancerresearchuk.org/funding-for-researchers/applying-for-funding/narrative-cvs
https://www.ukri.org/what-we-do/supporting-healthy-research-and-innovation-culture/research-and-innovation-culture/joint-funders-group/
https://zenodo.org/records/8060614
https://edisgroup.org/wp-content/uploads/2022/05/DAISY-guidance-current-upated-May-2022-V2.pdf

Introduction

Who responded?

Applicants and reviewers - personal characteristics

X

-
®

40-50% aged 40-49

70% and 54% men

76% and 57% speak
English as first language

15% and 13% are from an
ethnic minority
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Reviewers more likely to
grow up with family
working professional /
managerial job

2% identify as ‘disabled’;
11% have some or
substantial barriers due to

a long-term condition

mim o5 working in academic

B scctor

1in 5 have taken
career break in last 6
months
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Value and feasibility of using the narrative CV

[ Compared to your standard CV, the Narrative CV format...
..allows you to better ..gives you a broader
demonstrate your view of an applicant’s
skills and experience skills and experience?
(applicants) (reviewers)
0% 20% 40% 60% 60% 40% 20% 0%

Very satisfied - 27% 22% - Much broader
Somewhat .
e - 50% N% A little broader
satisfied

Neither satisfied

% % About the same
nor dissatisfied 19% 26%
Somewhat .
. L. I 10% 7% I A little narrower
dissatisfied
Very dissatisfied | 2% 4% I A lot narrower

Only 1in 8 applicants and reviewers feel that the
format is inferior to the traditional CV

Do you agree that the
exclusive use of a Narrative
CV would be suitable for
assessing research outputs?

100%

0% 31% 19% HE Strongly
agree
Agree
60% 19% 26%

Neutral
40%
Hm Disagree

20%
B Strongly

disagree

0%
Applicants  Reviewers

Just under a third of respondents
feel it could be used exclusively to
assess outputs

What do you think of
the length of the
Narrative CV?

100%

80%

60%
B Too long

40% B About right

W Too short

20%

4%

0%
Applicants Reviewers

The large maijority believe it
is the right length
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Value and feasibility of using the narrative CV
Applicants only

How satisfied are you that the Narrative CV gives you

an opportunity to demonstrate your skills and experience?
100%

80%

60% W Very satisfied

m Somewhat satisfied

40% Neither satisfied nor dissatisfied
B Somewhat dissatisfied

W Very dissatisfied

20%

15%
2% o
0% — 07,

Applicants are very positive that the format allows them to evidence their
accomplishments and abilities well
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Value and feasibility of using the narrative CV

Reviewers only

How useful was the Narrative CVin
providing you with the information
you heeded to make a well-
informed decision?

100%

80%

W Very useful
60% 33% Useful
Neutral
40% W Not useful

W Not at all useful
28%
20%

0%

Reviewers feel it was useful in supporting their assessment, but a third also

100%

80%

60%

40%

20%

0%

Compared to reviewing an
application with a traditional, do
you feel the Narrative CV is
more or less difficult to assess?

20%

31%

M A lot easier

A bit easier

About the
same

M A bit more
difficult

H A lot more
difficult

report that it was more difficult to use than the traditional CV format

What added value does the narrative CV offer?
(# responses)

Explaining career trajectory/path | NN S
Contribution to the wider research community || N NN 7
Highlighting major achievements || NG 7
Limited or no added value 7

Clarity on contributions || NN 2

Contribution to the generation of knowledge || NG 2
showcasing applicant persona/motivation [ I IIEING 4
Contribution to the development of others [l 2
Justifying absences/career breaks [l 2
Supports more junior researchers [l 2
Captures diverse career paths [ 1

Requires providing a personal account [ 1

Only one in eight reviewers feel it has no added
value
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Value and feasibility of using the narrative CV
Reviewers only

Was this your What assessment of the applicants’
first experience track record was based upon
assessing a
Narrative CV?
100% 100% M Entirely narrative CV

4%

15%

Largely narrative CV

80% 39% 80%
Mostly narrative CV
60% 60% S
No
Equally narrative CV
40% mYes 2o, : and research outputs
61% 13% Mostly research
outputs
20% °
20% B Largely research
outputs
0% 0% W Entirely research
outputs
For the majority, this was their first experience Many reviewers still favour research outputs to assess track record but

assessing applications using the format over half used the narrative CV equally- or more in their assessment
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CRUK-provided guidance and organisational support

Applicants only

Narrative CVs

Vs are an important tool in assessing grant applications but conventional formats
can be limiting

re questions

o your application such

rch 1o pursue I ather ¢

16 make app

Website

How should | complete the narrative CV?

What changes will | see in your grant application forms? +

How will expert reviewers assess my narrative CV?

What are other funders doin,

Where can | find useful resources?

Contact us

@cancer arg uk

Develop your research

oppOTUNItEs for
‘WNEreVe yOU are in your

Have your say on
narrative CVs

» Find out more about
#ligibility and how to
apply

Equality, diversity and
inclusion in research

Applicant guidelines

The Narrative CV enables you to highlight your achievements and contributions of particular
relevance to your application.

You can write up to two pages across the 3 questions. In the examples you provide, you should
be specific about your contribution to each. You should provide enough detail that allows our
expert reviewers to understand what you have discovered/developed and what its impact and
influence has been in your field

Guidance on the types of activities you may include are provided below each question in the
form template. The lists are non-exhaustive, so you caninclude other examples of relevance to
your application. You do not necessarily need to provide an example for every activity. Please
note that each Lead Applicant, including Joint Lead Applicants, named on the application will
each need to complete their own separate Narrative CV form and organise for their separate
form to be uploaded with their respective name included in the header or footer on all relevant
pages.

Application form

CRUK Narrative CV

ation ¢

Lead/Joint Lead Applicant Name

Maximum of 2 pages for the first three questions. Examples bel re non-exhaustive
1. How have you contributed to the generation of knowledge?

2. How have you contributed to the development of others?

3. How have you contributed to the wider research community?

Applicants (and reviewers) receive guidance in three locations online
around using the narrative CV. These explain the rationale for its use
as well as how you could complete it.


https://www.cancerresearchuk.org/sites/default/files/cruk_guide_to_assessing_grant_applications_2023_final.pdf
https://www.cancerresearchuk.org/funding-for-researchers/applying-for-funding/narrative-cvs
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CRUK-provided guidance and organisational support
Applicants only

How clear and complete was the guidance from Did you receive support when completing the
CRUK for filling out the Narrative CV? Narrative CV from your
(applicants) host/employing organisation?
100% (applicants)
100% M A lot of support

80% W Very clear and complete 15%
80% A little support

Clear and complete
27%

60% .
60% Support was available, but |

54%
OK/neutral did not need or want it

B No support was available

40% B Some things not clear or 40%
complete
B Not at all clear or B Other
20% . complete 20%
Other - did not need support
0% Y — 0% 6%
Applicants were very positive about the guidance to However, large amounts of applicants described a lack

complete the narrative CV of support to prepare
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CRUK-provided guidance on assessment

How clear and complete was the guidance from CRUK for how the
Narrative CV would be assessed?

100%
80%
37%
48% HE Very clear and complete
60%
Clear and complete
OK/neutral
40% o .
40% B Some things not clear or complete
33% B Not at all clear or complete
20%
10%
9%
0% 2%
Applicants Reviewers

Applicants (18%) are more frequently unsure about how the narrative CV is
assessed compared to reviewers (11%)



All users’ views Analysis of Using the Narrative CV for CRUK Funding

Additional guidance and information requested
Applicants only

Additional guidance requested Additional information on assessment
(# responses) requested (# responses)
0 10 20 30 0 10 20 30 40
Did not respond 26 Did not respond 29
Example CVs 1IN 7 Satisfied 7
Satisfied 7 Example evidence M 5
Example evidence I 4 Assessment/scoring EH 3
Assessment/scoring EE 3 Criterioc 1l 3
Structure WM 2 Other 1M 3
Other M 2 More info overall 1 1
Co-l submissions 1 1 Connection to application B 1

Applicants largely seek example evidence as additional guidance, as well as more detail on how narrative CVs are scored
during assessment. The vast majority do not propose additional guidance.
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Additional guidance requested and perceptions of assessment

Reviewers only

Additional guidance requested
(#t responses)
0 2 4 6 8 10
"None’ 9

More detail on what to base the assessment... - 2

Weighting across the three modules - 2
Examples to illustrate what 'good’ looks like - 1
How to assess without evidence to support.. - 1
How to balance with track record - 1
Make guidance easier to find - 1
Weighting for applicant’s contributions.. - 1

What information to include - 1

Reviewers largely have few suggestions for additional
guidance.

Comments on assessment
(#t responses)

More engaging/informative 9

Vvariable focus and structure || NG
Hard to determine track record || NN 5

Dependent on narrative quality/structure | NN 3
Easier to contextualise with proposal 3
Longer toread |GG 3

cVis embellished |G 2

Didn't consider cV || IIGING 2

Hard to quantify | NN 2

Difficult to contextualise with CRUK values [l 1
Difficult to contextualise with proposal [l 1
Unclear weighting [l 1

Whilst many feel the format is more engaging, it can also be more
difficult to determine applicants’ track record, largely due to the
variable focus and structure of the narratives.
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Concerns of using the Narrative CV

Applicants (#) Reviewers (#)
0 10 20 0 5 10 15
Did not respond 17 "None’ 10
Satisfied 1l Less clear than the traditional CV [ I 5

Advantage to extroverts/English speakers | I 6

Unclear scoring | 4
Hard to complete [ 3

More time-consuming/wordy [ Il 2

Capacity to embellish or exaggerate [l 3

Advantage to senior researchers [l 2 Does not control for applicants’ prior luck... [ 3

Fears about objective/thorough assessment [l 2 Favours language/writing proficiency [l 3
Fears about objectivity [Jij 2 Assessment will always need a publication list . 1
Reduced emphasis on papers/grants [l 2 Hard to verify claims . 1
Suggests NIH Biosketch i} 2

How to assess diversity against specialism [ 1
other | 2

Irrelevant to science and research . 1
Example evidence needed . 1

) More time-consuming ] 1
Hard to showcase breadth of experience |Jj 1

Hard to verify evidence . ! Potential to be too concise . 1

Relevance to all grant types | 1 What ‘good’ looks like . 1
Over half of applicants had no concerns; the main concerns Reviewers’ main concerns relate to it being challenging to
relate to perceived bias, how it is scored, and it being review over a traditional CV, that applicants could exaggerate,

difficult to complete. and that it did not challenge existing perceived bias
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Perceptions of the narrative CV by population

- Gender: women users appreciate it more than men but seek more support
in preparing their CV

Yy ﬁ ﬁ 57% of women applicants did not have support
www m m available to prepare the CV (men: 38%)

- Age: users feel more comfortable with the format with increasing age,
suggesting they are confident in drafting and reviewing career narratives

100% of applicants aged 60+ were satisfied the
*** CV gave them an opportunity to demonstrate
skills and experience

*Overall perceptions calculated and compared by assigning scores to responses: Very satisfied: +2; Satisfied: +1; Neutral: O; Dissatisfied: -1; Very dissatisfied: -2.
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Perceptions of the narrative CV by population

 Ethnic group: ethnic minorities are less convinced of its value over the
traditional CV format compared to both White British and White non-
British respondents

57% of applicants from an ethnic minority background thought it
‘ was an improvement over the traditional CV to demonstrate
their experience, compared to 83% of White applicants

- English first language: non-native English speakers are overall more
positive about its use but less likely to have support in preparing

V None of the 12 non-native English speaker applicants found
the guidance on how the CV would be assessed to be unclear
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Perceptions of the narrative CV by population

« Health condition: those experiencing ‘substantial barriers’ may find
the format problematic (small sample size), though those
experiencing ‘minor barriers’ were generally positive
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Summary of findings

Initial perceptions of the narrative CV were generally positive and those entirely
opposed to its use were in a small minority (~4% applicants and ~7% reviewers)

- Applicants seek: (1) more examples of activities to include; (2) detail on how
assessment is made; (3) addressing perceived advantage to fluent writers

- Reviewers seek: (1) a less variable structure; (2) to retain research outputs in the
application to assess track record

- Nearly 1in 3 users overall felt it could be used exclusively to assess research outputs

« Outside of the application process itself, there was a general lack of support
available for preparing a CV, confirmed by 44% of respondents

18
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Getin touch

For questions, contact the CRUK Funding
Policy and Governance team

Mathew Tata, Funding Policy and Governance Manager
Read our blog:

.3 %% CANCER
RESEARCH
'. o, oo UK


mailto:policies@cancer.org.uk
mailto:mathew.tata@cancer.org.uk
https://news.cancerresearchuk.org/2024/05/22/research-careers-changing-the-narrative-for-cvs/
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