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Manager's Name Moj Williams
Department Marketing

Conducted on 24 Mar 2023 16:30 PST



Flagged items 1 flagged

Audit / Employee Engagement Survey



Audit 1 flagged, 56 / 66 (84.85%)

Employee Engagement Survey 1 flagged, 56 / 66 (84.85%)
On a scale of 1 to 10, how happy are you in your job? From 1 to 13

Do you feel valued in your job? Yes

Are your day-to-day responsibilities clearly defined to you? Yes

Do you receive recognition from your manager? Yes

In fact, I become a bit overwhelmed at times due to the many recognitions I receive from my manager. I
mean, this is something new to me as even the things I consider "little" that I do in my work get recognized
as valuable contributions to the team's achievements. I appreciate this so much and keeps me motivated to
always meet and surpass what's expected of me.

How frequently do you get recognition? Always!

oo I

On a scale of 1 to 10, how well does your manager
communicate with you and your colleagues about projects? From 1to 10

Are you given the information, tools, and technologies you
need to do your job properly?

Are management decisions transparent and explained?

Do you feel like your manager values your feedback?

On a scale of 1 to 10, how comfortable are you providing 9
feedback to your managers? From 1to 10

Do you feel like your manager is fully aware of your skills
and abilities?

Do you ever feel overworked?

Do you have a clear idea of how you will progress in this
company?

Yes

In fact, we were provided with this updated Career Progression structure that our Manager and Marketing
Head prepared for us. This document helps us keep track of where we're currently in and where we're
headed.

Career Progression - Marketing Department.pdf

On a scale of 1 to 10, how engaged is your manager with you 8
and your team? From 1to 10

Does your manager promote a positive work environment? Yes


https://api.safetyculture.com/exports/attachments/v1/audit_f5b70f47a6d8447da5181ce63438285e/409f5e45-d68f-4733-960d-4c457f0812b6?media_type=3&mediaToken=ca8a72ea0247585e8c7eaaddfeedbc7261f6e85666809074900678796f21ec6d&region=us&org_id=b61d1e30-ae30-4d3c-8be0-2065ef268369

Do you feel like your manager respects you and your team
members?

Do your managers keep you informed about company news
and developments?

8

Can you rate your work/life balance on a scale of 1 to 10? .
rom1to 10

Would you recommend a friend apply for any open position
here?

Do you see yourself working here in 12 months’ time?

What three words sum up the company culture?

Collaborative, open, and engaging! Really lets me test my own limits in terms of what I can do more to
contribute to the team and the company as a whole :)

Completion

Full Name and Signature of Employee (Optional)

Paul Brenner
24 Mar 2023 16:45 PST



Media summary

File summary

Career Progression - Marketing Department.pdf
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