
 
 
 
 
 
The Hon. Joe Hockey MP 
Minister for Employment and Workplace Relations  
Parliament House 
CANBERRA    ACT    2600 
 
 
 
Dear Minister 
 
It is my pleasure to present to you the Annual Report for the Coal Mining Industry (Long Service 
Leave Funding) Corporation for the year ended 30 June 2007. This marks the fifteenth year of 
the Corporation’s administration of long service leave funding in the Australian black coal 
industry.  

The year has seen further consolidation of the financial standing of the Long Service Leave 
Central Fund. It is also pleasing to report that the Corporation continues to administer the 
reimbursement of employer long service leave payments in accordance with the legislation, has 
properly recorded its activities in the accompanying annual report and exercised due governance 
in discharging its responsibilities to the satisfaction of the Australian National Audit Office. 

I would like to place on record acknowledgement and appreciation of the efforts of my fellow 
Directors and the staff of the administrators in each of the participating States of New South 
Wales, Queensland, Western Australia and Tasmania. 

Finally, it would be remiss of me not to acknowledge the dedicated service and extraordinary 
efforts of the retiring Secretary to the Board, Mr Ross Taylor, retired on 30 June 2007, after 
serving as Secretary to the Board since its inception in 1992. His knowledge, outstanding 
executive skills and the support provided to the Board, fund administrators and the black coal 
industry is not only recognised by myself and my fellow Directors, but I am sure by all relevant 
industry parties. 

 

 
 
 

P Murray OAM 
Chairman 
 
 
 
 
 
 
 
Statutory Authority of the Commonwealth of Australia – Coal Mining Industry (Long Service Leave Funding) Act 1992. 

ABN 12 039 670 644 
Head Office: Locked Bag 1, Warners Bay, 2282 
 Level 1, 472 The Esplanade Warners Bay 2282 

Tel: 02 4948 3333 
Fax:  02 4948 6955 
Toll Free:  1300 366 212 
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Introduction 
 
Established by the Coal Mining Industry (Long Service Leave Funding) Act 1992 (The Act), the 
Coal Mining Industry (Long Service Leave Funding) Corporation (The Corporation) is responsible 
for the administration of the Coal Mining Industry Long Service Leave Fund (The Fund). 
 
The Fund has operated since 1949 to provide reimbursement payments to employers paying 
long service leave to persons employed in the black coal industry in New South Wales, 
Queensland, Western Australia and Tasmania. 
 
The Coal Mining Industry (Long Service Leave) Payroll Act 1992 and the Coal Mining Industry 
(Long Service Leave) Payroll Levy Collection Act 1992 enable: 
 
� the raising of levies by the Commonwealth on employers of persons employed in the 

black coal industry, and 
� appropriations to the Fund to form assets from which these reimbursement payments are 

made. 
 
This centralised method of funding long service leave payments was created to fund the 
employer’s liability of long service leave entitlements for employees in the industry, based on 
‘industry service’ rather than service with any single employer. 
 
 

The Corporation 
 
The Corporation is a body corporate established by the Act. It has a Board of six Directors who 
manage the Fund’s administration and are appointed by the Minister for Employment and 
Workplace Relations. The Directors hold office on a part-time basis. 
 
� Two Directors are appointed to represent companies engaged in black coal mining in New 

South Wales, Queensland and Tasmania 
 
� One Director is appointed to represent companies engaged in black coal mining in Western 

Australia 
 
� One Director is appointed to represent the Construction, Forestry Mining and Energy Union 

(CFMEU) (Mining and Energy Division) 
 
� One Director is appointed to represent the Electrical Division of the Communications, 

Electrical and Plumbing Union, the CFMEU in its capacity as the successor to the Federated 
Engine Drivers’ and Firemen's’ Association of Australia, and the Australian Manufacturing 
Workers Union, and 
 

� One Director is appointed to represent the Colliery Officials’ Association of New South Wales,  
the Association of Professional Engineers, Scientists and Managers Australia in its capacity 
as the successor to the Australian Collieries Staff Association, and the Mine Managers 
Association of Australia in its capacity as the successor to the New South Wales Coal Mines 
Managers’ Association. 

 
A chairman and deputy chairman are appointed by the Board of Directors or from the employer 
and employee representative Directors.  
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Directors of the Corporation 
 

There were two Board of the Corporation meetings convened during the year. Particulars of 
each Director are as follows, with their attendance at each meeting shown thus “(  /  )”. 
 
1 Nominated by employers in the coal industry 
 
 � Mr Arthur Weston  
  (Appointed until 6.11.2004 – term expired 18.04.2007) 
 
 � Mr Jim Middleton  (2/2) 
 (Appointed 01.03.2007 until 28.02.2009) 
 

• Mr Steven Reynolds  (2/2) 
 (Appointed 19.04.2007 until 18.04.2009) 
  

� Mr Gary Green  
(Appointed 20.05.05 resigned 01.12.2006) 
 

 
2 Nominated by unions representing employees in the coal industry 
 

� Mr Peter Murray OAM (2/2) 
Chairman 
(Appointed 19.10.2005 until 18.10.2007) 

 
� Mr James Taylor OAM   

(Appointed 19.04.2005 - term expired 18.04.2007)  
 

� Mr Chris Flatt  (2/2) 
(Appointed 19.10.2005 until 18.10.2007)  
 

 

Committees 
 
The Board continues to maintain a high level of corporate governance over financial 
management and investment performance, consistent with best practice through its Audit and 
Investment Committees, independent internal audit and regular actuarial reviews of the Fund’s 
financial standing. 
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Appointment term of Directors 
 

Mr Gary Green resigned his appointment on 1 December 2006 and Mr Steven Reynolds was 
appointed as his replacement on 19 April 2007 on the nomination of companies engaged in 
black coal mining in Western Australia. 

Mr Jim Middleton was appointed on 1 March 2007 on the nomination of companies engaged in 
black coal mining New South Wales, Queensland and Tasmania. 

Mr Arthur Weston’s term of appointment expired on 19 April 2007. Mr Weston has been 
nominated for a further appointment term on behalf of companies engaged in black coal mining 
in New South Wales, Queensland and Tasmania. As at 30 June 2007 his appointment had not 
been finalised. 

Mr James Taylor’s appointment term expired on 19 April 2007. Mr Anthony Ryan was appointed 
as his replacement on behalf of the Mine Managers Association of Australia. 

 
Administration 
 
The following organisations administered and collected levies and reimbursement payments for 
the Corporation in the respective States during the year: 
 
New South Wales, Tasmania and Queensland 
� AUSCOAL Services Pty Ltd. 
 
Western Australia 
� Coal Industry Superannuation Board of Western Australia. 
 
These organisations administer coal industry superannuation schemes in their own States, and 
mostly serve the same employers and employees as the Corporation. The close synergy 
between these administrations continues to produce efficiencies and a cost benefit to the 
Corporation. The Corporation regularly compares the administration costs of these organisations 
against the general marketplace to ensure they remain cost-effective. 
 

Administrators are appointed on fixed-term contracts to allow for regular performance and 
comparative cost reviews against alternative arrangements. The Directors believe the current 
administrators meet key performance indicators and, because of the synergy with their other 
functions as administrators of industry superannuation for coal mine employers, they continue to 
provide the most cost-effective service to coal industry employers and employees and the 
Corporation. 
 

 

Management 
 
The Directors have established the Corporation’s affairs on sound principles of commercial 
management. 
 
Most of the Corporation’s work is carried out under contract by the administrators. A Secretary to 
the Corporation is also engaged under contract to undertake the secretariat and treasury 
functions related to the Corporation’s administration as a body corporate and the Fund’s 
investment of its assets. 
 
Specialist services such as internal audit, actuarial services, legal counsel and asset consultants 
are retained under contract on an ‘as required’ basis. 
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The basis of management is determined by the governing legislation and the management plan. 
The management plan incorporates investment policy and investment strategy for the investment 
of the Fund’s assets. 
 

 

MISSION STATEMENT 
 

To facilitate the payment of long service leave entitlements to persons employed in 
the Australian black coal industry by ensuring, by virtue of the powers vested in the 
Corporation, that: 
 
1. Sufficient funds are provided by employers by way of levy to finance the cost of 

this liability. 
 
2. Proper record of individual entitlement is kept. 
 
3. Employers are properly reimbursed for authorised payment of long service leave. 
 
The Corporation undertakes to fulfil this mission in the most efficient and cost-
effective manner. 

 
 
 
 
Management objectives 
 

Primary objectives 
 
The Corporation’s primary objectives are to: 
 

• manage the collection of levies payable by employers on behalf of the Commonwealth and 
promptly remit these collections to Consolidated Revenue 

• promptly reimburse employers for properly approved payments of long service leave to 
their employees, and 

• advise the Minister, with the assistance of a consulting actuary, on setting levy rates to be 
paid by employers that are sufficient to provide (invested) assets in the Fund to meet the 
estimated liability for future reimbursements payments to employers.   

 
Monthly employer levy payments are due to the Corporation no later than 28 days after the 
month end. All levy collections are remitted to Consolidated Revenue no later than the first 
business day of the month following receipt. Outstanding (overdue) levies are monitored and 
additional levies are imposed in accordance with the provisions of the legislation and Board 
policy. 
 



 

ANNUAL REPORT 2007 
 

Page   7 

COAL MINING INDUSTRY (LONG SERVICE LEAVE FUNDING) CORPORATION 

Other management objectives 
 
Long service leave payments and consequential reimbursements to employers by the 
Corporation are based on continuous periods of employment service in the coal industry. This 
often entails aggregating several shorter employment periods with a number of employers.  
 
Therefore, employment periods must be independently recorded and collated in a central 
registry. Such a registry is maintained by the Corporation. The Corporation’s secondary objective 
is ensuring this central coal industry employment record is maintained from information provided 
by employers and regularly verified. 
 
Other objectives include: 
 

• soundly investing the Fund’s assets to minimise the necessary levy rate on employers to 
finance reimbursement payments, and 

• ensuring all employers in the black coal industry liable to make levy payments to the 
Commonwealth under the provisions of the legislation make these payments by the due 
date. 

 
The Corporation’s investment policy is incorporated into a management plan approved by the 
Minister. The policy includes an investment strategy designed to optimise the risk/return ratio 
over the medium to long term, with investments in Australian and overseas securities by 
appointed professional investment managers. The investment managers are monitored on 
behalf of the Corporation by an asset consultant and all investments are securely held by, and in 
the name of, an independent master custodian. 
 
Because this investment strategy is directed towards medium to long term returns, it is not 
adjusted or amended in the shorter time periods to anticipate likely market corrections. Instead, 
the strategy takes account of short term financial market volatility when setting investment return 
objectives. 
 
The Fund recorded an investment return on its assets of 12.08% for the 2006-2007 financial 
year. 
 
The Corporation has continued to identify and inform black coal industry employers of their 
obligations under the legislation to pay levies, provide audit certificates and their right to claim 
reimbursement for approved long service leave payments to their employees. This is still a 
matter of concern for the Corporation. As many organisations are engaged in the black coal 
industry as contractors to coal mine operators for the first time, they are unaware of their 
obligations under the Act. 
 
Amendment of the legislation 
 
The Corporation has obtained legal advice on the interaction between the Commonwealth’s 
WorkChoices legislation and the legislation under which it is empowered. The Directors should 
be well placed to provide the Minister with a position paper during the 2007-2008 year. 
 
Actuarial review 
 
The legislation requires that the Fund be subjected to periodic actuarial reviews and the levy rate 
payable by employers be set having regard to the review’s findings as to the estimated future 
liabilities and adequacy of the invested assets to meet their costs as and when they fall due. 
During the 2006-2007 year the Directors resolved to undertake an actuarial review as at 30 June 
2006. The review is currently in progress. 
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Professional assistance to the Corporation 
 
When the Corporation was established in 1993, the Directors decided that contracting the Fund’s 
administration in each participating State would be more cost-effective than maintaining its own 
administration. 
 
They also contracted professional services in the areas of legal counsel, internal auditing, 
actuarial services, investment consultancy and secretarial support. The Corporation does not 
employ any staff. 
 
Publications 
 
In accordance with the guidelines for preparing annual reports by Commonwealth Government 
Authorities, the Corporation’s Directors advise that no publications have been prepared or issued 
by the Corporation during the period of this annual report. 
 
Freedom of information  
 
The Corporation has been advised that as it is an entity of the Commonwealth and subject to the 
provisions of the Commonwealth Authorities and Companies (CAC) Act, it is also subject to the 
requirements of the Commonwealth’s freedom of information legislation.  
 
During the year of this report the Corporation received no requests for information under these 
provisions.  
 
Compliance 
 
The Corporation is committed to maintaining the highest standards of best practice and good 
governance. To this end, it requires contracted providers of out-sourced services to accept 
compliance with these standards as a condition of contract. The Corporation monitors this 
compliance during the contract term. 
 
Further, the Directors have also formulated the Corporation’s own policies for good governance 
and conduct and are currently reviewing all adopted practices and policies for such things as 
business recovery, business continuity, fraud and fraud control. 
 
Financial 
 
The Statement of financial position, Operating statement and Statement of cash flows, together 
with the notes and Auditor’s report are presented with this report. 
 
The Statement of financial position records the full value of accrued liability for reimbursement of 
long service leave payments, including accrued entitlements under the previous administration’s 
arrangements in excess of the Fund’s assets at the time of transfer to the Corporation. 
 
2007-2008 budget 
 
The Corporation anticipates the following receipts and payments for the 2007-2008 financial 
year, assuming the rate of levy payable by employers remains at 2.8% of eligible wages. 
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2007-2008 budget 
Receipts and payments  $m 
 
Appropriations from consolidated revenue*  71 
     (* from collections of levy payments by employers)    
Earnings from investment       40 
Less: 
Reimbursement payments to employers 56 
Operating expenses  2 
   58  
 Net increase in assets   53 
 
Investment 
 
The Corporation has contracted the following investment managers to invest the Fund’s assets, 
consistent with its investment policy and strategy. 
 

Manager Asset class 

 
Macquarie Listed Property Trust 
State Street Global Advisors 
Credit Suisse Asset Management 
Hyperion 
UBS Brinson – Asset Management 
BGI 
PIMCO Global Fund 
Lazard (Aust) Asia Pacific Fund 
Loomis Sayles 
J P Morgan Cash Account 
 

 
Australian property 
Overseas (Ex. Aust.) equities and tactical overlay 
Overseas (Ex. Aust.) equities 
Australian equities 
Australian fixed interest 
Australian equities 
Overseas (Ex. Aust.) bonds and high yield debt  
Australian equities 
Specialist credit – bank bills 
Cash 
 

 
The investment policy’s broad objective is to achieve a return of CPI + 4% over a rolling five year 
period. 
 
Setting an investment strategy consistent with this policy is determined by the Board with the 
assistance of an asset consultant – Watson Wyatt (Worldwide).   
 
 
The following returns have been achieved in the last five years, ending 30 June 2007. 
 
  2003 2004  2005              2006             2007  
  -1.49%  15.11% 13.07%            12.7%         12.08% 
 
This represents an annual average return of 10.29%, with an average real rate of 7.53% pa (i.e. 
after adjusting for inflation – CPI).  
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