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Our Ethical Charter

UN Global Compact

Affinity Private Wealth (APW) is a participant and signatory of the UN Global
Compact and has committed to adopting their ten principles as follows;

Human Rights

1: Businesses should support and respect the protection of internationally
proclaimed human rights; and

2: Make sure that they are not complicit in human rights abuses.
Labour

3: Businesses should uphold the freedom of association and the effective
recognition of the right to collective bargaining;

4: The elimination of all forms of forced and compulsory labour;
5: The effective abolition of child labour; and

6: The elimination of discrimination in respect of employment and occupation.

Environment

7: Businesses should support a precautionary approach to environmental
challenges;

8: Undertake initiatives to promote greater environmental responsibility; and

9: Encourage the development and diffusion of environmentally friendly
technologies.

Anti-Corruption

10: Businesses should work against corruption in all its forms, including
extortion and bribery.

The practical application of these principles is evident in how we manage our
business. We are committed to building a sustainable enterprise. Behaving in an
ethical way is integral to this and helps maintain the trust and confidence of our
stakeholders. We undertake to behave in a way that meets our legal, regulatory,
tax, ethical and social responsibilities, at all times.

Diversity and doing the right thing

APW is steadfast in promoting respect and diversity and believes all staff have a
valuable contribution to make to our business, regardless of background, origin,
culture and experience.

We should put the needs of our clients ahead of the company and avoid any
potential conflicts of interest. We believe in celebrating our successes and
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analysing where we may improve, when things do not go as planned. The business
does not operate a blame culture and actively encourages staff to challenge
decisions and behaviours that are not aligned to our values. A key part of this
Charter is to encourage staff to do the right thing and report any instances where
they feel our standards have not been met.

Discrimination and wellbeing

We must act with the highest standards of conduct and integrity, welcome
diversity within the workplace, adopt a zero tolerance approach to bullying,
victimisation or harassment and employ and retain staff whose actions are aligned
to this Charter. We aim to provide a safe working environment, where a work/life
balance is supported and wellbeing is promoted. APW does not tolerate any form
of discrimination, be it related to race, religion, gender, sexual orientation,
disability, age or any other protected characteristic.

Personal development

We encourage personal development through training - including industry
knowledge and soft skills - and provide financial support towards the attainment
of professional qualifications.

Charitable giving and sustainable solutions

When appropriate, we help our clients align their values with their wealth; from
establishing and administering charitable structures (trusts and foundations) to
offering sustainable and responsible investment solutions.

Environment & community

We encourage all staff to follow guidelines around recycling and help ensure as
little waste as possible is disposed of. As residents on an island, we need to be
sensitive to its ecology and focus on running a business sustainably, ensuring
resources are used efficiently and our impact on the environment is managed
accordingly. We recognise the role we play in our society and encourage all staff
to engage in the corporate social responsibility and community initiatives we
support.

Tax

APW conducts all business in a tax compliant manner and takes a zero tolerance
approach to tax evasion and aggressive tax avoidance. Facilitating tax evasion
would have a serious reputational impact on both APW and Jersey as a jurisdiction
and it is important all our staff understand this.

Structuring

We recognise transparency around our policies, associated with tax planning and
reporting, are important factors in maintaining integrity with all our stakeholders.

With respect to the structures we operate - each receives tax advice relevant to
the tax code of the beneficial parties. As a business we:
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e Comply, at all times, with requirements under the tax laws of the countries
of our clients’ residence, as well as our understanding of the intent of tax
laws;

e Ensure an open and co-operative relationship with revenue authorities in
Jersey and all jurisdictions in which we operate;

e Actively look to identify and manage risks through the establishment and
maintenance of robust processes, controls and systems, the continual
professional development of our staff and, where appropriate, through the
use of external advisors.

Data privacy

We must ensure privacy and data protection considerations are a high priority and
everyone in the business has a part to play in mitigating the risk of a data breach,
or misuse. This includes collecting and using client data lawfully, ensuring APW
employee and client data is secure at all times, not disclosing data to anyone not
authorised to receive it and remaining aware of data protection provisions that

apply.
Gifts and entertainment

We are committed to ensuring all staff do not engage in any activity or accept any
payment, whether monetary or otherwise, which could be viewed as bribery or
corruption. A procedural framework has been established which requires the pre-
approval by the Compliance Director before the acceptance of all gifts and benefits
provided, or received, which exceed the notification limit. We do acknowledge the
provision of gifts, benefits and entertainment is a common business practice;
however, we manage the potential conflicts they create and seek to avoid
behaviours which conflict with this Charter.

Our brand

Our reputation is a core asset and we must act to preserve and enhance it. Central
to this is the adherence to this Charter, at both the individual and corporate level.
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