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DFDS A/S - Anti-Slavery & Human Trafficking Statement

DFDS A/S {the ‘Company’) is northern Europe’s largest integrated shipping and logistics company with
around 8,000 employees located on ships and in offices across 20 countries and provides freight and logistics
services in Europe and Turkey including trailers, containers and rail.

The organisational structure comprises of two divisions and corporate service functions. The Ferry Division
operates the Company’s route network, divided into five business areas: North Sea, Baltic Sea, Channel,
Mediterranean and Passenger. The Logistics Division operates the Company’s logistics activities, divided into
three business areas, BU Continent, BU Nordic and BU UK and Ireland.

The Company is committed to ensuring that modern slavery and human trafficking does not exist within its
supply chain or within any part of the DFDS organization and to increase transparency and awareness. The
Company and the DFDS Group through its HR policies and procedures enforce not only compliance with
national laws but also the fundamental international conventions protecting the rights of employees including
employees employed through third parties in a number of areas including the freedom from modern slavery
and human trafficking. Furthermore, the Company has implemented an internal Code of Conduct that requires
all employees within the Group to act ethically and responsibly, both in a number of specific contexts and in
their dealings on behalf of the DFDS Group in general.

The Company has joined the IMPA ACT, a responsible supply chain management programme. The Company
has also joined the UN Global Compact — the UN’s guiding principles on business and human rights. The said
policies have been included in the Company’s procurement requirements which are thus based on the general
principles contained in the UN Global Compact as made operational with the UN Guiding Principles on Business
and Human Rights, referencing the International Bill of Human Rights (IBHR), the International Labour
Organisation’s Declaration on Fundamental Principles and Rights at Work (ILOD}, the Rio Declaration on
Environment and Development, the United Nations Convention against Corruption, and other relevant
international principles. The Company and the DFDS Group have systems and controls in place to ensure
transparency and that slavery and human trafficking is not taking place within its own organisation and
requires its suppliers to do the same including where relevant through assessments. Training in the above is
undertaken to ensure understanding and compliance across the Group.

DFDS takes proactive measures to ensure that within our business we are open and transparent in the way we
operate, thus ensuring that our transactions and relationships are firmly compliant with our responsibilities
under the Modern Slavery Act.

On a corporate level, we have implemented a revised and updated Code of Conduct. This is a company-wide
ethics and compliance protocol and is the blueprint of the Company’s business standards and its guiding
principle is to treat everyone with dignity and respect. All emiployees, officers and directors are subject to the
code, which contains a number of ethical standards that govern our conduct.



Additionally, the business operates a confidential compliance line which is available to all employees and third
parties for the reporting of concerns.

We understand that the modern slavery risk is not static. We aim to ensure that employees involved in
recruitment, procurement and management have an appropriately high level of understanding of our Code of
Conduct and the risk of modern slavery and human trafficking and that there is a general level of awareness
across our business to identify any concerns should they arise.

This statement is made under Section 54 of the Modern Slavery Act 2015 and reflects the Company’s slavery
and human trafficking statement for the financial year 2020.

On pehalf of the DFDS Group
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