THE PROCTER & GAMBLE PENSION FUND

APPENDIX | - IMPLEMENTATION STATEMENT
(forming part of the Trustee’s Report)

Implementation Statement (“IS”)

The Procter and Gamble Pension Fund (the “Fund”)
Fund Year End — 30 June 2024

The purpose of the Implementation Statement is for us, the Trustee of the Procter
and Gamble Pension Fund, to explain what we have done during the year ending
30 June 2024 to achieve our objectives and implement our policies as set out in
the Statement of Investment Principles (“SIP”). It includes:

1. A summary of any review and changes made to the SIP over the year;
2. How our policies in the SIP have been followed during the year; and

3. How we have exercised our voting rights or how these rights have been exercised on our behalf, including the
use of any proxy voling advisory services.

Our conclusion

Based on the activity we have undertaken during the year, we believe that the policies set out in the
SIP have been implemented effectively.

In our view, the Fund's investment managers were able to disclose good evidence of voting and/or
engagement activity, that the activities completed by the managers align with our expectations regarding
stewardship of the Fund’s assets, and that our voting rights have been exercised effectively on our behalf.

Where managers have been unable to provide the full amount of information or did not provide the
information in the format requested, we, along with our investment advisers, are engaging with these
managers to set expectations regarding the provision of this data in the future and encourage improvement
in future reporting.
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Changes to the SIP during the year

We reviewed the SIP during the scheme year and updated it in January 2024 and
May 2024.

The changes made included:

Inclusion of the Fund’s policy on illiquid assets;

Inclusion of updated wording in light of the new guidance around the General
Code;

Updates to include a more comprehensive list of risks the Trustee looks to
measure and mitigate against;

Addition of Barnett Waddingham (“BW") alongside Aon as investment
advisers to the Trustee;

Updates to the Stewardship Policy to reflect the updated guidance released
by the Department for Work and Pensions (“DWP”);

Revisions to the investment strategy to reflect the new infrastructure
investment, including amendments to the target allocations.

The Fund’s latest SIP can be found here: SIP_Signed May_2024.pdf

Following the scheme year end, the SIP is undergoing a review to reflect the

updated investment strategy for the DC section implemented in May 2024.

An updated SIP that includes the DC investment strategy changes is currently under review

and will be published in February 2025.
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How the policies in the SIP have been followed

The Trustee outlines In the SIP several key objectives and policies. These are
noted in Ofue in this report, together with an explanation of how these objectives
and policies have been met and adhered to over the course of the year.

Defined Benefit Section Policies

Ongoing Monitoring

The Trustee receives regular investment updates from their investment adviser
and receive quarterly monitoring reports from the Individual investment
managers. [The Trustee’s ongoing monitoring takes different forms, including
investment performance monitoring, ad-hoc investment market updates and
annual investment risk disclosures.

To measure funding risks, the Trustee receives a quarterly update from their
actuarial adviser highlighting the wvalue of the Fund's assets and liabilities. To
measure asset risks, the Trustee also receives a quarterly monitoring report from
their investment adviser ocutlining the valuation of all investments held at the end
of each guarter. The report provides the performance of these investments over
the quarter, on an annual basis and on a 3-year basis. Investment retums are
compared with appropriate performrmance objectives to monitor the relative
performance of these investments. The asset allocation is also monitored and
compared to the strategic asset allocation set out in the SIP. If the bandwidths
outlined in the SIP are breached, then the Trustee discusses and agrees whether
or not to rebalance the assets to the Fund's central strategic asset allocation.

Strategy
As detalled in the SIP, the Fund’s investmeant objective 1s as follows:

The Trustee aims fo mvest the assets of the Fund to ensure that the berrefits
promised (o members are provided. fnn sefting investrment strategy, the Trustee
considered a ramnge of different asset alfocation strafegies afmed at achiieving a
bhalance befween the risk of determoration in the funding lfevel and the costs and
funding reguiremernts of the Found. The assefr allocation strategy has been
selected affer detailed consultation with the empioyer.

An Asset Liability Modelling (ALM) study was presented by the sponsoring
employer in early 2023 to assess the current strategy. Based upon the updated
results, and after taking advice from Aon, the Trustee agreed to reducse the eqguity
allocation and make a first allocation to index-linked gilts. Following further
funding improvements, at the start of the scheme yvear, the Trustee agreed to
further de-nisking to improve the interest rate and inflation hedging of the asset
strategy through switching assets to longer dated corporate bonds and more
index-linked qgilts.
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Additionally, throughout the year there have also been discussions between the
Trustee’'s investment advisers and sponsoring employer, regarding how
alternative investments could help improve the Fund’'s nisk and return profile and
lessen the potential impact of inflation risks, whilst providing an attractive level of
returm. Based upon this and advice from Aon and the sponsoring employer, the
Trustee agreed to reduce the strategic allocation to eqguities and use the
proceeds to make an imtial investment in Infrastructure assets. The selected
BlackRock Infrastructure fund has steadily called capital over the first half of 2024
and has continued to do so post year-end.

Towards the end of the scheme wyear, discussions took place between the
Trustee and the sponsoring employer regarding opportunities to diversify the
equity holdings of the Fund. These discussions were motivated by high
concentration risk within global equity markets increasing the wvolatility of the
existing index tracking equity strategies Following these discussions, and after
taking advice from Aon, it was agreed to reduce the overall equity allocation back
to target, and mowve 30% of the fotal equity allocation into a new equity fund
tracking a fundamental index. This change was implemented in April 2024

Risk

The Trustee recogriises that the key risk fo the Fund is insufficiency of assels fo
make provisiornts for 100% of s ffabilities (“funding risk™). The Trustee has
rderttiffed a nurmiber of risks which hawve the poterntfial to cawuse a deterforation in
the Defined Benefit Section’s funding fevel and therefore contribufe fto furnding
sk

Hawvimg set arnr inmvestment obyective which refates directly to the Fund’s lriabifities
arnd implermented it usirng a rarnge of fund managers, the Trustfee’s poficy is (o
mortitor, where possible, these risks quarteriy.

The Trustee reports on the risks associated with the Fund’s investments annually
in the investment risk disclosure report which accompanies the annual reports
and accounts. In this report, the Trustee monitors the risks associated within the
Fund's defined benefit investments, concentrating on market risks, credit risk,
interest rate risk, and other price risks. Please refer to the "Ongoing Monitoring™
section for further details on how risks within the Fund are monitored and
reported .

55



THE PROCTER & GAMBLE PENSION FUND

APPENDIX | - IMPLEMENTATION STATEMENT
(forming part of the Trustee’s Report)

Defined Contribution Section Policies

Investment Objective

In investing the assets, the Trustee’'s key aim is o provide a range of investments
that are switfable for meeting members’ long and shorf-termr investrment
olyectives.

They hawve rtakern infto accoournt members’ kely circumstances, in particolar
members” attitude s (o risk and a rarmnge of ferms o refirerment.

The key objective for the defauwlt invesfrment strategy, so far as is reasornably
practicable, is o provide a strategy fhat is suitable for meeting members” long
and shorf-ferrmr mvestment  objectives, fakirng info accowurt members’
circumstances.

Ower the course of the scheme year, the Trustee has provided members with a
range of investment fund choices. For members who do not wish to make an
active Investment decision, a default lifestyle arrangement which targets a
portfolio suitable for income drawdown in retirement is in place. This lifestyle
gradually mowves members from predominantly equities to a more diversified
portfolio as they approach retirement. In addition, there were two further lifestyle
arrangements (targeting annuity purchase and full cash lump sum respectively)
and six self-select funds available which members could choose from depending
on their risk appetite and if they were comfortable making their own investment
decisions. Towards the end of the scheme year, the Trustee moved the DC
section’'s investments on to the Aegon platform and implemented a new
investment strategy managed by Aon, and a new default was put In place,
targeting drawdown. The lifestyles targeting annuity purchase and cash lump
sum were also replaced with new lifestyles. The new investment strategy
provides members with an additional lifestyle armrangement (targeting a portfolio
suitable for income drawdown in retirement with an ESG tilt) and an improved
choice of twelve self-select funds. Given the previous investment strategy was in
place for the majority of the scheme year, this statement mostly refers to this
sirategy.

The Trustee conducted a thorough review of the Fund's membership in 2021,
which forms the basis of their understanding of members' attitudes to risk and
likely at-retirement aims. This considered the membership's age, salary,
contribution levels and term to retirement.

Importantly, this analysis formed the basis of the Trustee’'s decision to utilise the
income drawdown lifestyle as the default investment strategy. Following the end
of the scheme year, the Trustee commenced their triennial membership analysis
to determine whether the investment strategy is still in line with any changes in
members’ attitudes to risk and suitable for meeting members’ long and short-term
investment objectives.

The Trusiee has provided members over the course of the scheme year with
suitable information so that they can make approprnate investment decisions
based on their individual circumstances, including a member guide, access to
their account online and members’ annual benefit statement. Further information
was provided to members prior to the implementation of the new strategy,
including notifying members of how their savings would be invested and the new
choices available to them.

m
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Risk Measurement and Management

The Trustee recogrises the key risk is that members will have insufficient incorme
i refirerment or anr income that does not meet their expectations.

The Trustee also considers the following sources of risk

Risk of not meeting the reasonable expectations of rmembers, bearing i mind
members’ contributions and fund chorces.

Risk of fund marnagers not meefing their objectives (“manager risk™).
Risk of the defaulf fund being unsuitable for the requirements of some members
The risk of fraud, poor advice or acts of negligence ("operational risk™)

fnflatrorr risk- The risk that the investrments do ot provide a return at lfeast in
line with inffation, thus eroding the purchasing power of the retirerment savings.

Concerntratiorvimarkef risk: Each mnvestment manager is expected fo manage
property diversified portfolios and o spread assefs across a number of
individual shares and securifies.

Cuwrrency risk: The Found may gain exposure o overseas currencies by
investing in assets that are denorminated in a foreign currency or via curmency
managerment

On an ongoing basis, the Trustee 1s comfortable that the complex and interrelated
rnsks associated with running the Fund were monitored and mitigated to a
satisfactory degree wvia:

The provision of annual benefits statements to members which set out their
projected retirement outcomes (based on current fund wvalue and
assumptions about future Investment retums and inflation.

Monitoring provided by the investment adviser in relation to assets held in
the investment strategy — including results of assessments of the investment
manager's fornward-looking credentials.

The diversified nature of the default iInvestment strategy and wider lifestyle
and self-select range of vehicles available to members.

The use of advisers and third-party service providers who are suitably
gqualified and expernenced — and contracts in place with these advisers that
include appropriate liability and compensation clauses.

During the scheme year, the Fund’'s advisers (Aon over the period from July 2023
to January 2024 and BV since January 2024) provided regular updates to the
Trustee on areas for potentially increased rnsk, including difficult market
conditions and ongoing geopolitical tensions. This allowed the Trustee to monitor
risks owver the yvear and make decisions as to the management of the DC
investments.
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DB and DC Section Policies
Environmental, Social, and Governance (“ESG"”) Considerations

In setting both the Defined Benefit Secltion's investrment strategy and the Defined
Cornrtribution Sectron's default investrmment sitrateqgy, the Trustee’'s prirmmary corncert
s fto act in the besrt financial inferests of the Fund and its beneficiaries, seeking
the best return that is consistent with a prudent and appropriate level of risk

In this conftext, risk’ includes the risk that envirornmental, social and governance
("ESGT) factors (ncludnmng olimate change) negatvely impact the wvalue of
investrments held iFf not understood and evaluated properiy.

The Trusfee takes fthe following steps fto monitor and assess ESG relafed risks
and opportunities:

= Pernodic traiming on Responsible Investrment (o understand how ESG factors,
nciuding clfirmarte change, could impact the Fund’s assefs and liabilities.

= Ask their invesiment advisers o rmodel the Fund's climatre change related
finarcial risks and assess fre opfions available to reduce those risks.

= Ulse F5G ratings imformation provided by their investment adviser, where
refevant and available, to moritor the level of the Fund’'s investrment managers’
infegration of ESG o a guarteriy basis.

= Meet annually withh each of the Fund’'s investmerntt managers fto understand and
challenge the lewvel of ESG infegration within the managers’ investrmert
Processes.

In light of the increased regulations within the pensions industry relating to ESG
considerations, the Trustee has established an ESG Sub Committee. The role of
the ESG Sub Committee is to own matters directly relating to ESG considerations
and assist the Trustee, to ensure the Fund is compliant with regulatory
requirements, such as the Task-force on Climate-related Financial Disclosures
(TCFD) framework, as well as support on other framework and guidance.

Owver the year, the ESG Sub-Committee has received training from Aon to:

- Understand the broad spectrum of Responsible Investment and trends
within the industry;

- Be aware of the regulations and guidance, including the mandatory
requirements for Year 2 TCFD reporting;

- Hawve a high-level understanding of the climate change aspects within
the General Code, and how this overlaps with TCFD._

The ESG Sub Committee has been progressing throughout the year towards
meeting the TCFD requirements and will be publishing the Fund’s second report
as part of this year's annual reporting process. The TCFD establishes a set of
eleven clear, comparable and consistent recommended disclosures about the
risks and opportunities presented by climate change. The Iincreased
transparency encouraged through the TCFD recommendations is intended to
lead to decision-useful information and therefore better-informed decision-
making on climate-related financial risks.

The ESG Sub Committee developed a detailed action plan to meet the TCFD
reporting requirements by the relevant deadline.

T
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As part of the ongoing monidoring, the Trustes also receives quarterhy monitoring
reports from their investiment advisers, which includes an vpdaie on the rating of
the managers on a varety of criteria. This includes 3 specific ESG rating to
indicate the extent to which the investment advisers’ research teams balieve ESG
matters are intsgrated nto the investment managers” investment process. Aon
svaluates levels of ESG imtegrstion by one of thres descrptors: Limitsd,
Integrated and Advanced. The equity and fixed income porfolios mansged by
the Fund’'s mvestment managers hawe been assessed as ‘Integrated’, suggesting
that the fund mansgemsent teams hawe taksn appropriste steps 1o dentify,
svaluate and mitigate pofential financially material ESG risks within the partfolios.
B evaluates levels of ESG integration by ona of the three sustamability ratings:
Low Conviction. Accepishble and High Conwiction. For the Fund's new OC
mvestments managed by Aon, BYW rate the majority of the underdying funds a=s
sithar Accepiable or High Conviction, are working towards undertsking = formal
reviaw and providing a rating for the remaining small subset of funds. Considering
this wiew, the Trustes is satfisfied with the =xtent of ESG integration in the Fund's
investments.

The ESG Svb Committes is responsible. on behalf of the Trustze, for the
developrment of the Trustee's stewardship and engagement action plan. In shaort,
this concems how the Fund can best use its influence from s investments to
=ngags with the companies the Fund is invested in. On an annusl basis a= 3
mimimum, the Trustese meeis with the mwestment managsrs to review their
stewsrdship and engagement activities.

With regards to woting and engagemsnt for the Fund's investment managers,
both managars identify climate change as one of their key focus areas.

The State Strest World ESG Eguity Index Fund was awailabis to DC members.
This fund, refermred to within member documentation as the ESG Equity Fund,
sesks to track the performance of the MSC| Werld ESG Universal Index. For the
Fund’s naw investments, an ESGE drawdown lifestyle option and new sef-select
ESG Eguity Fund are awailable to DC members who wish fo invest their pensions.
in a sustamable way.

Arrangements with asset managers

Eefore gppointment of 8 new invesiment mansger (or fund), the Trusfee eview
e goveming docusmentstion associsfed with the investment and will consider
fhe exdent o which if aligns with fhe Thustee's poficies. As dhe Funad &5 expacfed
fo predomimsndly imvest in psssive, poofed vehicles, the Trisfee has imifed direct
infirence on the invesiment holdings, processes snd policies in plece. Whils fhe
Trustee will encowage nvesiment mansgers fo improve their prachizes wheae
possitle, they achnowledge thet, in prsclice, mansgers cannol iy slgn their
strategy emnd decisions fo the [polentizily confichimy) poticies of aff their pooled
furrd investors

Where invesimenf managesrs are considerad o mske decisions thet are not i
bne wifl the Trusfee's poficies, expectsfions, or the other considerations set ouf
abowve, the Trustes will hypicslly first engsge wih the invesiment mensger but
could wlimately replzce iha fundfs} in guesiion where this i deemed necessary

Thera is Iypicailly no sef dursiion for arsngemends with mesiment manegers,
although the confinued appointment for 2l invesfment managers will be rewvewed
perindically, snd sf least avery three years

WWhat iz stewardship?

Sterardship s investors
wsing thewr influence ower
cument or pofential
imresieaciizsusrs, policy
makers, sendice providers
and other stakeholdars 1o
creats long-term value for
clients and beneficiaries
izading to sustsinzhbis
benefits for the economy.
the environment and
sociefy.

This incledes prorifising
wihich ESG isswes o focus
an, engaging with
mrestepsissuers, and
axercEsing woling rigghts
Differing ownership
siructures means
stewardship practces aften
differ betweaen sssat
oiasses

Snusres BN PRT
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Aon's Investment Manager Research (“IMR™) Team are responsible for
researching, rating and monitonng INnvestment managers across all asset
classes. This includes some aspects of the managers alignment with the
Trustee’s policies generally, Tor example, whether the manager is expected to
achieve the performance objective and a review of their approach to ESG issues.
The IMR Team meaeet with the managers regularly and receive a quarterly update
on the portfolio, performance and any major developments (such as changes to
the business).

BWW's Manager Research Team ("MRT™) is responsible for researching, rating
and monitoring iNnvestment managers across all asset classes This research is
used by BW to provide ratings and updates to the Trustee for the Fund's DC
investments as part of the gquarterly monitonng process and at meetings, where
required. This includes some aspects of the manager's alignment with the
Trustee’'s policies for the DC section generally, for example, whether the
manager is expected to achieve the performance objective and a review of their
approach to ESG issues. The MRT receives ongoing updates on the underlying
funds’ portfolios, performance and any major developments (such as changes to
the business).

The awareness regarding potential ESG risks in the investment strategy is also
considered as part of monitoring and assigning the overall rating to the fund.

Cost transparency

The Trusftee s aware of the importance of moniforinng their investment managers'
fotal costs and the impact these costs can have on the overall value of the Fund
assels. The Trusfee recogriises that in addition o annual managemenit charges,
there are a number of other costs incurred by their investment managers that can
increase the overall cost.

The Trustee collects annual cost transparency reports covering all of their
imvestments and ask that the investmert managers provide this data in line with
the appropriate Cost Transparency lnitiative (“CTI") template. This allows the
Trustee fo understand exactly what they are paying their investrmrent managers.

The Trustee has appointed ClearGlass to provide annual Cost Transparency
report to record and analyse the costs incurred by their investment managers for
the management of the Fund’'s assets. The calendar year 2022 cost report was
reviewed by the Trustee during the year, with the 2023 report reviewed shortly
after year-end.

For the DC Section, the Trustee provides cost information on their investments
annually within the Chair's Statement in the Trustee Report & Accounts. The
Trustee reviewed the data which included both explicit and implicit costs and
charges. As part of a standalone Value for Members assessment, Aon, on behalf
of the Trustee, also reviewed the member borne costs against expected charges
Tfor a similar sized arrangement, and none appeared to be unreasonable in their
wieww

Across both DB and DC sections, costs and charges were wvery low relative to
similar pension scheme arrangements. These lower fees are partially driven by
Procter & Gamble (“the company™) using its global scale to negotiate competitive
investment charges with all investment managers used by the Fund.
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Particularly with regard to the DC section, fees within the default arrangement
(as measured by the Total Expense Raltio) range from 0.080% to 0.089% p.a.,
depending on members term to retirement — significantly below the 0.75% charge
cap for schemes that are used for auto-enrolling their employees.

Our Engagement Action Plan

Based on the work we have done for the 15, we have decided to take the following
steps over the next 12 months:

1.

State Street Global Advisors (“SSGA™ did not provide any information
requested for the Fund’s fixed income fund. The manager informed us
that it does not track engagement examples at the fund-level when
engagement information was requested. The manager also highlighted
that it does not track the “Outcome of WVote” information required in the
Pensions and Lifetime Savings Association ("PLSA") wvoting
questionnaire for its equity funds. We will meet with the manager to
better understand their engagement practices and discuss the areas
which are behind those of their peers. Given the assets for the DC
section have now moved from SSGA, no further action will be taken by
BWV.

BlackRock did not provide engagement data for Global Infrastructure
Fund I'V. We will meet with the manager to better understand their
engagement practices and discuss the areas which are behind those
of their peers.

We will undertake continued ESG monitoring of our managers.
We will undertake an annual review of our investment managers’

Responsible Investment policies to ensure they are in line with our
oW
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Cur managers' voting activity

Zood assei stewsrdship means being aware and sctive on woting Ssues,
corporate sctions and other responsibilities tied to owning 3 company’s stock.
We believe that good stewardship is in the members' best interests o promaote
b=zt practice and encourage invesies companiss to access opporiunities,
manage risk appropriately, and protect sharehobders” mteresis. Understanding
and monitoring the stewardship that investmeant managers practics in relation 1o
the Fund's inwestments is an mmportant factor in deciding whether 3 manager
remains the right choice for the Fund.

“Yoting rights sare sttached 1o listed equity shares, including eguities held in mui-
asset funds. Wse expect the Fund's equity-owning inwsstment managsrs 1o
responsibly exercise their voting rights

Voling statistics

The table belaw shows the woting siatistics for each of the Fund's material
funds with wvoting rights for the year to 30 Juns 2024,

HNumber of % ol

Why is voling
important?

Woting = an essantial tool
for listed equity inwestors io
communicaiz ther wiews fo
& company and mput nto
k2y business decisons,
Resolutions proposed by
shareholders increasingly
relate fo socizl and
emuronmental issues.
SourcED LIN P

% of voies againaet % of voies
Sectton  Funds resolutions eligible fo resolutions
A e iy managemant abstained from
BlackReook - ACWI
g
Equity Index Fund 46,851 a7 .0% Tia% 15%
0B SEGA - Al Wedd (ESG
Screaned] Equity Index TO,253 a5.8% 16.5% 1.1%
Sub-Fund'
S2GA - Al Warld
Develoned ESG =
E:roenad) Equly. inde 30,845 93 2% 12.3% 0:3%
Fund
o SSGEA - As O Prced
Emerging Markets o
{ESS Sereened) Bquity 38 6048 96.0% 16.3% 1.9%
Index Fuid
=i
SEEN -lon PR 21,289 099.2% Ta% 0.2%

Eguity Indes Fund

Eource; Mlanagers. Please mode Mad dhe Fbstain” vodes nafeg above ane 8 speciic catepany of Vo
that fias peen cast, and are distinct fom a noo-eoie. () Redeemed 15 Aoy S004

Use of proxy voling advisers

Many invesiment managers wse proxy voting adwissrs to help them fulfil their
stewsrdship duties. Proxy woting advisers provide recommendstions to
institutional inwestars on how to vote at sharsholder mestings on various issues.
They can also provide woting execution, research, record kesping and other
sanvices.

Responsible investors will dedicats time and resources towards making their
owrnr  imformed decisions, rsther than solefy relying on their adwiser's
recommendstions.

The table befow describes how the Fund’'s managers use proxy voling adwisers.

WWhy use a proxy voting
advizer?

Cutsoamning wofing activili=s
to proxy advisers enables
managers that invest in
thousands of companies fo
parficipats in many more
voies than they would
withouot thedr support

Descripiion of ues of proxy votlng adviesr(a}

Managers S e PHENESDErs" oW words]

“We use Insttutionad Shareholder Services” [(I55") electronic platiorm 1o execube our

BlackRock

wobe mstructiaons, manage clien? accounts in ralation o veting and facilitate client
reparting on vobng. In cernain markets, e work eiith praxy resesrch firmes who sophy
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aur praxy voting guidelines fo filer cut routing or nor-cantentious preposals and refer
o ws any meatings where additional reseacch ard possibly sngagement might bea
reguired foinform aur voling decisicn

BlackRock's proxy voling process is led by the BlackRozk Investment Steswandship
tram {BIE), which caonsists of three regianal teams — Americas [TAMRET), Asia-Pacific
CAPACT), ard Europs. Middie East amnd Sdrca ("EMEAT] - localed in saven offices
arcund the world. The analysis with asch leam will generally detemine how o wobs at
the meetings of the comiparies they cover. Vating decEsans are made by members of
tha BlackRock nvastmant Stewardship leam with input from mvastrmant colleagues as
repdired, i esch cases, in geccordance with BackRock's Gabsl Principdes and cosioom
marke-specific voling guidseliras

While we subscnbe o research from the proay sdvsary finms 155 and Glass Lewis, it
= jus! one among many inputs inta cur vate analyss pracess, and we do mat blindy
follow their racommendalions an how o wabs We primatly uss proxy reseasrch fiems
o Synibesise corporate governance information and anadysis inlo e concise, easily
reviewable Tormat <o that aur inuastment slewardship anatgests can resdily idenbity amnd
prigritise thase companies where ow own addiianal research and engagement sould
be beneficial Ciber sources of informatian we use inclide the company’'s own
reparting (swch ag the proxy stxtement and the websits], cur engagemend and wating
histary with ther company, and the views of our acthee nvestors, public indommation and
ESG resmarch. ~

Stape Streed Global Advisors
JEEEA]

“We use o vanety of hird-gany service providens o suppart our stewardship acliviles
Data and anahesis fram service provicders are usad o inpuls 1o belp infonm cur
positicn and assist with priomization. However, all soting decisions and engagement
actifities are urderiaken in accardgance with owr n-kouse policies and views, snsuring
the inlerests of cur clients remain e sole consideration when discharging aur
ipwardship responsibiifias. We have oortrsctied Instibubansd Sharshalger Sercices
FISET) to azsisd us with managing the valing process al shareholfar mestngs. W
use PSS bac | 1] act as our proacy voling agent (praviding State Streat Global Ssdvisors
with wote execitian and admmistration serdicas], (2] assst in applyitg our voling
guidelines, {1] provde ressarch and analysis refating (o genesal corporate
donvemancs msuas and speclhic proxy items, and (4] provide praxy voling guidelines in
limited circwmstances. In addition, we also have acoess 1o Slss Lewis and region-
specific mesting analysis provided by the Institutsionad Yoting Information Sarvice.
Ragaaxrch and data provided by these thind pardies complament our in-house snalysis
af companias and individual ballot items. All final voting decisions are based onoour
prowy wabng policies and in-hause operatianas guidslines

Sowre. Afanapers

Significant vofing examples

To illustrate the woting activity being carmed ocut on our behalf, we asked ths
Fund's inwestment managers fo provide s selection of what they consider to b=
the mast significant votes in relstion to the Fund's inwvestment strategies. A
sample of these significant wotes can be found in the appendis.
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Cur managers' engagement activity

Engagement i= when an nvestor communicates with current {or potential)
impesiee companies {or issuers) to improve their ESG practices, sustamabilioy
outcomes or public discloswre.

The takde below shows some of the engagement activity camiad out by the Fund's
material managers. The managers have provided information for the most recant
cakendar year gvailable. Some of the information provided is at & firm-level i.2. is
not necessarily specific to the funds inwested in by the Fund.

Humbear of
Section  Funds sngagements Themes engaged an 8t 3 sirategy-leval
Fund Firm
ppecific  lawvel
Erwiranmeant - Climate Rk Managermeant: Water & Waste, Other
Campany Impacis
o5 BlackRock -~ ACWI| Equety 2018 Social - Human Capital Mandgemant Sacisl Risk='Oppaorturity
Index Fund 2 Divarsity & Inclusian
Governance - Corporale Strategy, Board Composition & Efeciveness;
Remuneration
- c Enviranment - Chmate Risk Mamagermeanl
om glf::'_‘n:f:m:'qu'la LﬁTﬂ sa Social - Human Capital Managermsent
Bond _d 5 L Geovernance - Carporate Strategy. Remunersation; Board Effectivensass
el Ince = Incde pende noef Crearsight
Enwirarnmeant™ - Climate & Matwal Capital
-2 Social® - Company Impacts on People
oG il::‘::ﬁ::fmﬁél':‘r: v r?;”md L SGovernance” - Baard Duality and Effecthvensss
. 7 Sirategy, Financial & Reparting”® - Slrategy &: Finance Resibance
Dither* - Incenlives Value Creation
EL?ET;H?ErDUr::E Erviranment - Climate Risk Maragemeant; Other Company impacts
5] 1] BD“EB I:Sb‘gl'E-gﬂl.E‘d:u 28 Soverniance - Boasrd Effectiveness - indepandance/Owvarsighl;
B ryctanbes) Sustainabiity Reparting, Corporats Strategy
. . Erwiranment - Chmate Rk Managerman
oo ﬁ:r;fcffc;'qugtﬁe 258 Social - Human Capital Managerment
P Goeernance - Remurerstion; Corporate Siralegy: Board Cormposition
Bond index Fund
& Effectiveness
Secial - Sharabalder Propazal
S5GA - AR l.'ul'u_rlr.' [EZG Goeernance - Board Refreshment. Board Leadenship, Directar Time
| n]r] Scresned)] Equity Index 558 Ot retis
-E| t
Sli=ruine Strategy, Financial & Reparting - Stralegy & Risk & Conirol
Enviranmantal - Defaresiaticn and Lard Use, Plastics, Packaging
Crcularity and Wate Management, Sharebolder Proposal, 'Water
Blanagemant and Aquastic Ecosystams, Climass Tansition Plan
Stewandship Prionties -« Cimate-related Reparding, COWVID-15
Carparate Culhra, Gender Diversiy, Hurman Cagital, FRacal Eouity
TEE and Boand Accauniability
sii? :L: xé:;gd Social - Cybarsecunty, Human righis, Palilical, Sharshalder Proposal,
oo El:rne;mudl é Iby [Pk 563 Supply Chain Management and Sadety
Fund oty Campensation - Excasche pay, One-all pagments, Owverall
compensation maters, Remuneration Caonsulaban, Poor Disclosure,
Foor structure, ReteslingReprcing and Severance/Gokien Parachube
Goverranca - Board Leadarship, Board Redreshment, Boad
Structure, Direclor Time Commitments, Shareholder Proposal,
Sharshalder Rghits and Succassion ssues
Strategy ~ Cagital Related and Strategy, Risk and Inlernal Contrals
oo B2GA - Ax Of Prcad 7 7E8 Erviranmantal - Defarestation and Land Wse, Seneral Wasar

Emeiging Markeis (ESG

BManagemant and Aquetic Ecosystems and Climase Transition Plan
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HNumber of
engagements
Fund Flrm:
apeciilc  level

Sectlon  Fundsz

Themaes angaged on ata sifratagy-level

Screened] Equity Indes
Fund

BEGA — World ESS
nC Equity Index Fund Gan

S2GM - Sleding Naen-

oo Sills Bond All Siocks Mar
(ESG Screanad | indes previaEg
Fund

Strwardship Prionfes - Clmata-related Regoring, Corporate culbure
Gender diversity and Human capitad

Campanastion - Extassive Pay, One-afl payments, Owverali
compensation madiers ard Poor Strocturs

Sirategy - Capital Relaled Sirateqy, Risk and Intemal Contnals

Erviranmantal = Defarestadion and Land se, Plastics, Packaging,
Circulasity and Wasie Managemenl, Shareholder Propasal, 'Water
Maragement and Aquastic Ecosystems and Climate Transition PRan
Steweardship Priontizs - Chmats-refated Repading, Comporate Culbure.
Gender Diversity, Human Cagital, Racal Equily, COVID -19 amd
Board Accountabdity

Compensation - Dweral compersaton malters,. Paor Disclosure,
Excessive pay, One-off payments, Paor structure, Remuneratian
Cansultaicn, RamatingRapricng and Severance/Gokian Parschuts
Governance - Soard Refreshmen, Board Leadenship, Board Structurne,
Director Time Commiiments, Sharehalder Proposal, Shareholder
Rights and Successian |ssuas

Social = Human Rights, Political, Cybersecunty, Supaly Chain
Banagemeant, Safety and Sharshalder Proposal

Stralegy ~ Capital Related, Strateqgy, Fisk ard Inlemel Contrals

Hof prosioed

Source: Mfanapers.

“SackRock di nof provice simfege-level Memes o e Sissad imtasivciovs Fung fF themas arongen sne 8t 8 Srm-leveil (1)

Regeaman 18 .A0r J004.

Crata limitations

At the time of writing, the following managers did not pravide all the infarmation

Wie requesiad:

= S5GA did not provide any information requested for the Fund's fixed
incorme fund. The manaper informed wus that it does not frack
engagement examples at the fund-lewel when engagement information
was requested. The manager also highlighted that it does not frack the
“Cutcome of Wote” imformation reguired in the FLSA voting gquestionnaine

for s eguity funds.

= BlackRaock did not provide engagemsent data for the Global Infrastructure

Fund IW.

This report doss not include commentary on cerfain asset classes such as pilts
of cash because of the limited materiality of stewardship to these assst cissses.
Further, this report doss not inclede the sdditional woluntary confributions
{TANCET) dus to the relatively small proportion of the Fund's ass=ts that are held

35 AWCE.
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Appendix — Significant Voting Examples

In the table below are some significant vote sxamples provided by the Fund's mansgers. We consider 5 significant
woie to be one which the manager considers significant. Managers use a wids wariety of crileria to determine what
they consider 3 sipnificant wots, soms of which are outlined in the sxamples below:

o8

BlackRock - ACWI

Equity index Fund COompany Rams Eicher Matars Limiled

Date of vote 23 Auqust 20023

.-!.pprl:-:tlmslb alze af

fund ermandate’s hokding as at

tha date of the vote 3= % of haot oo ket

peorkfodia)

Summary of fhe resolution Re-plect Siddhartha Wikram Ll as Direcoar

How you voted? Woles supparing reeolufan
We endedvour 0 communicate o companies when we
irnteEnd 1o vale ag@inst management, efhar bedoee or just
atier casting wobes in advanos of the sharshalder meeling.
We putlish owr woting guidelnes o help clients and
sompanies urderstand aur thinking an key governance

Whara you vated agalnst matsers that are commoniy Pt to A shaneholder vole TI‘IIE!,'

miana are the banchmark agamst which we ascess & company's

gemant, did you : P o e |
i rintant to the aApprosch o conporate goyeErnance an = items an the

(:Ummunl[:ahi B!I:leh ota T agenda o be voted on al the shareholder meating. We

LampaaRend orine. v apnly our auidelnes pragmadicaly, taking ine acsount a
company’s unigue circumstances whers relevant Our
woting decisians reflest aur amalysis of company
disclosuras  third party resesrch and, whens redavand,
insights from recent and past company enpagermant and
_aur active invesiment colleaques
BlackRock Investment Stewaniship supporied
management’ s e ocammendation an he eecthon of tha

Raftonaka for tha voling CED o the board of direcsors based on the company™s

dgeclalon responsivensss o shareholder conoarms, moluding its
annauncement of a review of board and commities
Samposition.

DQuicome of the wote Pass
BlackRock's approach in corporate governanos and
slewardship = explainad in our Glabad Principles. Our
Shefial Principles describe our philosophy an stewardship,
Including low we maniler and engage with compamiss.
" These high-level principles ahe she fameesark Tor Gur mors
impilcatione of the eg [ d, market-specfic vating guidelines We oo not see
were there any leascnsg leamned  sngagement as ane conversalicn. We bave angoing dirsst
and what Hkaly futura sfepe will  dislogue with companies to cxplain our views ard haw we
you take In responee fo the evaluabe their aclions on relevant ESG msues over fme
owtcome? WRere we have conceris that are ot sddiessed By Hheesea
COnVErsations, we may vole against managemant for their
actian of inactan. When concems are rased aitber
shrowgh valing of dufng smngapemend, we manibor
develspments and assess whether the company has
addressed our COnsems

On which critaria have you

asgazaad thies vote to be most Board quality and effecbweness

aslgnificant?

OB S2GEA — All World

(ESG 3creensd)
Equity Index Sub-
Fund

Company names

Amaren com. Ine.
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B3GA — Al World
Daveloped (EEG
Screansad) Equity
index Fund

SEE2GA — &a Of Priced
Emsarging Marksts
{E%G ScTeaned)
Equity index Fund

Date of wvote

Approximate size of
fund’s/mandate's hokding as at
the date of the vote (a8 % of
portioio]

Summary of the resclutlon

How you woted?

Whara you voted against
managament, gid you
communicats your intant to tha
company ahead of the vote?
Rafionata for the voting
daclslon

Oufcome of the vote

Implications of the cutcome &g
were thers any jsesons learnsd
and what Hkaly fufure sfepa will
you take In responees to the
outcoma?

On whilkch criterla have you
asaagaad this vota to e most
algnificant?

COmpany name

Date of wvote

Approximate size of
fund’s/mandate's hokding as =t
the date of the vote (as % of
portrolia)

Summiary of the rezolutlon

How you voted

Whara you voted against
managemsant, did you
communicate your intant to the
company ahaad of the vota?
Ratltonaks for the woting
daclzlon

Oufcome of the vote

Iimpilications of the cutcome e
wers there any lBe2ons [aarmed
and what Hksly fufurs sfepe will
you take In respones fo the
owtcome?

On whilch criterla have you
azaasaad this vote to be “most
abgnificant" 7

Company name

Date of wvote

Approximate size of
Tund e/mandate's hokming as at

22 May 2024

254

Drecisse Al Matedal Scoge 3 CHE Emissions

Wedes against resolutian
WWe do met publicly cammunicabs aur vole in advanos
This proposal does not meril sup port ds the comgany's

climate-ralaled disciosures ame reasaonable,

Fot prowvided

‘Whers appropriate we will comact the company 1o explain
aur vling ratiorssle and carkiuct further angagemant.

SH - Ervironmental Proposal

Amazon.oom, Inc

24-May-2023
L

Report on Impact of Climaie Changs: Strategy Consistent
With fust Transtion Gudeines

Abstain
S2GEA do nal publdy communicale thew vole in advancs

SEGA did not provide their rafianale dor the wobe against
tha resckibban

Mof proviged

‘Where appropriate S52A will contact the company bo
axplain thair valing ratiorale snd carduc? furtbse
angagenmeni.

EH - Efviranmental Progosal

OTF Bank Byrt

2E-Apr-24

=0.2%
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the date of the voba (as % of
porifollo)

Surmmiary of fhe resoluflon

How you vobed

wWhera you voted against
management. did vou
oo kcate wour intant to tha
company ahead of the vois?

Ratlonake for the voling
declslon

Sutcome of the wota

p tions of the out &g
were there any lessons learned
and what Hkely fufurs sfepe will
you take In respones o the
owtcome?
on which critaria have you
aseasasd thia vote to be “most
slgnificant™?

Company name

Date of wobe

Approximate size of
Tund-a/mandata’'s noksing a8s at
the dats of the vobse |38 % of
portflial

Summary of the resoluflon
How you woted

‘Whara you voted against
managemant, did you
communicate your intent to the
company anaad of the vote?
Ratlonale for the voting
daclslon

Sutcome of the wota

impilcations of the cutcome &g
were there any lessons learned
and what Hkaly futurse stepe will
you take In respones fo the
owtcome?

on which critaria have you
aszaaszasd this vote fo be “most
slgnificant™?

Approve Remuneration Palicy and Authorise Suparvisary
Boaird to Define Remuneration Rubkes n Details

Sppainst
S2GA do nat publicy comimunicate her vole in advance

This Bem does Ao mert suppor as S5G6A has conosrms
with ke proposed remoneralicn streclisre for sanics
axecitives al the company

St prowvided

Wihera appropriate S56GA Wil contact the comgany bo
wmaplain their voling ratiorale and canduct furlber
argagermend.

Campensalion
Bershire Hathasway lmc
4-harp-24

=0, 6%

Establist Efvircnmental'Social |ssue Board Commities

Appainist

S2GA do nal publcy communicale ther voie n advance
This Pem doess Ao mers support dss 15 conosrms with The
turms aof e propasal.

Hor oo whated

'Whene appropriate S5GA will contact the comgany bo
eaplain their voling ratiorale and conoucs furiber
Ergagermant

SH - E&S Proposal

68



