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The Procter & Gamble Pension Fund

Trustee’s Report

The Trustee of the Procter & Gamble Pension Fund has pleasure in presenting their annual report together
with the investment report, actuarial statement and certification, summary of contributions, compliance
statement and financial statements for the year ended 30 June 2023.

Fund Management
The Fund

The purpose of the Fund is to provide retirement benefits for Fund members and, in the event of a member’s
death, to provide benefits to their spouse and dependents as prescribed in the Fund Rules. The Fund was
established with effect from 29 January 1947 under irrevocable trust. Its provisions are set out in the
Definitive Trust Deed and Rules dated 18 January 2013. The Fund is a registered pension scheme under
the Finance Act 2004. This means that members, their employers, and the Fund benefit from favourable tax
treatment.

The Sponsoring Employer

The Sponsoring Employer is Procter & Gamble Limited, The Heights, Brooklands, Weybridge, Surrey, KT13
0XP (Registered No. 00083758) hereafter known as the “Company”.

The Trustee

The Trustee is appointed by Procter & Gamble Limited to have sole responsibility for the management and
control of the Fund in accordance with the Rules and the terms of the Pensions Act 2004. Until 21 June
2023 each Trustee serves for an initial period of 5 years and can be re-appointed for further 5-year periods.
Member Nominated Trustees are appointed for a period of 2 years and can be re-appointed provided they
continue to meet the Member Nominated Trustee criteria. From 22 June 2023, each Member Nominated
Trustee or Director will serve for an initial period of 3 years and can be re-appointed for a further period of 3
years, provided they continue to meet the Member Nominated Trustee or Director criteria.

On 1 September 2023, all the current Trustees were removed from office as Trustees of the Fund and a new
Trustee, Procter & Gamble UK Pension Trustee Limited was appointed to the office as the sole corporate
trustee of the Fund. Alison Smith was appointed as the initial chair of the board of the New Trustee. All the
current Trustees are Directors of the corporate trustee, having been appointed on 12 July 2023.

The Fund Secretary is appointed by Procter & Gamble Limited to administer the Fund and maintain its
records and Financial Statements under the direction of the Trustee. The Chair of the Investment Committee
is appointed by Procter & Gamble Limited to head the Investment Committee which directs the Investment
Managers in the investment strategy to be applied to the Fund. One-third of the Trustee board is represented
by Member Nominated Trustee/Directors. Company-nominated Director appointments are by selection.
There are a number of sub-committees in place, and during the year 29 formal Trustee/committee meetings
took place as well as numerous ad-hoc meetings.

The Trustee ensures that members are aware of the provisions of the Fund and as such provide Explanatory
Booklets for each section of the Fund. These are available on the Company intranet site — pgone.pg.com >
Get Help portal search “pension member guide”. If members do not have access to this site, they may
request a copy of the booklet from the Fund Administrator at the address set out on page 35.

Fund Advisers

The names of the professional advisers to the Trustee and other individuals and organisations who have
acted for or were retained by the Trustee during the year are listed on page 3.

Fund Audit



The Procter & Gamble Pension Fund

The Financial Statements have been prepared and audited in accordance with regulations made under
sections 41(1) and (6) of the Pensions Act 1995.

Trustee’s Report

Financial Development of the Fund

The Financial Statements which are set out on pages 67 to 93 show the financial position of the Fund and
have been prepared and audited in accordance with regulations made under Section 41(1) and (6) of the
Pensions Act 1995. The Fund’s assets decreased by £240m to £3,460m as at 30 June 2023. The decrease
comprised a net loss in the value of the investments of £132m and net withdrawals from dealing with
members of £108m.

Further details of the changes in the Fund's income and outgoings over the year and the disposition of its
assets at the beginning and end of the year, are contained in the Financial Statements. A detailed schedule
of the investments held at 30 June 2023 is provided on pages 78 to 81 of this report.

The Financial Statements should be read in conjunction with the Actuarial Certificates, which are presented
on pages 61.

GMP Equalisation and Pension Transfers

A supplemental judgement has been issued regarding the impact of GMP equalisation on historic transfers
out. The Trustee is aware that the issue will affect historic transfers made from the Fund and are working
with their advisers and administrators to identify the impacted transfers and look at next steps.

As soon as this review is finalised and any liability quantified, a communication will be issued to affected
members. The Trustee has included a provision of £2.8m in this set of Financial Statements (2022 - £3.5m).

Capita Cyber Incident

Capita Pensions Solutions Limited (Capita) is the administrator of the Procter & Gamble Pension Fund. The
Trustee was informed by Capita on 5 April 2023 that Capita experienced a cyber incident following an
unauthorised access to Capita’s systems on or around 22 March 2023, before being interrupted by Capita on
31 March 2023.

The Trustee was notified by Capita on 17 May 2023 that some personal data relating to a number of
members, which Capita processes on behalf of the Trustee, was part of the data exfiltrated as a result of the
cyber incident. The Trustee took action to comply with its regulatory obligations, including informing relevant
regulators and communicating with affected members. Capita has offered affected members a
complimentary subscription to Experian services for a period of 12 months.

Appointment of a new administrator

During the period, the Trustee appointed Aon as the new administrator of the Fund. This followed a detailed
in-depth review of the wider pension administration market. They expect Aon’s appointment to take effect in
2024.
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Trustee’s Report

Pension Increases

In April 2023, pensions in payment within the Procter & Gamble and Duracell sections of the Fund (other
than those in respect of service transferred in from certain acquired pension funds) were increased on an
annual basis by 5% for pensions accrued before 6 April 1997 and 5% for pensions accrued between 6 April
1997 and 5 April 2005. Pensions accrued after 5 April 2005 within the Procter & Gamble section were
increased by 5% and within the Duracell section were increased by 5%. These increases were discretionary
in respect of pensions accrued prior to 6 April 1997. Pensions which had been in payment for less than a
year were increased by smaller amounts.

Pensions in payment within the Gillette Group Retirement section of the Fund are increased, in accordance
with the Gillette Group Retirement section rules, in line with the Retail Prices Index (RPI).

Within the Wella section of the Fund, pensions in payment for members who joined the Plan prior to 17 May
1994 are increased in line with the RPI each January, subject to a minimum of 3% and a maximum of 5% in
any year in respect of service to 6 March 2001. For service after 6 March 2001, the pension increased in line
with RPI up to 5% p.a. For members who joined the Plan after 17 May 1994 that part of the pension
exceeding the Guaranteed Minimum Pension (GMP) is increased in line with RPI up to a maximum of 5%.

With effect from 1 July 2023, all pensions in payment within the GUK Section (other than GMP’s and
pensions from AVC’s) were increased by 5%. The increase was paid in accordance with the Rules of the
GUK Section which provide for pensions to be increased each 1 July at the rate of 5% or the rate of inflation
(measured in accordance with the rise in the RPI during the year ended with the preceding 30 April),
whichever is the lower.

There were no discretionary increases in the Gillette or Wella sections.
During the year, deferred benefits were increased in accordance with legislative requirements.
Data Protection

The General Data Protection Regulation (“GDPR”) is a regulation by the European Parliament intended to
strengthen and unify data protection for all individuals within the EU. It also addresses the export of personal
data outside of the EU. GDPR came into force from 25 May 2018 and the Trustee worked with its advisers
to formulate its GDPR policy so that it was compliant. The Trustee communicated with members on this
matter in December 2018.

From 1 January 2021, the UK GDPR came into effect which will run alongside the DPA 2018, and the EU
GDPR to which all EU nations remain subject, and this includes where Capita operate in the EU. This
ensures that we have adequate provision for the safe processing of data in the UK and in the EU/EEA.

Our obligations under the UK GDPR are fundamentally the same as our obligations under the EU GDPR and
we continue to remain subject to UK Data Protection laws.
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Trustee’s Report

Membership Statistics

At 30 June 2023, the Fund had 3,047 members in service, 7,309 pensioners and 11,080 former employees
with entitlement to deferred benefits under the pension preservation provisions of the Pension Schemes Act

1993.

The changes in membership during the year were as follows:

Defined Defined Total
Benefit Contribution
Members in service
At 30 June 2022 817 2,110 2,927
Adjustments* - 7 7
Add: New members — auto enrolled - 492 492
Less: Retirements (47) (3) (50)
Leavers - with deferred benefit (16) (282) (298)
Deaths (1) (1) (2)
Opt outs - (14) (14)
Transfers out (1) (14) (15)
At 30 June 2023** 752 2,295 3,047
Pensioners (including widows and dependants)
At 30 June 2022 7,259 - 7,259
Adjustments* 3 - 3
Add: Retirements 267 - 267
New widows and dependants 77 - 77
Less: Deceased/ceased pensioners, widows & dependants (279) - (279)
Pensions ceased or suspended (18) - (18)
At 30 June 2023*** 7,309 - 7,309
Deferred Pensioners
At 30 June 2022 7,335 3,927 11,262
Adjustments* - - -
Add: Leavers with qualifying service 16 282 298
Less:  Transfers to other funds and arrangements/refunds (16) (200) (216)
Commutations ) (12) (29)
Retirements (213) - (213)
Deaths (15) (2) (16)
COMP movements - (16) (16)
At 30 June 2023 7,100 3,980 11,080
Total Membership as at 30 June 2023** 15,161 6,275 21,436

*  Adjustments have been made due to late notification of changes in status by members.

** Total figures include 10 DB Cash Opt Out Active members.

*** 480 members (2022: 517) have their pensions wholly or partly funded by an annuity policy with Phoenix Life.
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Trustee’s Report

Contributions to the Fund

From 1 July 2015, company standard contributions to the former P&G Section of the Fund were set at 28.7%
of pensionable salaries. From 1 September 2018 these contributions ceased.

From 1 July 2015, employer contributions to the former GUK section ceased.
Last Triennial Valuation

The Fund Rules require that an actuarial valuation of the Fund be made by the Fund Actuary at least once
every three years. An actuarial valuation was performed on the Fund as at 30 June 2020. A subsequent
Schedule of Contributions was certified on 30 June 2023.

Changes to the Fund Rules during the Year
There have been no changes to the Fund Rules during the Year.
Guarantees

The Fund benefits from a guarantee provided by The Gillette Company LLC (a US group company) which
will, under certain circumstances, pay the liabilities due to the Fund by the UK employing companies.

Summary Funding Statement

A valuation of the Fund is carried out every 3 years to compare the assets held by the Fund against the
value of the total benefits promised to members.

The most recent valuation of the Fund took place as at 30 June 2022, revealing an excess of £592 million of
assets compared to the technical provisions. The technical provisions are the target level of assets which the
Trustee and the Company decide is appropriate to meet the promised benefits.

The funding position at 30 June 2022 was as follows:

Fund’s assets £3,431 million
Value of benefits promised to members £3,839 million
Excess £592 million
Funding level 120.9%
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Trustee’s Report
Transfer Values

All transfer values paid and received were calculated in accordance with the methods and assumptions
approved by the Trustee and offered at the full cash equivalent of early leavers' rights in the Fund.
Calculations do not make allowance for any discretionary benefits. Transfers into and out of the Fund are
shown in the Membership Statistics and the monetary values involved are shown in the Financial Statements
(pages 67 to 68).

Tax Status

The Fund was an exempt approved pension scheme under the Income and Corporation Taxes Act 1988 and
is a registered pension scheme under the Finance Act 2004 and to the Trustee’s knowledge, there is no
reason why registration would be prejudiced or withdrawn.

Summary of Contributions

During the year ended 30 June 2023 the contributions payable to the Fund by the employer under the
29 September 2021 Schedule of Contributions (for the Defined Benefit section) and Fund Rules and
recommendations of the Actuary (for the Defined Contribution section) were as follows:

Total

2023

£000
Employer — Defined Benefit Other -
Employer — Defined Contribution normal 12,077
Members — Defined Benefit normal 6
Members — Defined Contribution normal 33
Employer — Defined Benefit salary sacrifice 21
Employer — Defined Contribution salary sacrifice 6,133
Employer — Contributions paid into Escrow -
Contributions payable under the Schedule of Contributions/Fund Rules and
recommendations of the Actuary 18,270
Employer — Defined Benefit augmentations 926
Employer — Defined Benefit - other 1,218
Employer — Defined Contribution augmentations 97
Members — Defined Benefit additional voluntary 1,853
Members — Defined Contribution additional voluntary 1,418
Less: Employer — Contributions paid into Escrow -
Total contributions payable to the Fund in the year and as reported in the Fund Account 23,782

Defined Benefit sections

Contributions payable to the Defined Benefit section of the Fund account during the year ended 30 June
2023 have in all material respects been paid at least in accordance with the Schedule of Contributions
certified on 29 September 2021.

Defined Contribution Section

Contributions payable to the Defined Contribution section of the Fund during the year ended 30 June 2023
have in all material respects been paid at least in accordance with the Schedule of Contributions and the
Fund Rules and recommendations of the Actuary.

10
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Trustee’s Report

Investment Matters
Overview

The Trustee, with the assistance of their appointed investment adviser, determine the overall investment
strategy for the Fund and set out the broad policy to be adopted by each of the appointed fund managers.

Investment Managers

The names of those who have managed the Fund’s investments during the year are listed on page 3. The
Trustee has delegated the day-to-day management of investment to their appointed fund managers. A
written agreement between the Trustee and each manager sets out the terms on which the manager will act.

The managers’ duties include the consideration of social, environmental, or ethical issues in their voting and
corporate governance in relation to the Fund’s assets. The Trustee has a policy which sets out their
approach to Responsible Investment which can be found in the Statement of Investment Principles. The
Trustee has met with the investment managers and reviewed their policies on these issues. The Trustee
believes that the policies adopted by the managers are consistent with their own views.

Defined Contribution investments are managed by State Street Global Advisors. Defined Benefit investments
are managed by BlackRock Advisors (UK) Limited and State Street Global Advisors.

Investment Principles

In accordance with Section 35 of the Pensions Act 1995, the Trustee has prepared a Statement of
Investment Principles. A copy of the Statement is provided on pages 94 to 109 of this Report. This
Statement may change from time to time according to advice received from the investment managers or
consultants.

Departures from Investment Principles

To the best of their knowledge, the Trustee can report that there has not been any departure from the
Statement of Investment Principles ‘the Statement’ by the Fund’s investment managers during the year
ended 30 June 2023.

Custodial Arrangements

The Trustee has appointed State Street Bank and Trust Company as custodian of the former P&G Section’s
assets. The fees for custody are included within the classification of the fees charged by the investment
managers as described above. This is a legacy arrangement from previous years when the former P&G
Section held direct investments. The former GUK Section has been invested entirely in pooled fund units for
at least the last 15 years (i.e. prior to The Procter & Gamble Co acquiring Gillette) and has not used a
separate custodian during that period.

Employer-related Investments

Employer-related investments are disclosed in note 19 on page 90.

Task Force on Climate-related Financial Disclosures (TCFD)

The Trustee published its first TCFD report which covers the period from 1st July 2022 to 30 June 2023.

A copy of the report can be viewed and downloaded on the Procter & Gamble Pension Fund website at the
following address: https://portal.hartlinkonline.co.uk/procterandgamble where the report can be found under
Menu/Scheme Communications/Scheme Information.

11
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Trustee’s Report
Asset Allocation

The Fund’s asset allocation is set by the Statement of Investment Principles agreed with the Sponsoring
Employer and approved by the Trustee Board on 18 September 2020. The tables below highlight the targets
set by the Statement of Investment Principles for each type of asset in proportion to the total investment
assets held by each section of the Fund at 30 June 2023.

Target
Allocation
of
Investment Investment
Assets Assets
% %
State Street (former GUK Section)
Equity 22 23
Bonds 78 77
BlackRock (former P&G Defined Benefit Section)
Equity 44 43
Bonds 56 57

Review of Investment Performance

The following tables indicate the annualised performance of the Fund’s invested assets over one, three and
five years.

Defined Benefit Section 1lyear % 3year % 5year %
(p.a) (p-a)
Managed Pension Funds All World Equity Index 11.76 10.12 9.21
Managed Pension Funds UK Conventional Gilts > 15 years Index (24.85) (19.77) (7.88)
Managed Pension Funds UK Index Linked Gilt Nov 2047 Index N/A N/A N/A
Managed Pension Funds UK Index Linked Gilt Mar 2050 Index N/A N/A N/A
Managed Pension Funds Sterling Non-Gilts All Stock Index (7.00) (6.24) (1.42)
Blackrock Aquila ACWI Equity Index Fund B 11.63 10.22 9.23
Blackrock MSCI Equity Index Fund B Russia N/A N/A N/A
BlackRock Aquila Life Corporate Bond Index (7.03) (6.30) (1.49)
BlackRock Aquila Life Over 15 Year Corporate Bond Index (13.72) (13.58) (4.16)
BlackRock Aquila Life 2040 Gilt Fund (18.14) (14.36) (5.04)
BlackRock Aquila Life Over 15 Year Gilt Index TRM (24.82) (19.71) (7.82)

12
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Defined Contribution Section

Procter & Gamble

Managed Pension Funds ESG Equity Index Sub-Fund

Managed Pension Funds UK Index Linked Gilts Over 5 Years Index Sub-Fund
Managed Pension Fund Sterling Non-Gilts Bond All Stocks Index Sub-Fund
Managed Pension Fund Emerging Markets Equity Index Sub Fund

Managed Pension Fund Sterling Liquidity Sub-Fund

Managed Pension Fund All World Developed Equity Index Sub-Fund

Duracell UK Pension Plan

UK Screened Index Equity Sub-Fund

North America Screened Index Equity Sub-Fund

Europe ex UK Screened Index Equity Sub-Fund

Japan Screened Index Equity Sub-Fund

Asia Pacific ex Japan Screened Index Equity Sub-Fund
MPF UK Conventional Gilts Over 15 Years Index Sub-Fund

Sterling Non-Gilts Bond Over 15 Years Screened Index Sub-Fund

1lyear %

13.21
(18.98)
(6.89)
(6.37)
3.23

13.66

7.16
14.08
18.86
12.76

2.35

(24.85)

(13.38)

3year %

(p-a)

10.94
(14.51)
(6.38)
(0.56)
1.18

11.11

8.50
12.88
9.49
4.85
5.23
(19.77)

(13.00)

5year %
(p-a)

N/A
N/A
N/A
N/A
N/A

N/A

2.28
12.74
7.28
3.99
3.2
(7.88)

(3.97)

The inception date for the MPF World ESG Equity Index Sub-Fund was 3 January 2020. For all other funds
the inception date was 12 April 2019. No overall performance for the Defined Contribution Section is given,
as members can chose their own portfolio from the above funds and so each member will have an individual

performance figure relevant to them.

Investment Risk Disclosures

Further details on the investment strategy, objectives and investment risks are disclosed in note 18 on pages

84 to 89.
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Trustee’s Report

Implementation Statement

Implementation Statement (“IS”)

The Procter & Gamble Pension Fund (the “Fund”)

Fund Year End — 30 June 2023

The purpose of the Implementation Statement is for us, the Trustees of the
Procter & Gamble Pension Fund, to explain what we have done during the year
ending 30 June 2023 to achieve certain policies and objectives set out in the
Statement of Investment Principles (“SIP”). It includes:

1.

2.

A summary of any review and changes made to the SIP over the year;
How our policies in the SIP have been followed during the year; and
How we have exercised our voting rights or how these rights have been

exercised on our behalf, including the use of any proxy voting advisory
services.

Qur conclusion

Based on the activity we have undertaken during the year, we believe that the policies set out in the
SIP have been implemented effectively.

In our view, the Fund’s investment managers were able to disclose good evidence of voting and/or
engagement aclivity, that the activities completed by the managers align with our expectations regarding
stewardship of the Fund's assets, and that our voting rights have been exercised effectively on our behalf.

Where managers have been unable to provide the full amount of information or did not provide the
information in the format requested, we, along with our investment adviser, are engaging with these
managers to set expectations regarding the provision of this data in the future and encourage improvement
in future reporting.

14
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Implementation Statement

Changes to the SIP during the year

We reviewed the SIP during the year and updated it in May 2023.

The changes made included:

+ Updates to the target weightings and allocation ranges to reflect changes in
the strategy;

¢+  |nclusion of new fixed interest git and index-linked gilt funds within the
Implementation section.

The Fund's latest SIP can be found here:

hitps:/iportal . hartlinkonline. co. ukiprocterandgamble/hopl. chifwuifschinful. html?h
opsess=rcoptrogiptd dgptd Salvojkxddzpm

How the policies in the SIP have been followed

The Trustees outline in the SIFP several key objectives and policies. These are
noted in bive in this report, together with an explanation of how these cbjectives
and policies have been met and adhered to over the course of the year.

Defined Benefit Section Policies

Ongoing Monitoring

The Trustees receive regular investment updates from their investment adviser
and receive guarterly monitoring reperts from the individual investment
managers. The Trustees' ongoing monitoring takes different forms, including
investment performance monitoring, ad-hoc investment market updates and
annual investment risk disclosures.

To measure funding rizsks, the Trustees receive a quartery update from their
actuarial adviser highlighting the value of the Fund's assets and liabilities. To
measure asset risks, the Trustees alzo receive a guarterly monitoring report
from their investment adviser outlining the valuation of all investments held at
the end of each quarter. The report provides the performance of these
investments over the quarter, on an annual basis and on a 3-year basis.
Investment returns are compared with appropriate performance objectives to
monitor the relative performance of these investments. The asset allocation is
alz=o monitored and compared to the strategic asset allocation set out in the
SIP. If the bandwidths outlined in the SIP are breached, then the Trustees
discuss and agree whether or not to rebalance the assets to the Fund's central
strategic asset allocation.

Strategy
Az detailed in the SIP, the Fund's investment objective is as follows:

The Trustees aim to invest the assefs of the Fund to ensure that the benefits
promised fo members are provided. In seffing investment strafegy, the Trusfees
considered a range of different asset allocalion strategies aimed at achieving a
balance between the risk of deferioration in the funding level and the cosis and
funding requirements of the Fund. The asset allocalion strategy has been
selected after defailed consultation with the employer.

An Asszet Liability Modelling {ALM) study was presented by the sponsoring
employer in late 2020 considering a range of altemative investment strategies.
Based upon this study, in the near-term, the Trustees agreed to restructure the

15
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Implementation Statement

bond portfolio by switching some of the fixed government bonds to high quality
corporate bonds. The first phase of the implementation of this restructure was
completed in early 2022. The implementation continued thiz year with further
allocations to high quality corporate bonds completed in Q4 2022 and Q1 2023,
with the Q4 trades partly funded through rebalancing an overweight to equity
within the strategy at that time.

In light of funding improvement over 2022, the sponsoring employer updated
their ALM study in early 2023 to assess the current strategy. Based upon the
updated results, the Trustees agreed to reduce the equity allocation and make
a first allocation to index-linked gilts. This action was in line with the previoushy
agre=d a longer-term strategy glidepath for the Fund, that will see the Fund’s
strategy gradually de-risk over time by reducing the allocation to equities and
corporate bonds and increasing the allocation to index-linked gilts. The move to
a more bonds-based strategy in time reflects the expected maturing of the Fund
and a desire to gradually move to a lower risk sirategy. Following further
funding improvements, shorily after year-end, the Trustees agreed to further
de-rizking to improve the interest rate and inflation hedging of the asset strategy
through switching assets to longer dated corporate bonds and more index-
linked gilts.

Additionally, throughout the year there have also been discussions between the
Trustees’ investment advisers and sponsoring employer, regarding how
altermative investments could help improve the Fund's risk and retum profile
and lessen the potential impact of inflation risks, whilst providing an attractive
level of retumn. Based upon thiz and advice from the Trustees' investment
advisers and sponsoring employer, the Trustees agreed to reduce the sirategic
allocation to equities and use the proceeds to make an initial investment in
Infrastructure assets which is expected to be funded in H1 2024.

Risk

The Trustees recognise that the key risk fo the Fund is insufficiency of assets to
make provisions for 100% of its liabilifies ("funding risk”). The Trustees have
identified a number of risks which have the potential fo cause a deferioration in
the Defined Benefit Section’s funding level! and therefore contribute fo funding
risk. [...]

Havwing set an imvestment objective which relates directly fo the Fund’s liabilities
and implemented it using a range of fund managers, the Trustees’ policy is fo
maonitor, where possible, these risks quartery.

The Trustees report on the risks associated with the Fund's investments
annually in the investment risk dizclosure report which accompanies the annual
reports and accounts. In this report, the Trustees monitor the risks associated
within the Fund's defined benefit investments, concentrating on market risks,
credit rizk, interest rate risk, and other price risks. Pleasze refer to the "0Ongoing
Maonitoring” section for further details on how risks within the Fund are
manitored and reported.
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Defined Contribution Section Policies

Investment Objective

In investing the assets, the Trustees' key aim is to provide a range of
investments that are suitable for meeting members' long and short-term
investment objectives.

They have taken info account members' ikely circumstances, in particular
members' aftitudes to risk and a range of terms fo retirement.

The key objective for the default investment straftegy, so far as is reasonably
practicable, is to provide a sirategy that is suitable for meeting members’ long
and shori-ferm investment cbjectives, faking info account members’
circumstances.

The Trustees have provided members over the course of the year with a range
of investment fund choices. For members who do not wish to make an active
investment decision, a default lifestyle arrangement which targets a portfolio
suitable for income drawdown in retirement is in place. This lifestyle gradually
moves members from predominantly equities to a more diversified portfolio as
they approach refirement. In addition, there are two further lifestyle
arrangements (targeting annuity purchase and full cash lump sum respectively)
and six self-select funds available which members can choose from depending
on their rizk appetite and if they are comfortable making their own investment
decisions.

The Trustees conducted a thorough review of the Fund's memberzhip in 2021,
which forms the basis of their understanding of members' attitudes to risk and
likely at-retirement aims. This considered the membership's age, salary,
confribution levels and termn to retirement.

Importantly, this analysis formed the basis of the Trustees' decigion to utilise the
income drawdown vehicle as the default investment strategy.

The Trustees have provided members over the course of the year with suitable
information so that they can make the appropriate investment decisions,
including a member guide, access to their account online and members’ annual
benefit statement

Risk Measurement and Management

The Trustees recognise the key risk is thaf members will have insufficient
income in refirement or an income that does not meet their expectations.

The Trustees also consider the following sources of nsk:

» Risk of notf meeting the reasonable expectafions of members, bearing in mind
members’ contributions and fund choices.

= Risk of fund managers nof meeting their objectives (“manager risk”).

= Rizk of the default fund being unsuifable for the requirements of some
members

= The risk of fraud, poor advice or acts of negligence (“operafional risk”)

The Trustees concluded their triennial investment strategy review during the
course of the Fund year. As part of this review, consideration was given to each
of the rnisks set out above and concluded that the investment strategy continues
to appropriately mitigate these risks.
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Cn an ongoing basis, the Trustees are comfortable that the complex and
interrelated risks associated with running the Fund were monitored and
mitigated to a satisfactory degree via:

The provision of annual benefits statements to members which set out their
projected retirement outcomes (based on curment fund value and
assumptlions about future investment returns and inflation.

Monitoring provided by the investment adviser in relation to assets held in
the investment strategy — including results of assessments of the
investment manager's forward-locking credentials.

The diversified nature of the default investment strategy and wider lifestyle
and self-select range of vehicles available to members.

The use of advisers and third-party service providers who are suitably
qualified and experienced — and contracts in place with these advisers that
include appropriate lability and compensation clauses.

Curing the year, Acn provided regular updates to the Trustees on areas for
potentially increased risk, including difficult market conditions and ongoing
geopolitical tensions. This allowed to the Trustees to monitor risks over the year
and make decisions as to the management of the DC investments.
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DB and DC Section Policies
Environmental, Social, and Governance (“ESG") Considerations

In setting both the Defined Benefif Secfion’s investment strafegy and the
Defined Coniribution Section’s default invesiment strafegy, the Trusfees’
primary concem is fo act in the best financial interests of the Fund and its
beneficiaries, seeking the best refurn that is consistent with a prudent and
appropriate level of risk.

I this context, 'nsk' includes the risk that environmental, social and governance
('ESG) factors {including climate change) negatively impact the value of
investments held if not understood and evaluated property.

The Trustees take the following steps fo monitor and assess ESG related risks
and oppaorfunities:

Periodic training on Responsible Investment to understand how ESG faciors,
including climate change, could impact the Fund’s assets and lfabilities.

Aszk their investment advisers lo model the Fund's climate change related
financial risks and assess the opfions available to reduce those risks.

Use ESG rafings information provided by their investment adviser, where
relevant and available, to monitor the level of the Fund’s investment
managers” infegration of ESG on a quarterly basis.

Meet annually with each of the Fund's investment managers fo understand
and challenge the level of EEG integration within the managers' investment
processes.

In light of the increased regulationz within the pensions industry relating to ESG
considerations, the Trustees have established an ESG Sub Committee. The
role of the ESG Sub Committee is to own matters directly relating to ESG
considerations and assist the Trustees, to ensure the Fund is compliant with
regulatory requirements, such as the Task-force on Climate-related Financial
Disclogures (TCFD) framework, as well as support on other framework and
guidance.

The ESG Sub Committee has been progressing throughout the year towards
meeting the TCFD reguirements and has published the Fund's first report as
part of thiz year's annual reporting process. The TCFD establishes a set of
eleven clear, comparable and consistent recommended disclosures about the
risks and opportunities presented by climate change. The increased
transparancy encouraged through the TCFD recommendations is intended to
lead to decizion-useful information and therefore better-informed decision-
making on climate-related financial rizsks.

The ESG Sub Committes developed a detailed action plan to meet the TCFD
reporting requirements by the relevant deadline.

Ovwer the year, the Trustees and the ESG Sub-Committee arranged for Aon to
conduct climate change acenario analysis and produce climate Value at Risk
metrics. These exercises help the Trustees to better understand the potential
impact of climate related risks on the Fund and has also been utilised in the first
TCFD reporting.

As part of the ongoing monitoring, the Trustees also receive quarterly
monitoring reports from their investment adviser, which includes an update on
the rating of the manager on a variety of criteria. This includes a specific ESG
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rating to indicate the extent to which the investment adviser's research team
believe ESG mafters are integrated into the investment manager's investment
process. The investment adviser evaluates levels of ESG integration by one of
three descriptors: Limited, Integrated and Advanced. The equity and fixed
income portfolios managed by the Fund's investment managers have been
assessed as ‘Integrated’, suggesting that the fund management teams have
taken appropriate steps to identify, evaluate and mitigate potential financially
material ESG risks within the portfolios. Considering this view, the Trustees are
satisfied with the extent of ESG integration in the Fund's investments.

The ESG Sub Committee is responsible, on behalf of the Trustees, for the
development of the Trustees' stewardship and engagement action plan. In
short, this concems how the Fund can best use its influence from its
investments to engage with the companies the Fund is invested in. On an
annual basis as a minimum, the Trustees meet with the investment managers
to review their stewardship and engagement activities. Additionally, these
meetings are used for the Trustees to discuss their beliefs and pricrities on
ESG, with the aim to ensure that where possible in the pooled investment funds
held by the Fund, the Trustees' priorties are reflected in the investment
managers' actions.

With regards to voting and engagement for the Fund’s investment managers,
both managers identify climate change as one of their key focus areas, which
aligns with the views of the Trustees.

The State Street World ESG Equity Index Fund is available to DC members.
This fund, referred to within member documentation as the ESG Equity Fund,
seeks to track the performance of the MSCI World ESG Universal Index. it has
been made available for thoze members who wish to invest their pensiong in a
sustainable or responsible manner.

Arrangements with asset managers

Before appointment of a new investment manager (or fund), the Trusices
review the goveming documentation associated with the investment and will
consider the exfent to which it aligns with the Trustees' policies. As the Fund is
expected to predominantly imest in passive, pooled vehicles, the Trustees
hawve limited direct influence on the investment holdings, processes and policies
in place. Whilst the Trusfees will encourage investment managers fo improve
their practises where possible, they acknowledge that, in practice, managers
cannot fully align their sirategy and decisions fo the (pofentially conflicting)
policies of all their pooled fund investors.

Where invesiment managers are considered to make decisions that are not in
lime with the Trustees’ policies, expectations, or the other considerations set out
above, the Trustees will typically first engage with the investment manager but
could ulfimately replace the fund(s) in guestion where this is deemed
necessary.

There is typically no set duration for arrangements with investment managers,
although the confinued appoiniment for all investment managers will be
reviewed periodically, and at least every three years.

Aon's Investment Manager Research (*IMR") Team are respongsible for
researching, rating and monitoring investment managers across all asset
claszes. This includes some aspects of the manager’s alignment with the
Trustees® policies generally, for example, whether the manager iz expected to

What is stewardship?

Stewardship is investors
uging their influence over
current or potential
investeesfissuers, policy
makers, service providers
and other stakeholders to
create long-term value for
clients and beneficiaries
leading to sustainable
benefits for the economy,
the environment and
society.

Thiz includes prioritizing
which ESG issues to focus
on, engaging with
investeesfissuers, and
exercising voting rights.
Differing ownership
structures means
stewardship practices often
differ between asset
claszes.

Source: UN PRI
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achieve the performance objective and a review of their approach to ESG
iszues. The IMR Team meet with the managers regulary and receive a
quarterly update on the portfolio, performance and any major developments
{such as changes to the business).

The awareness regarding potential ESG risks in the investment strategy is also
considered as part of monitoring and assigning the overall rating to the fund.

Cost trangparency

The Trustees are aware of the importance of monitoring their investment
managers' tofal costs and the impact these costs can have on the overall value
of the Fund assets. The Trustees recognise that in addition fo annual
management charges, there are a number of ofther costs incurred by their
investment managers that can increase the overall cost.

The Trustees collect annual cost transparency reports coverimg all of their
investments and ask that the investment managers provide this data in line with
the appropriate Cost Transparency Initiative (“CTI") template. This allows the
Trustees fo understand exactly what they are paying their investment
managers.

The Trustees have appointed ClearGlass to provide annual Cost Transparency
report to record and analyse the costs incurred by their investment managers
for the management of the Fund’'s assets. The calendar year 2021 cost report
was reviewed by the Trustees during the year, with the 2022 report reviewed
shortly after year-end.

For the DC Section, the Trustees provide cost information on their investments
annually within the Chair's Statement in the Trustee Report & Accounts. The
Trustees reviewed the data which included both explicit and implicit costs and
charges. As part of a standalone Value for Members assessment, Aon, on
behalf of the Trustees, also reviewed the member bome costs against expected
charges for a similar sized armrangement, and none appeared to be
unreasonable in their view.

Across both DB and DC sections, costs and charges were very low relative to
similar pension scheme arrangements. These lower fees are partially driven by
Procter & Gamble (“the company”) using its global scale to negotiate
competitive investment charges with all investment managers used by the
Fund.

Particularly with regard to the DC section, fees within the default arangement
{as measured by the Total Expense Ratio) range from 0.080% to 0.089% p.a.,
depending on members term to retirement — significantly below the 0.75%
charge cap for schemes that are used for auto-enrolling their employees.
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Our Engagement Action Plan

Based on the work we have done for the |5, we have decided to take the
following steps over the next 12 months:

1.

State Street Global Advisors (*S5GA™) did not provide any information
requested for the Fund’s non-equity funds. Additionally, the manager
informed us that it does not track engagement examples at the fund-level
when engagement information was requested in respect of the non-equity
funds, although this was provided for the equity funds. S5GA also
highlighted that it does not track the “Outcome of Vote® information required
in the PLSA voting template.

Given that Climate Change iz one of the critical factors we consider while
analysing the risks of ESG factors, our investment adviser, Aon, engaged
with 3364, requesting climate-related voting examples. However, the
manager noted that it was not able to provide 'bespoke materal for one
unitholder not shared or released fo all’ as this ‘would make it foul fo
selective disclosures’.

SSGA did note that this had been flagged internally for review. Cur
investment advizer will continue to engage with 35GA through its
Engagement Programme, and has added this, in addition to the points
noted above, as specific points of engagement.

BlackRock initially did mot provide the full level of detail requested in relation
to significant votes cast at a strategy level through the Pensions and
Lifetime Savings Association's (“PLSA™) best-practice template.

Our investment adviser engaged with BlackRock, requesting climate-
related voting examples with full details as st out in the PLSA template.
Following this engagement, the manager did provide the necessary voting
examples, which we appreciate. However, the details of the examples were
advized as available via the manager's voting bulletins only and were not
provided directly in respect of our investrents held with the manager.

Additionally, while the manager provided a comprehensive list of fund-level
engagement, which we find encouraging, these examples did not give as
much detail as required by the Investment Consultants Sustainability
Working Group ("ICSWG") best-practice industry standard.

We will continue to undertake regular, detailed ESG monitoring of our
managers.

We will undertake an annual review of our investment managers’
Responsible Investment policies to ensure they are in line with our own.
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Our managers’ voting activity

Good asset stewardship means being aware and active on voting issues,
corporate actions and other responsibiliies tied to owning a company’s stock.
We believe that good stewardship is in the members’ best interests to promote
best practice and encourage investee companies to access opportunities,
manage risk appropriately, and protect shareheolders’ interests. Understanding
and monitoring the stewardship that investment managers practice in relation to
the Fund's investments is an important factor in deciding whether a manager
remains the right choice for the Fund.

oting righte are attached to listed equity shares, including equities held in
multi-asset funds. We expect the Fund's equity-owning investment managers to
responsibly exercise their voting rights.

Woting statistics

The table below shows the voting statistics for each of the Fund's underlying
investment strategies with voting rights for the year to 30 June 2023.

Why is voting
important?

‘oting iz an essential tool
for listed equity investors to
communicate their views to
a company and input into
key business decisions.
Resolutions proposed by
shareholders increasingly
relate to social and
environmental izsues

Sowrce: UN PRI

- Numbe-_ruf . % of - % of votes against % of votes
Section Funds resolutions eligible to resolutions man ment 2bstained f
wote on wvoted age

S5GA — All World
(ESG Screened) Equity 63,967 BE. 2% 14.4% 1.2%

Ce Index Sub-Fund
BlackRock — ACWI
Equity Index Fund 48,868 BE.0% 8.0% 1.0%
SEGA — All World
Developed (ESG
Screened) Equity Index 20,874 B4.5% 10.8% 0.3%
Fund

oC S55GA — Emerging
Markets (ESG
Screened) Equity Index 34,283 BY. 7% 17.5% 2.1%
Fund
SSGA - World ESG 21,455 BE.5% B.5% 0.3%

Equity Index Fund

Sowrce: Managers

Use of proxy voting advisers

Many investment managers use proxy voting advisers to help them fulfil their
stewardship duties. Proxy voting advisers provide recommendations to
institutional investors on how to vote at shareholder meetings on issues such

az climate change, executive pay and board composition. They can also
provide voting execution, research, record keeping and other services.

Responsible investors will dedicate time and resources towards making their
own informed decisions, rather than solely relying on their advisers
recommendations.

The table below describes how the Fund’s managers use proxy voting
advisers.

Why use a proxy voting
adviser?

Outsourcing voting activities
to proxy advisers enables
managers that invest in
thousands of companies to
parficipate in many more
votes than they would
without their support.
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Description of use of proxy voting advisers
Wording provided direclly by each manager

State Street Global
Advisors "E3GA")

“We use a variety of third-party service providers to support our stewardship activiies. Data and
analysis from service providers are used as inputs to help inform our position and assist with
prioritization. However, all voting decisions and engagement activities are undertaken in accordance
with our in-house policies and views, ensuring the interests of our clients remain the sole
consideration when discharging cur stewardship responsibilities. We have contracted Institutional
Shareholder Services (I535) to assist us with managing the volting process at shareholder meetings.
We use |55 to: (1) act as our proxy voting agent (providing State Street Global Advisors with vote
execution and administration servicas), (2) assist in applying our voting guidelines, (3) provide
research and analysis relating to general corporate governance issues and specific proxy items, and
(4} provide proxy voting guidelines in limited circumstances. In addition, we also have access to
Glass Lewis and region specific meeting analysis provided by the Institutional Voting Information
Service. Research and data provided by these third parties complement our in-house analysis of
companies and individual ballot items. All final voting decisions are based on our proxy voting
policies and in-house cperational guidelines.”

BlackRock

“BlackRock's proxy voting process is led by the BlackRock Investment Stewardship team (BIS), which
consists of three regional teams — Americas ("AMRS"), Asia-Pacific ("TAPAC™), and Europe, Middle
East and Africa "EMEA’) - located in seven offices around the world. The analysts with each team
will generally determine how to vote at the meetings of the companies they cover. Voting decisions
are made by members of the BlackRock Investment Stewardship team with input from imvestment
colleagues as required, in each case, in accordance with BlackRock’'s Global Principles and custom
market-specific voting guidelines.

While we subscribe to research from the proxy advisory firms 155 and Glass Lewis, it is just one
among many inputs into our vote analysis process, and we do not blindly follow their
recommendations on how to vote. We primarily use proxy research firms to synthesise comporate
govermnance information and analysis into a concise, easily reviewable format so that our investment
stewardship analysts can readily identify and priortise those companies where our own additional
research and engagement would be beneficial. Other sources of information we use include the
company’s own reporting (such as the proxy statement and the website), our engagement and

wvoting history with the company, and the views of our active investors, public information and ESG
research.”

Sowrce: Managers

Significant voting examples

Tao illustrate the voting activity being carried out on our behalf, we asked the
Fund's investment managers to provide a selection of what they consider to
be the most significant votes in relation to the Fund’s investment strategies.
Given the large number of examples provided for each strategy, we have
disclosed samples of these significant votes that align with what we view to be
the critical ESG factors affecting the Scheme ie. climate and engagements
where the voting decizion made aligns with the outcome, and potential follow-
on engagements which can be found in the appendix.
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Our managers’ engagement activity

Engagement iz when an investor communicates with current {or potential)
investee companies (or issuers) to improve their ESG practices, sustainability
outcomes or public disclosure. Good engagement identifies relevant ESG
issues, sets objectives, tracks results, maps escalation sirategies and

incorporates findings into investment decision-making.

The table below shows some of the engagement activity camied out by the
Fund's material managers. The managers have provided information for the
most recent calendar year available. Some of the information provided is at a
fim-level i.e., is not necessarily specific to the strategy invested in by the Fund.

. Number of
Sectiomn Funds engagements Themes engaged on at a strategy-level
Fund Firm
specific level
Envirommental - Climate Risk Mamagement
Gowvemance - Board Compasition and Effectiveness, Business
OB Ela-::.lcﬂlnc: - ?CI':I 2421 Owersight'Risk Management, Corporate Strategy, Remuneration,
auity Indes Fun Sustainability Reperting, Governance Structure
Social - Diversity and Inclusion, Human Capital Management
Envirommental - Climate Risk Management
BlackRock — Aquila Life Gm-erp ance - Board Compasition and Effectiveness, Elu5|ne*:,f;
Owersight'Risk Management, Corporate Strategy, Remuneration,
DB All Stocks Corporate 238 . . .
Band Index Fund Sustainability Reporting
Social - Human Capital Management, Secial Risks and
Opportunities
Enviromment - Bicediversity, Other company impacts on the
3.886 environment
BlackRock — Agquila Life Gowvemance - Board Compaosition and Effectiveness, Business
OB Ower 15 Year Corporate T2 Owersight'Risk Management, Corporate Strategy, Remuneration,
Bond Index Fund Sustainability Reporting
Social - Human Capital Management, Social Risks and
Opportunities
Enviromment - Climate Risk Management, Operational
: ) Sustainability
BlackRock - High Quality Gowvemnance - Corporate Strategy, Business Oversight/Risk
Leng Duration Corporate : s
OB 28 Management, Remuneration, Board Composition and
Bonds (Segregated :
Mandate) VEnEss
Social - Human Capital Management, Social Risks and
Opportunities
Stewardship Pricrities - Climate-related Reporting, Gender
SSGA— All Word (ESG Companaation - Ovecal Sompensation maters
b8 :T;EHE‘;} Equity Index F08 Gowvemance - Board Leadership, Board Refreshment
ulb-run Social - Shareholder Proposal
Strategy - Strategy, Risk and Intemal Controls
S5GA — Sterling Mon-
Gilts Bond All Stocks Nof -
e (ESG Screenad) Index  provided  gap Not provided
Sub-Fund
Envirommental - Climate Transition Flan
Stewardship Pricrities - Climate-related Reporting, Gender
S5GA — All World Diiversity, Human Capital, Racial Equity
oo Developed (ESG £00 Social - Shareholder Proposal

Screened) Equity Index
Fumnd

Compensation - Overall compensation matters
Govemance - Board Refreshment
Strategy - Strategy & Risk & Intemnal Controls
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MHumber of

Section Funds
engagements

Fund Firm
specific lewvel

Themes engaged on at a strategy-level

S55GA — Emerging
oc Markets (ESG Screened) 8
Equity Index Fund

S5GA — Word ESG
Bz0
be Equity Index Fund 588

S55GA — Sterding Mon-

o Gilts Bond All Stocks hot
(ESG Screened) Index provided
Fund

Environmental - Deforestation and Land Use, General
Social - Human Rights
Strategy - Capital Related, Strategy Risk and Internal Controls

Stewardship Pricrities - Climate-related Reporting., Gender
Diversity, Human Capital, Racial Equity

Compensation - Overall compensation matters
Governance - Board Refreshment

Social - Shareholder Proposal

Strategy - Strategy, Risk and Internal Controls

Nof provided

Source: Managers

Data limitations

At the time of writing, the following managers did not provide all the information

we requested:

=  S5GA did not provide any information requested for the Fund's investment
in ite non-equity funds. Additionally, the manager informed us that it does
not track engagement case examples at a fund-level when this information
was reguested in respect of non-equity funds. The manager also
highlighted that it does not track the “Outcome of Vote® information required

in the PLSA voting questionnaire.

= BlackRock provided voting examples in line with what we view to be critical
ESG factors, however, the detailz of the examples were available via the
manager's voting bulletins only and were not provided directly by
BlackRock in respect of our investments held with the manager.

Additionally, the engagement examples provided by BlackRock did not give
as much detail as required by the ICSWG best-practice industry standard.

This report does not include commentary on certain asset classes such ag gilts
or cash because of the limited materiality of stewardship to these asset classes.
Further this report does not include the additional veluntary contributions
(“ANVCs™) due to the relatively amall proportion of the Fund's assets that are held

as AVCs.
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Appendix — Significant Voting Examples

In the table below are some significant vote examples provided by the Fund’s manager. We consider a significant
vote to be one which the manager considers significant. Managers use a wide variety of criteria to determine what
they consider a significant vote, some of which are outlined in the examples below.

Wording provided directly by managers.

]=]

(0]=]

SSGA — All World
{ESG Screened)
Equity Index Sub-
Fund

Company name

Date of vote

Approximate size of
fund'simandate’s holding as at
the date of the vote (as % of
portfolio)

Summary of the resolution

How you voted

Where you voted against
management, did you
communicate your intent to the
company ahead of the vote?

Rationale for the voting
decision

COutcome of the vote

Implications of the outcome eg
were there any lessons learned
and what likely future steps will
you take in response to the
outcome?

Om which criteria have you
assessed this vote to be "most
significant™?

BlackRock — ACWI

Equity Index Fund Company name

Date of vote

Approximate size of
fund'simandate's holding as at
the date of the vote (as % of
portfolio)

Summary of the resolution

How you voted

Where you voted against
management, did you
communicate your intent to the
company ahead of the vote?

Rationale for the voting
decision

Microscft Corporation

13-Dec-2022

~4 2%

Assecc and Report on the Company's Retirement Funds'
Management of Systemic Climate Risk.

Against

We do mot publicly communicate our vote in advance.

This proposal ments support as the company's disclosure
andlor practices related to climate change are reasonable.

Not provided

Where appropriate we will contact the company to explain
our voting rationale and conduct further engagement.

SH - Environmental Proposal

Chevron Corporation

31-May-2023

Not provided

Shareholder Proposal Regarding Issuance of a Report on
Efforts to Reduce Plastics Use.

Against shareholder proposal

BIS has had multiyear engagements with Chewron during
which we have discussed a range of corporate governance
topics that, in our assessment, are important for long-term
financial value creation, including board composition,
corporate strategy, human capital management as well as
the board's owersight of and management’s approach to
climate-related risk and opportunities.

BIS did not support this shareholder proposal because the
company has already taken actions that address the
proponent's request given that they incorporate scope 3
emissions into their aforementioned PCI metric. Further,
complying with the specific ask of the shareholder proposal
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DC SS5GA - All World
Developed (ESG
Screened) Equity
Index Fund

DC  SS5GA — Emerging
Markets (ESG
Screened) Equity
Index Fund

Outcome of the vote

Implications of the outcome eg
were there any lessons learned
and what likely future steps will
you take in response to the
outcome?

On which criteria have you
assessed this vote to be "most
significant™?

Company name

Date of vote

Approximate size of
fund's/mandate’s holding as at
the date of the vote (as % of
portfolio)

Summary of the resclution

How you voted

Where you voted against
management, did you
communicate your intent to the
company ahead of the vote?

Rationale for the voting
decision
Outcome of the vote

Implications of the outcome eg
were there any lessons learned
and what likely future steps will
you take in response to the
outcome?

On which criteria have you
assessed this vote to be "most
significant™?

Company name

Date of vote

Approximate size of
fund'simandate's holding as at

may be unduly constraining on management's ability to set
the company's long-term business strategy.

Fail

Chevron’s 2022 corporate sustainability report clearly
highlights the company’s strategic approach to its risk
management and low-carbon fransition opportunities,
including imvesting 52 billion in carbon reduction projects
and 58 billion in lower carbon investments by 2028.
Accordingly, we did not support the shareholder proposal
as itwas not aligned with our clients’ financial interests as
long-term investors.

As investors we find it helpful to be able to evaluate
companies’ assessments of their emissions across their
value chain, or scope 3 emissions, where appropriate, and
efforts to reduce them over time. A growing number of
companies have started disclosing scope 3 emissions
estimates, which provide important insight into the full
carbon component of companies’ goods and services. This
further allows investors io evaluate the long-term risks and
resilience of companies’ value chains. However, we
recognize that the methedolegy, accounting, assurance,
and regulatory landscape for scope 3 emissions is
complex, varied, and evelving, and understand that the
scope 3 disclosures that companies are able to make will
necessanly be on a good faith and best-efforts basis.

Amazon.com, Inc.

24-May-2023

~2.1%

Establish a Public Policy Committee
Against

We do not publicly communicate our vote in advance.

This itemn does not merit support due to concemns with the
terms of the proposal.

Mot provided

Where appropriate we will contact the company to explain
our woting rationale and conduct further engagement.

5H - E&S Proposal

Maspers Ltd.

25-Aug-2022

~0.6%
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Implementation Statement

DC  S55GA-World ESG
Equity Index Fund

Source: Managers

the date of the vote (as % of
portfolio)

Summary of the resolution

How you voted

Where you voted against
management, did you
communicate your intent to the
company ahead of the vote?

Rationale for the voting
decision

Outcome of the vote

Implications of the outcome eg
were there any lessons learned
and what likely future steps will
you take in response to the
outcome?

On which criteria have you
assessed this vote to be "most
significant™?

Company name

Date of vote

Approximate size of
fund'simandate’s holding as at
the date of the vote (as % of
portfolio)

Summary of the resolution

How you voted

Where you voted against
management, did you
communicate your intent to the
company ahead of the vote?

Rationale for the voting
decision

Outcome of the vote

Implications of the outcome eg
were there any lessons learned
and what likely future steps will
you take in response to the
outcome?

On which criteria have you
assessed this vote to be "most
significant™?

Approve Implementation Report of the Remuneration
Report.

Against

We do not publicly communicate our vote in advance.

This itemn does not merit support as 556A has concems
with the proposed remuneration structure for senior
executives at the company.

Mot provided

Where appropriate we will contact the company to explain
our voting rationale and conduct further engagement.

Compensation

Tesla, Inc.

4-Aug-2022

~0.9%

Report on Corporate Climate Lobbying in line with Paris
Agreement.

For

We do not publicly communicate our vote in advance.

This proposal merits support as the company's disclosure
andior practices related to climate change can be
improved.

Not provided

Where appropriate we will contact the company to explain
our voting rationale and conduct further engagement.

5H - Environmental Proposal
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Compliance Matters

The purpose of this section is to provide information, which is required to be disclosed in accordance with
Schedule 3 of the Occupational Pension Schemes (Disclosure of Information) Regulations 1996 or
voluntarily by the Trustee. The information deals with matters of administrative routine.

Transfer Values

Transfer values are calculated and verified as required under the provisions of the Pension Schemes Act
1993.

Taxation

The Fund is a registered pension scheme under Chapter 2 of part 4 of the Finance Act 2004.
Related Party Transactions

Details of the related party transactions are given in note 23 to the financial statements.
Queries & Problems

The Trustee aims to ensure that the Fund is administered and managed to high standards, but it is possible
that there may be times when members are unhappy about some matter relating to the Fund and their
benefits. Any query should be initially referred to the pension administrators. Most queries can normally be
quickly resolved without the need for the formal procedures laid down in the Pensions Act 1995 to come into
play.

The following are included to satisfy the Disclosure Regulations of the Pensions Act 1995.
Internal Dispute Resolution Procedures (IDRP)

These are a set of procedures for resolving complaints or disputes about matters relating to the Fund for
which the Trustee is responsible and should only be used after other avenues have failed.

The IDRP consists of two stages. Under the first stage, complaints are fully considered, and a decision
made by the appointed person.

The second stage is an appeal procedure. If members are not satisfied with the first stage, they can apply
directly to the Trustee to reconsider the decision. A decision under either stage must normally be made
within 2 months.

Complaints and appeals must be made in an appropriate manner. Special forms are available from the
administrators or the Secretary to the Trustee, at the address shown on page 35. If members are unable to
make the complaint themselves, they can nominate someone else as their representative to make it for
them. These procedures do not apply to complaints or disputes between employees and the Company or
between the Company and the Trustee. They also do not apply to complaints or disputes where court
proceedings have started or disputes which are being investigated by the Pensions Ombudsman. Members
will normally be expected to use the IDRP before the Pensions Ombudsman will consider their case.
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Compliance Matters
MoneyHelper

The Money and Pensions Service (MaPS) was created in 2019 as a single body to bring together the
services previously delivered by The Pensions Advisory Service (TPAS), the Money Advice Service and
Pension Wise, providing information to the public on matters relating to workplace and personal pensions.
With effect from 30 June 2021 MaPS has been re-branded as MoneyHelper but still offers all the same
services.

Address: 120 Holborn
London, EC1IN 2TD

Telephone: 0800 011 3797

Email: contact@maps.org.uk

Website: www.moneyhelper.org.uk

Pension Ombudsman

The Pensions Ombudsman will assist members and beneficiaries of the Fund in connection with difficulties
which they have failed to resolve with the Trustee or Administrator of the Fund and may investigate and
determine any complaint or dispute of fact or law in relation to an occupational pension scheme.

The Pensions Ombudsman
1st Floor, 10 South Colonnade
Canary Wharf, London E14 4PU

Tel: 0800 917 4487

Early resolution email: helpline@pensions-ombudsman.org.uk

Email: enquiries@pensions-ombudsman.org.uk

Website: www.pensions-ombudsman.org.uk

The Pensions Regulator (TPR)

The Fund has been registered with The Pensions Regulator (TPR) with effect from 6 April 2005. TPR is
empowered to intervene in the running of pension funds where trustee, employers or professional advisers
fail to carry out their duties. If you need to contact TPR, the address is:

The Pensions Regulator
Napier House, Trafalgar Terrace
Brighton, East Sussex BN1 4DW

Tel: 0345 600 1011

Email: customersupport@tpr.gov.uk

Website: www.thepensionsregulator.gov.uk

Pension Tracing

A pension tracing service is carried out by the Department for Work and Pensions (DWP). This service can
be contacted as follows:

Pension Tracing Service
The Pension Service 9, Mail Handling Site A,
Wolverhampton WV98 1LU

Tel: 0800 731 0193

Website: www.gov.uk/find-lost-pension
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Compliance Matters

P&G Pensions Contacts
The Fund Secretary can be contacted at:

Procter & Gamble UK

Cobalt 12

Cobalt Business Park

Silver Fox Way

Newcastle upon Tyne NE27 O0QW

Tel: 0191 297 6677

Specific queries relating to member’s individual benefits should be addressed to the Administrator of the
Fund, who may be contacted as follows:

Capita Pension Solutions Limited
PO Box 555, Stead House
Darlington DL1 9YT

Tel: 0800 090 2523

Email: p&gpensions@capita.co.uk
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Statement of Trustee’s Responsibilities

The financial statements, which are prepared in accordance with United Kingdom Generally Accepted
Accounting Practice, including the Financial Reporting Standard applicable in the UK (FRS 102), is the
responsibility of the Trustee. Pension Scheme regulations require, and the Trustee are responsible for
ensuring, that those financial statements:

¢ show a true and fair view of the financial transactions of the Fund during the Fund year and of the amount
and disposition at the end of that year of its assets and liabilities, other than liabilities to pay pensions and
benefits after the end of the Fund year; and

e contain the information specified in the Regulation 3A of the Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, including
making a statement whether the financial statements have been prepared in accordance with the relevant
financial reporting framework applicable to occupational pension schemes.

In discharging the above responsibilities, the Trustee is responsible for selecting suitable accounting policies,
to be applied consistently, making any estimates and judgments on a prudent and reasonable basis, and for
the preparing of the financial statements on a going concern basis unless it is inappropriate to presume that
the fund will not be wound up.

The Trustee is also responsible for making available certain other information about the Fund in the form of
an annual report.

The Trustee is have a general responsibility for ensuring that adequate accounting records are kept and for
taking such steps as are reasonably open to them to safeguard the assets of the Fund and to prevent and
detect fraud and other irregularities, including the maintenance of an appropriate system of internal control.

The Trustee is responsible for the maintenance and integrity of the corporate and financial information
included on the Fund's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Trustee’s Responsibilities in Respect of Contributions

The Trustee is responsible under pensions legislation for preparing, maintaining and from time to time
reviewing and, if necessary, revising a Schedule of Contributions showing the rates of contributions payable
towards the Fund by or on behalf of the Employer and the active members of the Fund and the dates on or
before which such contributions are to be paid.

The Trustee is also responsible for keeping records in respect of contributions received in respect of any
active member of the Fund and for adopting risk-based processes to monitor whether contributions are made
to the Fund by the Employer in accordance with the Schedule of Contributions. Where breaches of the
Schedule of Contributions occur, the Trustee is required by the Pensions Acts 1995 and 2004 to consider
making reports to The Pensions Regulator and the members.
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Report on Actuarial Liabilities

Under Section 224 of the Pensions Act 2004, every scheme is subject to the Statutory Funding Objective,
which is to have sufficient and appropriate assets to cover its technical provisions. The technical provisions
represent the present value of the benefits members are entitled to based on pensionable service to the
valuation date, assessed using the assumptions agreed between the Trustee and the Employer and set out
in the Statement of Funding Principles, which is available to Fund members on request.

The most recent full actuarial valuation of the Fund was carried out as at 30 June 2022. This showed that on
that date:

The value of the Technical Provisions was: £2,839 million
The value of the assets at that date was: £3,431 million

The method and significant actuarial assumptions used to determine the Technical Provisions are as follows
(all assumptions adopted are set out in the Appendix to the Statement of Funding Principles):

Method
The actuarial method to be used in the calculation of the Technical Provisions is the Projected Unit Method.
Significant Actuarial Assumptions

Discount interest rate: Gilt yield curve + 2.7% p.a. pre-retirement and gilt yield curve + 1.3% p.a. post-
retirement.

Future Retail Price inflation: Break-even approach implied from the fixed interest and index linked gilt yield
curves less 0.1% p.a. for the Inflation Risk Premium.

Future Consumer Price inflation: RPI inflation less 0.7% p.a.
Salary Inflation: CPI inflation

Post-retirement mortality assumption — base table: S3PA tables with best-estimate scaling factors
derived from experience analysis combined with postcode analysis.

Post-retirement mortality assumption — projection: CMI_2019 with the default parameters except with S-
kappa equal to 7.0 and A equal to 0.5, with a long-term improvement rate of 1.5% p.a.
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Contact for Further Information

Any enquiries or complaints about the Fund, including requests from individuals for information about their
benefits or Fund documentation, should be sent to:

Capita Pension Solutions Limited
PO Box 555

Stead House

Darlington DL1 9YT

p&gpensions@capita.com

Approval of the Trustee’s Report

This Trustee’s Report was approved by the Trustee of the Procter & Gamble Pension Fund on

........... 31-Jan-2024 ... and signed on their behalf by:
Date:
Alison Smith (Jan 31, 2024 13:43 GMT) 31-Jan-2024
Director
. Date:
Laura Spéaring
Laura Spearing(Jar{?d, 2024 13:HGMT) 31'Jan'2024
Director
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Annual Chair's Statement - DC Section, GGRP top up section and AVC
arrangements - Year ended 30 June 2023

The Cccupational Pension Schemes (Scheme Administration) Regulations 1996 (‘the
Administration Regulations’) require the Trustees to prepare an annual statement regarding

governance and include this in the annual Trustees report and accounts. The governance
requirements apply to all defined contribution {'DC’) pension arrangements and aim to help
members achieve a good outcome from their pension savings. The Administration Regulations
apply to the Procter & Gamble Pension Fund ('the Fund') DC pension arrangements and aim to
help members achieve a good outcome from their retirement savings. The Fund's DC
arrangements include the Defined Contribution sections (DC Section and GGRP top up section)
and Additional Voluntary Contnbutions ("AVCs") paid by members of the Fund's defined benefit
('DB") Section.

This statement issued by the Trustees covers the penod from 1 July 2022 to 30 June 2023 (‘the
Fund year’) and is signed on behalf of the Trustees by the Chair.

This statement covers governance and charge disclosures in relation to the following:

1. The Default arrangements
Net investment returns
Member borne charges and transaction costs
I. Default arrangements

ii. Alternative lifestyle strategy and self-select funds

il Additional Voluntary Contributions

iv. lllustrations of the cumulative effect of these costs and charges
Value for Members assessment
Processing of core financial transactions

Trustees’ knowledge and understanding

1. The Default Arrangements

The Trustees are required to design the default arrangement in members’ interests and
keep it under review. The Trustees need to set out the aims and objectives of the default
arrangement and take account of the level of costs and the risk profile that are appropriate
for the Scheme's membership.

The Fund is used as a Qualifying Scheme for automatic enrolment purposes.

This statement is accompanied by the Fund's Statement of Investment Principles (SIP) prepared
by the Trustees, which governs decisions about investments in the default arrangements, along
with their aims and objectives. The key objective for the default investment strategies, so far as is
reasonably practicable, is to provide strategies that are suitable for meeting members’ long and
short-term investment objectives, taking into account member’'s circumstances.

The aims and objectives of the SIP were taken into account for the investment strategy and
performance review described below.
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Default arrangement for members who do not make an alternative investment choice

For members who do not make an active investment choice, their contributions are invested in the
primary default arrangement. This arrangement is also available to members who do make an active
investment choice.

The primary default arangement is the Drawdown lifestyle strategy, which aims to be appropriate
for members who will leave their savings invested and draw a regular or flexible income in
retirement. A lifestyle strategy automatically switches where members’ funds are invested as they
approach their selected retirement age. A chart to illustrate how members funds are switched is
shown below:

Default arrangement - Drawdown lifestyle strategy
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60%

40%

20%

Proportion invested

0%
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Years to selected retirement age

W Emerging Markets Equity Fund M Global Equity Fund

Corporate Bond Fund W Index Linked Gilts over 5 years Fund

This arrangement is invested in 80% in equities (70% in the Global Equity Fund and 10% in the
Emerging Markets Equity fund) and 20% in fixed interest investments (10% in the Corporate Bond
fund and 10% in the Index-linked Over & years Gilt fund) until 14 years before a member's retirement
date_ At this point, and for the next 4 years, a portion of the equity investments are gradually
switched into the fixed interest funds such that at 10 years before a member's retirement date the
default is invested 60% in equities and 40% in fixed interest investments. The investment split
remains unchanged until the final & years before a member's retirement date, at which point there
is a further gradual switch of equity investments to fixed interest investments such that at a
member's normal retirement date, the default is invested 40% in equities and 60% in fixed interest
investments.

Additional default arrangement

A second default arrangement was created in respect of AVCs which were switched within the
Fund. This additional default arrangement is the Cash lifestyle strategy, which aims to be
appropriate for members who to access their savings as one or more Cash lump sums over a
relatively short time period in retirement. A chart to illustrate how members funds are switched is
shown below:
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Additional default arrangement - Cash lifestyle strategy
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This additional default arrangement is invested in exactly the same way as the primary default
arrangement until a point 5 years from a member's normal retirement age. At this point the
investments are gradually switched from a 60% equity and 40% fixed interest allocation to the
Cash fund, such that they are invested 100% in the Cash fund at a member's normal retirement
age.

Investment strategy review
The default arangement was not formally reviewed during the period covered by this statement.
The last review was completed on 28 September 2021.

As part of the review, membership demographic analysis was undertaken to understand the current
Fund membership and to assess projected retirement outcomes. This information was taken into
account as part of the decision-making process on the suitability of the current design.

The Trustees concluded that the current investment design, including the default remained
appropriate for the membership. There are a number of areas for further consideration in the future
which includes: Environmental, Social and Governance integration within the default strategy,
investment styles as alternatives to “market cap” style passive investments, and wider geographic
and duration exposure in fixed income assets.

The Trustees undertake a formal review of the default arrangement every 3 years. The next formal
review is due to take place by 27 September 2024.

Performance Monitoring

Performance of all funds is monitored on a quarterly basis by the Trustees who, among other
things, track performance against the respective fund benchmarks as well as performance in
absolute terms for a member invested in the primary default arrangement.

In broad terms, performance was consistent with the stated aims and objectives for the funds over
the year.

38



The Procter & Gamble Pension Fund

Chair’s Statement

2. Netinvestment returns

The Trustees are required to report on net investment returns for each default arrangement
and for each non-default fund which scheme members were invested in during the scheme
year. Net investment return refers to the returns on funds minus all member-borne
transaction costs and charges.

The net investment returns have been prepared having regard to statutory guidance.

It is important to note that past performance is not a guarantee of future performance.

(i) Default arrangement — Drawdown Lifestyle

Performance to 30 June 2023 Annualised returns (%)
Age of member in 2023 1 year
25 5.0
45 5.0
55 1.3
Source: State Street
(i) Default arrangement — Cash Lifestyle
Performance to 30 June 2023 Annualised returns (%)
Age of member in 2023 1 year
25 5.0
45 5.0
55 1.3

(iiii) Additional Lifestyle arrangement — Annuity Lifestyle

Performance to 30 June 2023 Annualised returns (%)
Age of member in 2023 1 year

25 6.0

45 6.0

55 1.3

Fund performance covering a five-year period has not been reported within the default investment
arrangements or additional lifestyle arrangement as changes to underlying strategies over the

longer reporting periods means the underlying date is unavailable.
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fliv) Self-select investment funds

Performance to 30 June 2023 Annualised returns (%)
Fund name 1 year 3 years
(pa)
SSGA Emerging Markets Equity Index -6.4 06
SSGA All World Developed Equity Index 137 1.1
SSGA Sterling Non-Gilts Bonds All Stocks Index -6.9 -6.4
SSGA UK Index Linked Gilts Over 5 Years Index -19.0 -145
SSGA Sterling Liquidity 32 12
World ESG Equity Index 132 10.9

Source: State Street

Performance covering a five-year period has not been reported as, the funds were only
established in April 2019, and it is therefore not available.

(v) Additional Voluntary contributions

Clerical Medical

Performance to 30 June 2023 Annualised returns (%)
Fund name 1 year 5 years (p.a)
Clerical Medical Cash Pension 22 04
Clerical Medical International Growth 9.8 7.9
Pension

Clerical Medical UK Growth Pension 74 0.0
Clerical Medical Balanced Pension 1.3 1.3
Clerical Medical Far Eastern Pension 2.4 1.9
Clerical Medical UK Equity Income 74 02
Pension

Clerical Medical European Pension 18.0 57
Clerical Medical UK Equity Tracker 3.0 23
Pension

Clerical Medical North American 10.4 11.3
Pension

Clerical Medical Cautious Pension 1.7 0.0
Clerical Medical Non-Equity Pension 7.2 -0.8
Clerical Medical With Profits Fund nia nfa

Source: Clerical Medical as at 30 June 2023,

Prudential
Performance to 30 June 2023 Annualised returns (%)
Fund name 1 year 5 years
Prudential With-Profits Fund 1.5 1.2
Prudential Deposit Account 0.0 0.0
Prudential UK Equity 58 1.2

Source: Prudential

Phoenix Life
Performance to 30 June 2023 Annualised returns (%)
Fund name 1 year 5 years
Phoenix Building Society Account® 6.0 40
Phoenix With Profits -59 -0.6

Source: Phoenix Life
*Net investment returns for the Building Society Account are based on the interest rates declared over this
period.
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3. Member Borne Charges and Transaction costs

The Trustees should regularly monitor the level of charges borne by members through the
investment funds. These charges comprise:

= Charges: these are explicit, and represent the costs associated with operating and
managing an investment fund. They can be identified as a Total Expense Ratio (TER),
or as an Annual Management Charge (AMC), which is a component of the TER;

= Transaction costs: these are not explicit and are incurred when the Scheme's fund
manager buys and sells assets within investment funds but are exclusive of any costs
incurred when members invest in or sell out of funds.

The Trustees are also required to confirm that the total costs and charges paid by any
member in the default arrangement have not exceeded 0.75% p,a, (the charge cap) and
produce an illustration of the cumulative effect of the overall costs and charges on
members’ retirement fund values as required by the Occupational Pension Schemes
(Administration and Disclosure) (Amendment) Regulations 2018.

Administration costs are met by the Company which significantly reduces the explicit costs
incurred by members. The Trustees regularly monitor the level of charges borne by members
through the funds as described above.

The information in this section has been provided by Aon and State Street Global Advisors
(SSGA) with the exception of the charges set out in section 3(v) which have been sourced from
the respective AVC providers.

DC Section, GGRP section and new AVC option — current investment choices

(i) Primary default arrangement — Drawdown Lifestyle

The Drawdown Lifestyle has been set up as a lifestyle arrangement which means that member's
assets are automatically moved between different investment fund as they approach their target
retirement date.

Years to retirement TER (% p.a.) Tm"““:f:_]':*m* * | Total Costs (% p.a.)
14+ 0.089 0.030 0.119
13 0.087 0.032 0.119
12 0.086 0.034 0.120
11 0.084 0.036 0.120

5-10 0.083 0.038 0.121
4 0.082 0.041 0.123
3 0.082 0.043 0.125
2 0.081 0.046 0.127
1 0.081 0.049 0.129
0 0.080 0.051 0.132

The TER that a member paid over the year depends on their term to retirement, as shown in the
line chart below. The TER ranges from 0.080% p.a to 0.089% p.a, which is within the 0.75% p_a
charge cap for schemes that are used for auto-enrolling their employees.
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Additional default arrangement — Cash Lifestyle

The Cash Lifestyle has been set up as a lifestyle arrangement which means that member's assets
are automatically moved between different investment fund as they approach their target
retirement date.

The TER that a member paid over the year depends on their term to retirement. The TER ranges
from 0.083% to 0.100% p.a, which is within the 0.75% p.a charge cap for schemes that are used
for auto-enrolling their employees.

Years to retirement TER (% p.a.) Tr“"sa“;‘fg_]c“m (% Total Costs (% p.a.)
14+ 0.089 0.030 0.119
13 0.087 0.032 0.119
12 0.086 0.034 0.120
11 0.084 0.036 0.120
510 0.082 0.038 0.121
4 0.086 0.033 0.119
3 0.089 0.027 0.116
2 0.092 0.020 0.113

1 0.096 0.013 0.109
0 0.100 0.004 0.104

(ii} Alternative Lifestyle strategy and Self-select funds

The Trustees also make available six individual funds and an alternative lifestyle fund to members.
The TERs and available transaction costs for each are shown in the tables.

Transaction Costs Total Costs

Strategy TER (% p.a.) (% p.a.) (% p.a.)
Annuity Lifestyle 0.063 - 0.089 0.025 - 0.038 0.087 —0.121

. ~ Transaction Costs =
Individual Funds TER (% p.a.) (% p.a.) Total Costs (% p.a.)
S5GA Emerging Markets Equity Index 23 0.245 0.109 0.354
S5GA All World Developed Equity Index 22 0.070 0.008 0.078
S50GA Sterling Non-Gilts Bonds All Stocks
Index123 0.100 0.103 0.203

- - =

SSGP:QL;K Index Linked Gilts Over 5 Years 0.050 0.032 0.082
Index '~
SS5GA Sterling Liquidity®* 0.100 0.004 0.104
World ESG Equity Index 0.066 0.012 0.078

i Funds that also make up the Drawdown Lifastyle.
< Funds that also make up the Annuify Lifestyie.
¥ Funds that also make up the Cash Lifestyle.
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(iii) Additional Voluntary Contributions

There are legacy AVC funds in which some members in the defined benefit sections of the Fund
are invested. These are provided by Clerical Medical, Prudential, and Phoenix Life.

The table below sets out the TERSs and transaction costs for AVC funds_ Prudential have not been
able to provide all TERs and transaction costs, the Trustees continue to liaise with Prudential to
obtain the outstanding information.

Funds TER (% p.a.) E.-.a;f:;ff:?a_} Total Costs (% p.a.)
Clerical Medical

Clerical Medical Cash Pension 0.495 0.02 0.515
gfﬂn’sﬁglnhl'ledical International Growth D.495 0.30 D.795
Clerical Medical UK Growth Pension 0.495 0.26 0.755
Clerical Medical Balanced Pension 0.4595 040 0.895
Clerical Medical Far Eastemn Pension 0.495 035 0.845
gfﬂn’sﬁglnh-'ledical UK Equity Income 0.495 0.24 0.735
Clerical Medical European Pension 0.495 017 0.665
gfﬂn’sti:glnhl'ledical UK Equity Tracker 0.495 0.05 D.545
gfﬂn’sﬁglnw'ledical Morth American 0.495 0.00 0.495
Clerical Medical Cautious Pension 0.495 025 0.745
Clerical Medical Non-Equity Pension 0.495 0.36 0.855
Clerical Medical With Profits Fund 0 495 039 0.885
Prudential’

Prudential With-Profits Fund? 080 020 1.00
Prudential Deposit Account MNIA 0.00 NFA
Prudential UK Equity 076 002 0.78
Phoenix Life

Phoenix Building Society Account 0.000 0.000 0.000
Phoenix With Profits 0.914 0.080 1.004

"Prudential transaction costs for the vear to 30 June 2023 have not been provided, the fransaction costs shown are as af
31 March 2023, which was the latest available dafa. A floor of 0% p.a. has been applied to any negative fransaction fo
avoid potentially understating the fofal level of costs and charges.

*TER for the Prudential With Profit Fund is an implicit scheme charge made through the bonus but has been provided
separately as af 30 June 2022,

There can arise on occasion transactions that do not lead to a cost but instead a profit. As the
requirement is to report on costs, these transactions are shown as a 0% p.a. cost in the table
above.
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(iv) Nustrations of the cumulative effect of costs and charges

From 6 April 2018 the Occupational Pension Schemes (Administration and Disclosure)
{Amendment) Regulations 2018 introduced new requirements relating to the disclosure
and publication of the level of costs by the trustees and managers of a relevant scheme.
These changes are intended to improve transparency on costs.

To help members understand the impact that costs and charges can have on their retirement
savings, the Trustees have provided an illustration of the cumulative effect of costs and charges on
the value of a typical member's retirement savings over the period to their retirement.

The illustration has been prepared having regard to statutory guidance and selecting a suitable
representative member. It is based on assumptions about the future which are set out below.

Members should be aware that such assumptions may or may not hold true, so the illustration does
not promise what will happen in the future and fund values are not guaranteed. Furthermore,
because the illustration is based on a typical member of the Fund it is not a substitute for the
individual and personalised illustrations which are provided to members in their Annual Benefit
Statements.

For DC Section and GGRFP Top-up members, the illustrations are shown for a member invested in
the drawdown lifestyle strategy as this is the arrangement that most members have their retirement
savings in. The illustration is shown as a table. As the cash lifestyle strateqy is a secondary default
arrangement, there is also an illustration for a member invested in this strategy.

As the projected retirement savings are dependent on investment returmns as well as the level of
costs and charges, we have also included comparison figures with other types of investments. For
comparison purposes, we show the projected retirement savings if the typical member were
invested in the fund offered within the range which attracts the highest overall charges - S5GA
Emerging Markets Equity Index, and the fund which attracts the lowest charges — SSGA World
ESG Equity Index.

All projected fund values are shown in today's terms, and do not need to be reduced further for
the effect of future expected inflation.

DC Section members:

For members invested in the drawdown lifestyle strategy, the estimated cumulative impact of
charges on member fund values is shown below. The amounts shown relate to example members
representing a typical new joiner, or youngest member and average active and deferred existing
members.

44



The Procter & Gamble Pension Fund

Chair’s Statement

lllustration A: is based on an active member who has 39 years to go until their retirement at age
65. The member has a current fund value of £6,518 and has future contributions of £215.18 per
month. The member is invested in the Drawdown Lifestyle.

Fund value

A: Active, early career, lower earner - Default - Drawdown

250,000

200,000

150,000

100,000

50,000

15 20

26 30

35

40

45
Age

20 55

60

=== Estimated fund value (before charges) £
sl Estimated fund value (after TER) £
Estimated fund value (after TER and TCs) £

65 70

Projected Pension Account in today's money
SSGA World ESG Equity Index Drawdown Lifestyle SSGA ;’:ﬁ:ﬂ:g;‘:a'k‘m
Age EI?;E;ZS ater E:ﬁ:get;r r.?:]fr%?s Attt Erlfaercgteosf cieaigr:s cr?afrtgze s Ef;efct
charges charges charges
£ £ £ £ £ £ £ £ £
26 6,518 6,518 0 6,518 6,518 0 6,518 6,518 0
30 18,620 18,580 40 18,370 18,330 40 18,870 18,740 130
35 | 36,600 36,450 150 35,620 35,430 190 37,620 37,070 550
40 58,380 58,010 370 56,010 55,570 440 60,560 59,520 1,340
45 | 84,750 84,020 730 80,140 79,280 860 89,670 87,000 2,670
50 | 116,680 115,420 1,260 108,670 107,200 1,470 125,380 | 120,640 | 4,740
55 | 155,350 153,290 2,060 141,300 138,980 2,320 169,650 | 161,830 | 7,820
60 | 202170 198,930 3,180 176,370 172,990 3,380 | 224 540 | 212,250 | 12,290
65 | 258,880 254140 4,740 213,850 209,110 4740 | 292570 | 273,950 | 18,580
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lllustration B: is based on an active member who has 30 years to go until their retirement at age
65. The member has a current fund value of £30,868 and has future contributions of £710.03 per
month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
SSGA World ESG Equity Index Drawdown Lifestyle SSGAEE';'L?{B?“E E":“”‘"“'S
Before After Effect of Before After Effect Before After Effect
Age charges charges charges charges charges of charges | charges of
charge charge
5 E
£ £ £ £ £ £ £ £ £
35 30,868 30,868 0 30,868 30,868 0 30,868 30,868 0
40 83,750 83,530 220 82,330 82,050 280 835,200 84,430 770
45 147,790 147,080 710 143190 142 320 870 152,560 | 149,990 2,570
50 225,350 223,760 1,590 215180 213,280 1,900 236,060 | 230,260 5,800
55 319,260 316,290 2970 297,990 204 550 3,440 339,560 | 328,540 11,020
60 432 980 427,930 5,050 388,280 382,740 5,540 467 880 | 448850 159,030
65 570,690 562,640 8,050 485 660 477,380 8,280 626,940 | 596,140 30,800

lllustration C: is based on an active member who has 25 years to go until their retirement at age
65. The member has a current fund value of £125,131 and has future contributions of £613.97 per
month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
Drawdown Lifestyle SSGAEE;'J?{E;E?;S(NKEE
Before After Effect of Before After Effect Before After Effect
Age charges charges charges charges | charges of charges | charges of
charges charges
£ £ £ £ £ £ £ £ £
40 125,131 125,131 0 125,131 125,131 0 125,131 125131 0
45 191,630 191,010 620 187,620 | 186,860 TG0 195,710 | 193,520 2,190
50 272,150 270,510 1,640 261,540 | 259,540 2,000 283190 | 277,240 5,950
55 369,660 366,430 3,230 346,220 | 342,430 3,790 391,650 | 379,740 11,910
60 487,750 482170 5,580 437,690 | 431,530 6,160 526,100 | 505,220 20,880
65 630,740 621,830 8,910 535,730 | 526,510 9,220 692,760 | 658,850 33,910
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lllustration D: is based on an active member who has 14 years to go until their retirement at age
65. The member has a current fund value of £32 220 and has future contributions of £563.85 per
month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today’s money
SSGA World ESG Equity Index Drawdown Lifestyle SSGA Emerging Markets Equity
Before After Effect Before After Effect Before After Effect of
Age charges | charges of charges | charges of charges | charges charges
charges charges
£ £ £ £ £ £ £ £ £
51 | 32,220 | 32,220 0 32,220 | 32,220 0 32220 | 32,220 0
55 | 66,440 | 66,290 150 65,000 | 64,820 180 67430 | 66,900 530
60 | 117,280 | 116,740 540 110,720 | 110,110 610 120,860 | 118,930 1,930
65 | 178,850 | 177,620 | 1,230 | 161,260 | 159,950 | 1,310 | 187,100 | 182,640 4,460

lllustration E: is based on a deferred member (a member who is no longer making contributions
into their Pension Account) who has 32 years to go until their retirement at age 65. The member
has a current fund value of £16,400 and is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
SSGA World ESG Equity Index Drawdown Lifestyle SSGA Emerging Markets Equity
Before After Effect of | Before After Effect of | Before After Effect of
Age | cp arges | charges | charges | charges | charges | charges | charges | charges charges
£ £ £ £ £ £ £ £ £
33 | 16,400 | 16,400 0 16,400 | 16,400 0 16,400 | 16,400 0
35 | 17,700 | 17,680 20 17,540 | 17,510 30 17,870 | 17,780 90
40 | 21,440 | 21,330 110 20,750 | 20,610 140 22,150 | 21,770 330
45 | 25960 | 25,740 220 24,540 | 24,270 270 27,460 | 26,650 810
50 | 31,440 | 31,060 380 29,020 | 28,580 440 34,050 | 32,630 1,420
55 | 38,070 | 37,480 590 34,050 | 33,380 670 42,200 | 39,950 2,250
60 | 46,100 | 45,220 880 39,200 | 38,260 930 52,320 | 48,900 3,420
65 | 55,830 | 54,570 1,260 44 520 | 43,260 1,260 64,860 | 59,870 4,990
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lllustration F: is based on a deferred member (a member who is no longer making contributions
into their Pension Account) who has 20 years to go until their retirement at age 65. The member
has a current fund value of £170,700 and is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
SSGA World ESG Equity Index Drawdown Lifestyle SSGAEm ”gil’r'.g eﬂ“”‘e‘s Equity
Before After Effect Before After Effect Before After Effect
Age | charges of charges of charges charges of
charges charg charges | cparg charges
es es
£ £ £ £ £ £ £ £ £
45 170,700 170,700 0 170,700 170,700 0 170,700 170,700 0
50 206,710 205,970 740 201,900 200,990 910 211,610 208,980 2.630
55 250,320 248 530 1,790 236,890 234,760 2,130 262,320 255,850 6,470
60 303,120 299,890 3,230 272,740 269,120 3,620 325,190 313,220 11,970
65 367,070 361,850 5,220 309,720 304,270 5,450 403,120 383,460 19,660

lllustration G: is based on a deferred member (a member who is no longer making contributions
into their Pension Account) who has 13 years to go until their retirement at age 65. The member
has a current fund value of £32,000 and is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
SSGA World ESG Equity Index Drawdown Lifestyle SSGA E’"e'g::g e’"}'(arke‘s Equity
Before After Effect of Before After Effect of Before After Effect of
Age charges | charges charges | charges | charges | charges | charges | charges charges
£ £ £ £ £ £ £ £ £
52 32,000 32,000 0 32,000 32,000 0] 32,000 | 32,000 ]
55 35,890 35,820 70 35,110 35,010 100 36,400 | 36,130 270
&0 43470 | 43,220 250 40,420 40,140 280 45,130 | 44,230 900
65 52.640 52,150 450 45,900 45,380 520 55,940 | 54,150 1,790

lllustration H: is based on a deferred member (a member who is no longer making contributions
inta their Pension Account) who has 6 years to go until their retirement at age 65. The member
has a current fund value of £8,000 and is invesied in the Cash Lifestyle.

Projected Pension Account in today's money
SSGA World ESG Equity Index Cash Lifestyle SSGA Emerging Markets Equity
Before After Effect of Before After Effect of Before After Effect of
Age charges | charges | charges | charges | charges | charges | charges | charges charges
£ £ £ £ £ £ £ £ £
59 8,000 8,000 0 8,000 8,000 0 8,000 8,000 0
&0 8,310 8,310 0 8,230 8.220 10 8,350 8,330 20
65 10,070 10,020 20 8,960 8.910 50 10,350 10,200 150
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GGRP top up members:

For members invested in the drawdown lifestyle strategy, the estimated impact of charges on
accumulated fund values is shown below. The amounts shown relate to example members
representing a typical new joiner, or youngest member and average active member.

lllustration I: is based on an active GGRP member who has 34 years to go until their retirement at
age 65 The member has a current fund value of £36 785 and has future contributions of £34 B0

per month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
SSGA World ESG Equity Index Drawdown Lifestyle SSGA Emerging Markets Equity
Age E 5;?1;5 ?r?: rrge 5 EE: :;L eosf ci?afr(;r:s clﬁ:r[gcras EE: :n;eosf c%?arr%?s clfafrtzre s EH:::; eosr
£ £ £ £ £ £ £ £ £
31 36,785 | 36,785 0 36,785 36,785 0 36,785 36,785 0
35 44650 | 44,530 120 43,840 | 43,680 160 45480 45,040 440
40 56,320 | 56,000 350 54,100 53,670 430 58,680 57,420 1,260
45 70,510 | 69,840 670 66,230 65,440 7390 75,050 72,090 2460
50 87,650 | 86,540 1,110 80,580 79,290 1,290 95,330 91,150 4180
55 | 108,420 | 106,690 1,730 96,780 94,840 1,940 120,480 113,880 6,600
60 | 133,560 | 131,000 | 2560 113,640 | 110,930 | 2,710 151,650 141,700 9,950
65 | 164,010 | 160,340 3,670 131,240 | 127,600 3,640 190,290 175,760 14,530

llustration J: is based on an active GGRF member who has 34 years to go until their retirement
at age 65. The member has a current fund value of £36, 785 and has future contributions of

£173.98 per month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today’'s money
SSGA World ESG Equity Index Drawdown Lifestyle SSGA Emerging Markets Equity
Age E I?Ta‘r];ees s‘ri:t;r;es Efgu;ct -:?::rﬂg?s crﬁfrlgfes Efgefm -::Bh?rzr:s c rfg:g r&s Elf'nf: rc ;: et;r
charges charges
£ £ £ £ £ £ £ £ £
31 36,785 36,785 0 36,785 36,785 0 36,785 36,785 0
35 51,790 51,650 140 50,900 20,730 170 52,680 52,200 480
40 74,070 73,660 410 71,430 70,930 500 76,810 75,330 1,480
45 | 101,060 | 100,230 830 95,710 94,720 990 106,720 103,660 3,060
50 | 133,740 | 132,280 1,460 124,440 | 122730 1,710 143,790 138,330 5,460
55 | 173,320 | 170,950 | 2,370 157,150 | 154,480 | 2,670 189,750 180,780 8,970
60 | 221,250 | 217,620 | 3,630 192,010 | 188,130 | 3,880 246,730 | 232,740 13,990
65 | 275,280 | 273,930 | 5,350 229010 | 223650 | 5,360 317,360 | 296,360 21,000
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lllustration K: is based on the typical average GGRP member who has 19 years to go until their
retirement at age 65. The member has a current fund value of £100,548 and has future
contributions of £38.44 per month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money

SSGA World ESG Equity Index

Drawdown Lifestyle

SSGA Emerging Markets Equity

Index

Age EI?;?;?ES ill?;rrges Efgf‘m [:?1?3?;?5 clﬂﬁgres Ef{fsct .:%i?;?s [:If;r:;;s Ef:ﬁct
charges charges charges

£ £ £ £ £ £ £ £ £

46 | 100,548 | 100,548 0 100,548 | 100,548 0 100,548 | 100,548 0
50 | 119,160 | 118,820 340 116,950 | 116,530 | 420 121,390 | 120,190 | 1,200
55 | 146,800 | 145,870 930 139,680 | 138,570 | 1,110 | 153,020 | 149,670 | 3,350
60 | 180,280 | 178,520 | 1,760 | 163,270 | 161,290 | 1,980 | 192,240 | 185,760 | 6,480
65 | 220,820 | 217,920 | 2,900 | 187,820 | 184,780 | 3,040 | 240,850 | 229,940 | 10,910

Hlustration L: is based on the typical average GGRP member who has 19 years to go until their
retirement at age 65. The member has a current fund value of £100,548 and has future
contributions of £192.18 per month. The member is invested in the Drawdown Lifestyle.

Projected Pension Account in today's money
$SGA World ESG Equity Index Drawdown Lifestyle 35GA Emerging Markets Equity
Age EI?;?;?ES ill?;rrges Efgf‘m [:?1?3?;?5 clﬂﬁgres Ef{fsct .:%i?;?s [:If;r:;;s Ef:ﬁct
charges charges charges
£ £ £ £ £ £ £ £ £
46 | 100,548 | 100,548 0 100,548 | 100,548 0 100,548 | 100,548 0
50 | 127,030 | 126,680 | 350 | 124,750 | 124,320 | 430 | 129,340 | 128,100 | 1,240
55 | 166,380 | 165,390 | 990 | 158,690 | 157,500 | 1,190 | 173,040 | 169,450 | 3,590
60 | 214,030 | 212,090 | 1,940 | 194,940 | 192,750 | 2,190 | 227,220 | 220,080 | 7,140
65 | 271,730 | 268,440 | 3,290 | 233,480 | 230,020 | 3,460 | 294 370 | 282,050 | 12,320
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Legacy AVC members:

For the most popular investment choices with each provider, the estimated impact of charges on

accumulated fund values is shown below. The amounts shown relate to example members
representing the youngest member and average deferred existing members where appropriate.

Clerical Medical AVCs

llustration M: is based on the youngest active member who has 28 years to go until their
retirement at age 65. The member has a current fund value of £0 and ongoing contributions of

£354 per month. The member is invested in the Clerical Medical Lifestyle Strategy

Projected Pension Account in today's money
Clerical Medical Lifestyle Strateqy
Before charges After charges Effect of charges

Age

40 13,330 13,180 150

45 39,170 37,950 1,220

20 70,360 66,730 3,630

%5 107,990 100,160 7,830

60 153,060 138,730 14,330

65 202,230 179,580 22 650

lllustration M: is based on the average deferred member who has 19 years to go until their

retirement at age 65. The member has a current fund value of £27 076. The member is invested
in the Clerical Medical Lifestyle Strategy

Projected Pension Account in today's money

Clerical Medical Lifestyle Strateqy

Before charges After charges Effect of charges
Age
46 27076 27076 0
20 31,470 30,530 940
& 37,970 35,460 2,510
60 45710 41110 4,600
65 53 640 46,630 7.010
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Phoenix Life AVCs

lllustration O: is based on the youngest active member who has 30 years to go until their
retirement at age 65. The member has a current fund value of £1,100 and ongoing contributions of

£83.33. The member is invested in the Phoenix Life With Profits Fund.

Projected Pension Account in tcday's money
Phoenix Life With Profits
Before charges After charges Effect of charges
Age
33 1,100 1,100 0
40 6,560 6,370 190
43 12,850 12,140 710
>0 20,070 18,440 1,630
35 28,370 25,340 3,030
60 37,920 32,890 5,030
65 48 900 41,150 7.750

llustration P: is based on the average deferred member who has 14 years to go until their
retirement at age 65. The member has a current fund value of £27,741. The member is invested in
the Phoenix Life With Profits Fund.

Projected Pension Account in today's money

Phoenix Life With Profits

Before charges After charges Effect of charges
Age
o1 27,741 27,741 0
35 31,020 29 810 1,210
60 35,660 32,610 3,050
63 41,000 35,670 5,330
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Prudential AVCs

lllustration Q: is based on the average deferred member who has 9 years to go until their
retirement at age 65. The member has a current fund value of £17,277. The member is invested
in the Prudential With Profits Fund.

Projected Pension Account in today's money

Prudential With Profits

Before charges After charges Effect of charges
Age
56 17,277 17,277 0
60 19,690 19,030 660
65 23170 21,480 1,690

Members are advised to consider the level of costs and charges, the expected return on
investments (ie. the risk profile of the strategy) and any guarantees in making investment
decisions.

Assumptions and data for illustrations:

The following assumptions have been made for the purposes of the above illustrations:

Annual salary growth and inflation is assumed to be 2.5% per annum

The starting fund values and future contributions used in the projections is representative of the average
for the Fund

Contributions are assumed to be payable throughout the period fo retirement for active members and fo
increase in fine with inflation and in the case of the DC section contributions are also assumed 1o
increase in line with salary increases.

No further contributions are assumed for deferred members.
Values shown are estimates and are not guaranteed.

No allowance has been made for return assumptions for any With Profits funds in relation to smoothing,
guarantees, final bonuses or any other uplifts, the assumed growth rates are based on the latest
underlying asses spiit made available from the relevant provider.

The transaction costs have been averaged over a five-year period (except for Phoenix Life, which is a
four-year perod, as fransaction costs had previously not been made available by the provider until
2020) in line with statutory guwidance fo reduce the level of volatiiity and a floor of 0% p.a. has been used
for the transaction costs if these were negative in any year 50 as not fo potentially understate the effect
of charges on fund values over time.
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. The TERs and transaction costs for the funds used are:

Transaction Total
Fund name TER (%) costs (% p.a.) (%)
DC Section /| GGRP Top Up Section
SSGA Emerging Markets Equity Index 0.2454 0.0218 0.2671
SSGA All World Developed Equity Index 0.0700 0.0037 0.0737
SSGA Sterling Non-Gilts Bonds All Stocks 0. 1000 0.0206 0.1206
S5GA Index Linked Gilts Over 5 Years Index 0.0500 0.0085 0.0564
SSGA Sterling Liguidity 01002 0.0047 0.1049
SSGA World ESG Equity 0.0656 0.0108 0.0762
Legacy AVCs
Clerical Medical
Clerical Medical Balanced 0.495 0.292 0787
Clerical Medical UK Growth 0.495 0.368 0.863
Clerical Medical Cautious 0.495 0.200 0.695
Clerical Medical Non-Equity 0.495 0. 141 0.636
Clerical Medical Retirement Protection 0.495 0.204 0.699
Clerical Medical Halifax 0.495 0.00 0.495
Phoenix Life
Phoenix Life With Profits Fund | 0914 | 0.1288 |  1.0428
Prudential
Prudential With Profits Fund | 080 | 0.0900 | 08900

« The assumed annual growth rates for the DC Section, GGRP Section and Phoenix Life With Profits
Fund reflect those used in member annual benefit statements to 31 March 2023. The assumed

annual growth rates for Clerical Medical AVCs, and Prudential AVCs reflect Aon's Capital Market

Assumptions for the underlying asset classes within each fund fo 30 June 2023. The annual growth

rates used for each fund are as follows:

S3GA Emerging Markets Equity Index T7.0%
S5GA All World Developed Equity Index 6.5%
S5GA Sterling Non-Gilts Bonds All 4.6%
Stocks :

S3GA Index Linked Gilis Over & Years 2 9%
Index )

SSGA Stering Liquidity 2.5%
Clerical Medical Balanced 6.3%
Clerical Medical UK Growth 6.8%

Clencal Medical Cautious

Clerical Medical Non-Equity

Clerical Medical Retirement Protection

Clerical Medical Halifax

Phoenix Life With Profits

Prudential With Profits

For the Drawdown Lifestyle the projection takes into account the changing proportion invested I the
different underlying funds. All funds shown above are underlying funds.

+ Data used is as at 30 June 2023 unfess stated.
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4. Value for Members assessment

The Administration Regulations require the Trustees to make an assessment of charges
and transactions costs borne by members and the extent to which those charges and
costs represent good value for money for members.

Every year, the Trustees capture all member-borne charges, including transaction costs, and
considers the benefits of membership of the Fund's DC arrangements so they can assess
whether members are getting good value.

There is no legal definition of "good value" or the process of determining this for Fund DC
members. Therefore, working in conjunction with our advisers, Aon, the Trustees have
developed a cost-benefit analysis framework to assess whether members receive good value
from the Fund relative to the costs and charges members pay. Benchmarking relative to other
pension arrangements and/or industry best practice guidelines is also undertaken.

The costs borne by members are the Total Expense Ratio charge and transaction costs and are
set out earlier in this statement. The Trustees have considered the benefits of membership under
the following four headings: Fund governance, investments, administration, and member
communications and engagement.

The Trustees’ beliefs have formed the basis of the analysis of the benefits of membership. A
summary of the assessment outcome is set out below:

Scheme governance

The Trustees believe in having robust processes and structures in place to support
effective management of risks and ensure members interests are protected, increasing the
likelihood of good outcomes for members

= Scheme governance covers the time spent by the Trustees to ensure the Fund is run in

compliance with the law and regulation, including taking account of the interests of its
members.

= The Trustees regularly review and update the Fund’s governance processes and
procedures to ensure that these meet regulatory and industry best practice requirements.

Investments

The Trustees believe that a well-designed investment portfolio that is subject to regular
performance monitoring and assessment of suitability for the membership will make a large
contribution to the delivery of good member outcomes

+* The Fund offers a variety of lifestyle strategies, targeting the three retirement options, and self-
select funds covering a range of risk profiles and asset classes. The investment funds available
have been designed, following advice from the Fund's investment adviser, with the specific
needs of members in mind.

* The structure of the primary Default Option suitably reflects how members are expected to
access their funds at retirement.

+ The Trustees and their advisers have monitored performance closely over the Fund year to
ensure that this is consistent with the aims and objectives of the investment strategy and that
the strategy remains appropriate over the long term.
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Administration

The Trustees believe that good administration and record keeping play a crucial role in
ensuring that scheme members receive the retirement income due to them. In addition, that
the type and quality of service experienced by members has a bearing on the level of
member engagement.

* The Trustees have appointed Capita to provide administration services to the Fund and have
been working with Capita to ensure they can be satisfied that they have sufficient checks in
place to monitor and report on the standard of the administration service and to ensure that
when administrative errors do occur, members are not disadvantaged as a result.

+ Members have online access to their policies and a member helpline is available. The
member experience is monitored through surveys that members are asked to complete
after contacting the helpling, call statistics and complaint details.

« (Capita prioritised core financial transactions during the year and the lower levels of service
level delivery experienced has not affected the investment of contributions on a timely
basis, with the exception of once incident, which is covered in section & of this Statement.

s Over the year to 30 June 2023, Capita identified and advised clients of a cyber incident
impacting their servers. Upon identification of the breach, Capita worked immediately to

restore systems and ensure continuity of service to clients. The breach was investigated
and Capita understands that less than 0.1% of data was impacted by the incident.

Member communications and engagement {including support at retirement)

The Trustees believe that effective member communications and delivery of the right
support and tools helps members understand and improve their retirement outcomes.

= The Fund aims to provide effective communications that are accurate, clear, informative and
timely. The Trustees believes the Fund's communications help members better understand
their DC savings and take appropriate actions.

= The Fund makes use of a variety of communication media, including access to well-
developed online tools and information around retirement planning via the Administrator's
member website.

= The Trustees make available a DC only newsletter to both active and deferred members,
which provides annual updates on a range of topics to support members.

= Members can access help to support them in their decision making in the form of investment
guides, Fund booklets and workshops offered to active members.

Does the Fund deliver value for members?

Under the Trustees' assessment framewaork, described above, the Trustees believe that the costs
and charges borne by members represent good Value for Members relative to the quality of
benefits provided. The Trustees will continue to monitor the Fund to ensure it continues to deliver
value.
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5. Processing of Core Financial Transactions

The Trustees have a specific duty to ensure that core financial transactions are processed
promptly and accurately. Core financial transactions include the investment of
contributions, transfer of member funds into and out of the Scheme, transfers between
different investments within the Scheme and payments to and in respect of
members/beneficiaries.

The bulk of the core financial transactions are undertaken on behalf of the Trustees by the
Scheme administrator, Capita, and the Employer is responsible for ensuring that contributions are
paid to the Fund promptly. The timing of such payments is monitored by the Trustees from
monthly administration reports and quarterly governance reports submitted by Capita. The
quarterly reports are reviewed by the Governance Sub-Committee and, where necessary,
questions are raised with Capita to ensure service levels are met.

In order to determine how well the administration is performing the Trustees have service level
agreements ("SLA’) in place with Capita. These SLAs detail a number of key administration
processes to be performed and the target timescale within which each of these processes needs
to be completed. There are SLAs in place for all core financial transactions and also cover the
AVCs held with Clerical Medical, Prudential and Phoenix Life. Under the current SLA, Capita
aims to accurately complete all financial transactions within 5 working days, with the exception of
the investment of contributions, which is within 3 working days of receipt of all information from the
Company and after reconciliation by Capita.

The Trustees have also reviewed the key processes adopted by the administrator and output in
order to minimise the risks of inaccurate or late payment of core financial transactions. Key
processes include:

« Full member reconciliation. This is undertaken annually in preparation for the Plan's
Annual Report and Accounts.

+« Monthly cash and unit reconciliation with investigation of any discrepancies.
Daily monitoring of bank account overdrafis.

During the Fund year, Capita did not meet the SLA requirements for the overall service, with 51% of
activiies completed within the relevant SLA. The Trustees are actively working with Capita staff at
all levels to ensure that the SLAs are prioritised appropriately in line with Regulator guidance.

Ower the period there was an instance where a core financial transaction was not met. There
were some new joiners to the Fund who were not processed within 90 days, their contributions
were paid on time but were invested late as a result. The breach was reported to the Pensions
Regulator. The issue was rectified, and a process implemented to ensure there are no further late
processing of new members. The Trustees have considered the reasons and potential impact and
concluded that the delay did not impact member outcomes.

Have core financial transactions been processed in a timely and accurate manner?

The Trustees can report during the Fund year, other than those highlighted above, there have
been no administration service issues with respect to core financial transactions and is satisfied
that:

= the administrator was operating appropriate procedures, checks and controls;

= there have been no material administration errors in relation to processing core financial
transactions; and

= all core financial transactions have been processed promptly and accurately.
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6. Trustees' Knowledge and Understanding

Sections 247 and 248 of the Pensions Act 2004 set out the requirement for Trustees to
have appropriate knowledge and understanding of the law relating to pensions and trusts,
the funding of occupational pension schemes, investment of scheme assets and other
matters to enable them to exercise their functions as Trustees properly. This requirement
is underpinned by guidance in the Pension Regulator’s Code of Practice 7.

The comments in this section relate to the Scheme as a whole and not solely the DC Section.

The Trustees have arrangements in place for ensuring that they take personal responsibility for
keeping themselves up to date with relevant developments and carmry out a self-assessment of
training needs. All Trustees receive structured initial and ongoing training in line with the
Trustees' training protocol.

The Trustee board has a range of skills and experiences. There are nine Trustees in total
including five Company Nominated Trustees (who hold, or prior to retirement held, senior
positions within the Company), and four Member Nominated Trustees. The composition of the
Trustee board demonstrates diversification of skills and breadth and depth of pension knowledge.
The diversification of the board is supported by the following details:

=  Trustees come from multiple different functions within P&G, Finance, R&D, Sales, IT and
Communications.

= There are six men and three women on the board. P& is a recognised employer
recognising diversity in all aspects and these principles are carried through to the board.

= The Trustees are primarily from the DB Section of the Fund with one DC Section
member.

= The board comprises members who have been Trustees between two and 25 years. This
range of service provides wealth of experience coupled with new insight and questions.

Over the year to 30 June 2023, there were no changes to the Trustee board, however, Alison Smith
was appointed as Chair on 1 February 2023.

The Trustees are conversant with the Trust Deed and Rules, the Statement of Investment
Principles for the Fund and all scheme management tools and documents setting out the
Trustees’ current policies. The Trustees have, to the degree that is appropriate for the purposes
of enabling the individual to properly exercise his or her functions as a Trustees, knowledge and
understanding of the law relating to pensions and trusts and the principles relating to investment
and assets of occupational pension schemes. The Trustees revert to the legal advisor for any
clarification if required.

In addition to the skills within the Trustee board, the Trustees work closely with their appointed
professional advisers throughout the year to ensure that they run the Fund and exercise their
functions properly. Their professional advisers also attend Trustee and Sub Committee meetings.

Training logs are maintained for all Trustees by the Secretary to the Trustee. During the Fund
year, the Trustees received training on all aspects of the Fund covering both the defined
contribution and defined benefit sections. Examples of some of the training undertaken include:
training on Pensions Dashboards, cyber risk, preventing pensions scams and improving member
experience.

The Trustees have also attended a combination of external training, conferences and seminars.
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In 2022/23 the Trustees completed a Trustee Knowledge and Understanding assessment. The
results of the assessment were positive with the Trustees having a good level of knowledge
across areas and identifying areas for improvement.

The Trustees have engaged with their professional advisers regularly throughout the year to
ensure that they exercise their functions properly and take professional advice where needed. In
exercising their functions this has required knowledge of key scheme documents such as the
Trust Deed & Rules, Trustee Report & Accounts, Statement of Investment Principles and all
documents setting out the Trustees’ current policies. A few of the areas that support this
statement are set out below:

= Held full trustee board and sub-committee meetings (and ad hoc calls as required) with
advisers who have provided specialist advice and updates on legislation, guidance and
best practice developments (demonstrating the Regulator's requirements in respect of
scheme governance and ensuring that appropriate professional advice is received as
required).

= Sign off of the Trustees’ Report and Accounts and regularly reviewed the Risk Register
(demonstrating knowledge and understanding of the law relating to pensions and trusts)

* Review of quarterly administration reports to monitor service delivery against agreed
service levels standards and assessing the member experience

* Reviewing quarterly investment reports to assess fund performance against benchmarks,
and funds against overall Fund aim and objectives, as set out in the statement of
Investment Principles.

* Production of the annual Implementation Statement

 Maintained a regime for proper governance of the Fund (monitoring the Fund in line with
the Pension Regulator's Code of Practice on DC)

There is a formal Trustee selection process in place. New Trustees are required to undertake
training at the earliest opportunity after selection and agree to the training protocol in place. All
Trustees have completed the Pension Regulator's toolkit which is an online training resource for
Trustees and includes modules on pension and trust law.

As a minimum, the full Trustee Board meets four times per year and the Sub Committees also
each meet four times per year in between these meetings to progress actions and monitor and
review the administration and investment performance, audit and approve the Trustees Report
and Accounts amongst other tasks. Additional meetings are held as required.

The Trustees therefore consider they have met the Pensions Regulator's Trustees Knowledge
and Understanding requirements (as set out under Code of Practice No 7) during the Fund year.

Taking into account the knowledge and experience of the Trustees Directors with the specialist
advice (both in writing and whilst attending meetings) received from the appointed professional
advisers (e_g., iInvestment consultants, legal advisors), the Trustees Directors believe they are
well placed to exercise their functions as Trustees Directors of the Fund properly and effectively.

The Trustees together believe they have sufficient knowledge and understanding of the law
relating to pensions and trusts and the relevant principles relating to the funding and investment
of occupational schemes.
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The Trustees consider that they meet the Pension Regulator's Trustee Knowledge and
Understanding requirements and are confident that their combined knowledge and understanding,
together with the support of their advisers, enables them to properly exercise their functions as the

Trustees of the Scheme
Signed on behalf of the Trustees of the Procter and Gamble Pension Fund by the Chair of

Trustees

Name Alison Smith

S

Sig natu re Alison Smith (Jan 31,2024 13:43 GMT)

Date 31-Jan-2024
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The Procter & Gamble Pension Fund
Actuary’s Certification of the Schedule of Contributions

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this Schedule of Contributions are
such that the statutory funding objective can be expected to continue to be met for the period for which
the schedule is to be in force.

| also certify that any rates of contributions forming part of this schedule which the Fund reguires me to
determine are not lower than | would have provided for had | had responsibility for preparing or revising
the schedule and the Statement of Funding Principles.

Adherence to Statement of Funding Principles

2. | hereby certify that, in my opinien, this Schedule of Contributions is consistent with the Statement of
Funding Principles dated 30 June 2023.

The certification of the adeguacy of the rates of contributions for the purpose of securing that the
statutory funding objective can be expected to be met is not a certification of their adequacy for the
purpose of securing the Fund's liabilities by the purchase of annuities, if the Fund were to be wound

up.
DocuSigned by:
Signature: Date: 20 October 2023
E3FGTCA461ED43A. ..
Name: Robert Mellor Qualification: Fellow of the Institute and
Faculty of Actuaries
Address: 3 The Embankment Mame of employer: Aon Solutions UK Limited
Sovereign Street
Leeds
West Yorkshire
LS1 4BJ
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Independent Auditor’'s Statement about Contributions

We have examined the summary of contributions to the Procter & Gamble Pension Fund for the Fund year
ended 30 June 2023 which is set out on page 10.

In our opinion contributions for the Fund year ended 30 June 2023 as reported in the summary of
contributions and payable under the Schedule of Contributions for the period from 1 July 2022 to
30 June 2023 have in all material respects been paid at least in accordance with the Schedule of
Contributions and Fund Rules and recommendations of the Actuary (for the Defined Contribution section)
certified by the Fund Actuary on 29 September 2021.

Scope of work on statement about contributions

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions
reported in the attached summary of contributions have in all material respects been paid at least in
accordance with the Schedules of Contributions. This includes an examination, on a test basis, of evidence
relevant to the amounts of contributions payable to the Fund and the timing of those payments under the
Schedules of Contributions.

Respective responsibilities of the Trustee and the auditor

As explained more fully in Statement of Trustee’s Responsibilities, the Fund’s Trustee is responsible for
preparing, and from time to time reviewing and if necessary, revising a Schedule of Contributions and for
monitoring whether contributions are made to the Fund by the Employer in accordance with the Schedule of
Contributions.

It is our responsibility to provide a statement about contributions paid under the Schedules of Contributions
and to report our opinion to you.

Use of our report

This statement is made solely to the Trustee, as a body, in accordance with Regulation 4 of the Occupational
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations
1996 made under the Pensions Act 1995. Our work has been undertaken so that we might state to the
Trustee those matters we are required to state to them in an auditor’s statement about contributions and for
no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Trustee as a body for our work, for this statement, or for the opinion we have formed.

Deloite LLP

Deloitte LLP (Jan 31,2024 14:27 GMT)

Deloitte LLP
Statutory Auditor
Birmingham, United Kingdom
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The Procter & Gamble Pension Fund

Independent Auditor's Report to the Trustee of Procter &
Gamble Pension Fund

Report on the audit of the Financial Statements
Opinion
In our opinion the financial statements of the Proctor & Gamble Pension Fund (the ‘Fund’):

e show a true and fair view of the financial transactions of the Fund during the year ended 30 June 2023
and of the amount and disposition at that date of its assets and liabilities, other than the liabilities to pay
pensions and benefits after the end of the year;

o have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice, including Financial Reporting Standard 102 “The Financial Reporting Standard applicable in
the UK and Republic of Ireland”; and

e  contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement
to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the
Pensions Act 1995.

We have audited the financial statements which comprise:
e the fund account;

e the statement of net assets available for benefits; and
e the related notes 1 to 28.

The financial reporting framework that has been applied in their preparation is applicable law and United
Kingdom Accounting Standards, including Financial Reporting Standard 102 “The Financial Reporting
Standard applicable in the UK and Republic of Ireland” (United Kingdom Generally Accepted Accounting
Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the auditor's
responsibilities for the audit of the financial statements section of our report.

We are independent of the Fund in accordance with the ethical requirements that are relevant to our audit of
the financial statements in the UK, including the Financial Reporting Council’s (the ‘FRC’s’) Ethical Standard,
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
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Independent Auditor's Report to the Trustee of Procter & Gamble Pension
Fund

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustee’s use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Fund’s ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the Trustee with respect to going concern are described in the
relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The Trustee is responsible for the other information contained
within the annual report. Our opinion on the financial statements does not cover the other information and we
do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements, or our knowledge obtained in the course of the audit, or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent
material misstatements, we are required to determine whether this gives rise to a material misstatement in
the financial statements themselves. If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Responsibilities of the Trustee

As explained more fully in the Statement of Trustee’s Responsibilities, the Trustee is responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such
internal control as the Trustee determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustee is responsible for assessing the Fund’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the Trustee either intends to liquidate the Fund or to cease operations, or have no
realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes
our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the FRC’s
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.
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The Procter & Gamble Pension Fund

Independent Auditor's Report to the Trustee of Procter & Gamble Pension
Fund

Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below.

We considered the nature of the Fund’s industry and its control environment and reviewed the Fund’s
documentation of their policies and procedures relating to fraud and compliance with laws and regulations.
We also enquired of the Trustee, Fund management, and the Fund actuary about their own identification and
assessment of the risks of irregularities, including those that are specific to the Fund's business sector.

We obtained an understanding of the legal and regulatory framework that the Fund operates in, and
identified the key laws and regulations that:

e had a direct effect on the determination of material amounts and disclosures in the financial statements.
These included the Pension Act 1995, the Pensions Act 2004, the Occupational Pension Funds
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 and the
Occupational and Personal Pension Schemes (Disclosure of Information) Regulations 2013; and

e do not have a direct effect on the financial statements but compliance with which may be fundamental to
the Fund’s ability to operate or to avoid a material penalty. These included the Fund’'s regulatory
requirements.

We discussed among the audit engagement team including relevant internal specialists such as financial
instruments and pensions actuarial regarding the opportunities and incentives that may exist within the
organisation for fraud and how and where fraud might occur in the financial statements.

As a result of performing the above, we identified the greatest potential for fraud in the misappropriation of
investment assets due to the significant size of investment transactions and balances. In response our
procedures to respond to the risk identified included the following:

e Obtaining an understanding of relevant controls over the existence of investment holdings and
transactions;

e  Agreeing investment holdings to independent third-party confirmations; and
e  Agreeing investment and cash reconciliations to independent evidence and bank statements.

In common with all audits under ISAs (UK), we are also required to perform specific procedures to respond
to the risk of management override. In addressing the risk of fraud through management override of controls,
we tested the appropriateness of journal entries and other adjustments; assessed whether the judgements
made in making accounting estimates are indicative of a potential bias; and evaluated the business rationale
of any significant transactions that are unusual or outside the normal course of business.
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Extent to which the audit was considered capable of detecting irregularities, including fraud
(continued)

In addition to the above, our procedures to respond to the risks identified included the following:

e reviewing financial statement disclosures by testing to supporting documentation to assess compliance
with provisions of relevant laws and regulations described as having a direct effect on the financial
statements;

o performing analytical procedures to identify unusual or unexpected relationships that may indicate risks
of material misstatement due to fraud,;

e enquiring of the Trustee, Fund management, Capita and the Fund actuary concerning actual and
potential litigation and claims, and instances of non-compliance with laws and regulations; and

e reading minutes of Trustee and subcommittees’ meetings and reviewing correspondence with the
Pensions Regulator.

Use of our report

This report is made solely to the Fund’s Trustee, as a body, in accordance with Regulation 3 of the
Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor)
Regulations 1996 made under the Pensions Act 1995. Our audit work has been undertaken so that we might
state to the Fund’s Trustee those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the Scheme’s Trustee as a body, for our audit work, for this report, or for the opinions we have
formed.

Deloftte LLP

Deloitte LLP (Jan 31,2024 14:27 GMT)

Deloitte LLP
Statutory Auditor
Birmingham, United Kingdom
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The Procter & Gamble Pension Fund

Fund Account for the year ended 30 June 2023

Contributions and benefits
Employer contributions
Employee contributions

Total contributions

Transfers in

Other income

Benefits paid or payable
Payments to and on account of leavers

Administrative expenses

Net (withdrawals)/additions from dealings with members

Returns on investments

Investment income

Change in market value of investments
Investment management expenses

Net returns on investments

Net (decrease) / increase in the Fund during the year
Transfer between sections
Net assets of the Fund at start of year

Net assets of the Fund at end of year

Note

10

11
12
13

24

Defined Defined Total Total
Benefit Contribution 2023 2022
£°000 £’000 £°000 £°000
2,165 18,307 20,472 17,639
1,859 1,451 3,310 3,419
4,024 19,758 23,782 21,058
31 11 42 853

5 77 82 322

4,060 19,846 23,906 22,233
(110,877) (466)  (111,343) (103,570)
(16,931) (2,509) (19,440) (31,604)
(991) - (991) (1,426)
(128,799) (2,975) (131,774) (136,600)
(124,739) 16,871 (107,868) (114,367)
19,792 6 19,798 6,514
(163,752) 13,029 (150,723) (499,851)
(1,208) - (1,208) (1,321)
(145,168) 13,035 (132,133) (494,658)
(269,907) 29,906 (240,001) (609,025)
3,459,010 241,707 3,700,717 4,309,742
3,189,103 271,613 3,460,716 3,700,717

The notes on pages 69 to 93 form an integral part of these Financial Statements.
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Statement of Net Assets available for Benefits as at 30 June
2023

Defined Defined Total Total
Benefit Contribution 2023 2022
Note £°000 £°000 £°000 £’000

Investment assets: 12
Pooled investment vehicles 14 2,650,625 268,024 2,918,649 3,455,103
Bonds 478,556 - 478,556 168,057
Cash & receivables 6,613 152 6,765 3,217
Insured pensions 15 28,100 - 28,100 33,800
AVC investments 16 25,720 - 25,720 28,497
3,189,614 268,176 3,457,790 3,688,674

Investment liabilities: 12
Cash & receivables - - - (28)
Other - - - (155)
- - - (183)
Total net investments 12 3,189,614 268,176 3,457,790 3,688,491
Current assets 21 8,940 3,442 12,382 20,572
Current liabilities 22 (9,451) (5) (9,456) (8,346)
Net assets of the Fund at end of year 3,189,103 271,613 3,460,716 3,700,717

The Financial Statements summarise the transactions of the Fund and deal with the net assets at the
disposal of the Trustee. They do not take account of obligations to pay pensions and benefits which fall due
after the end of the Fund year. The actuarial position of the Fund, which takes into account such obligations
for the Defined Benefit section, is dealt with in the Report on Actuarial Liabilities on page 34 of the Annual
Report and these Financial Statements should be read in conjunction with this report.

The notes on pages 69 to 93 form an integral part of these Financial Statements.

The Financial Statements were approved by the Trustee and authorised for issue on

Signed on behalf of the Trustee

e SI- Laurg Spéearing
Alison Smith (Jan 31,2024 13:43 GMT) Laura Spearing (Jarﬁ 31,2024 13:2{GMT)
Director Director
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The Procter & Gamble Pension Fund

Notes to the Financial Statements

1.

Basis of preparation

The financial statements have been prepared in accordance with the Occupational Pension
Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations
1996, Financial Reporting Standard 102 — The Financial Reporting Standard applicable in the UK
and Republic of Ireland issued by the Financial Reporting Council and with guidance set out in the
Statement of Recommended Practice.

The financial statements are prepared in accordance with the amendments to FRS 102, the
Financial Reporting Standard applicable in the UK and Republic of Ireland Triennial Review 2017
incremental Improvements and Clarification issued December 2017, and the SORP (revised 2018).

Identification of the financial statements
The Fund is established as a trust under English Law. The registered address of the Fund is:

The Procter & Gamble Pension Fund
The Heights

Brooklands

Weybridge

Surrey, KT13 OXP

(Registered No. 00083758)
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3.

Comparative disclosures for the Fund Account and Statement of Net Assets

Fund Account

Contributions and benefits
Employer contributions
Employee contributions

Total contributions

Transfers in

Other income

Benefits paid or payable
Payments to and on account of leavers

Administrative expenses

Note

10

Net (withdrawals)/additions from dealings with members

Returns on investments

Investment income

Change in market value of investments
Investment management expenses

Net returns on investments

Net decrease in the Fund during the year
Transfer between sections
Net assets of the Fund at start of year

Net assets of the Fund at end of year

11
12
13

24

Defined Defined Total
Benefit Contribution 2022
£000 £000 £°000
2,126 15,513 17,639
2,112 1,307 3,419
4,238 16,820 21,058
201 652 853

53 269 322

4,492 17,741 22,233
(102,323) (1,247)  (103,570)
(26,509) (5,095) (31,604)
(1,426) - (1,426)
(130,258) (6,342) (136,600)
(125,766) 11,399 (114,367)
6,514 - 6,514
(481,483) (18,368)  (499,851)
(1,321) - (1,321)
(476,290) (18,368) (494,658)
(602,056) (6,969) (609,025)
(1,292) 1,292 -
4,062,358 247,384 4,309,742
3,459,010 241,707 3,700,717
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3.

Comparative disclosures for the Fund Account and Statement of Net Assets (continued)

Statement of Net Assets available for Benefits

Defined Defined Total
Benefit Contribution 2022
Note £'000 £°000 £'000

Investment assets: 12
Pooled investment vehicles 14 3,215,589 239,514 3,455,103
Bonds 168,057 - 168,057
Cash & receivables 3,217 - 3,217
Insured pensions 15 33,800 - 33,800
AVC investments 16 28,497 - 28,497
3,449,160 239,514 3,688,674

Investment liabilities: 12
Cash & receivables - (28) (28)
Other (155) - (155)
(155) (28) (183)
Total net investments 12 3,449,005 239,486 3,688,491
Current assets 21 18,162 2,410 20,572
Current liabilities 22 (8,157) (189) (8,346)
Net assets of the Fund at end of year 3,459,010 241,707 3,700,717

Accounting policies
The principal accounting policies of the Fund are as follows:
Contributions

Employee contributions, including AVCs, are accounted for by the Trustee when they are deducted
from pay by the Employer, except for the first contribution due where the employee has been auto
enrolled by the Employer in which case it is accounted for when received by the Fund.

Employer normal contributions that are expressed as a rate of salary are accounted for on the same
basis as the employees’ contributions, in accordance with the Schedule of Contributions in force
during the year.

From 1 January 2019 employer normal contributions for members of the DC Section are paid using
the surplus of assets over liabilities on the DB Section. These are accounted for on an accruals basis
and are shown in note 9.

Employer augmentation contributions are accounted for in accordance with the agreement under
which they are payable.
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4,

Accounting policies (continued)
Payments to members

Benefits are accounted for in the period in which the member notifies the Trustee of their decision on
the type or amount of benefit to be taken, or if there is no member choice, on the date of retiring,
leaving or death.

Pensions in payment are accounted for in the period to which they relate.

Where the Trustee is required to settle tax liabilities on behalf of a member (such as when lifetime or
annual allowances are exceeded) with a consequent reduction, in that members benefits’ receivable
from the Fund, this is shown separately within benefits paid or payable.

Opt-outs are accounted for when the Fund is notified of the opt-out.
Transfers to and from other schemes

Individual transfers in or out of the Fund are accounted for when member liability is accepted or,
discharged which is normally when the transfer amount is paid or received. They do not take account
of members who have notified the Fund of their intention to transfer.

Expenses

For the former P&G Section, fees in respect of investment management and performance
management charges are borne by the Fund. All other costs, including audit fees, actuarial
consultancy fees, legal fees, staff costs, office administration, equipment and overheads are borne
by certain participating employers and are not charged to the Fund.

Fees charged to the fund are accounted for on an accrual’s basis.

In the current year, the participating employer companies paid £1.2 million (2022: £1.4 million) to the
Fund in respect of PPF levies previously paid by the Fund.

Investment income

Income generated by the pooled investment vehicles is not distributed, but it is retained within the
pooled investment and is reflected in the market value of the units.

Foreign income is translated into sterling at the rate ruling at the date of the transaction.
Receipts from annuity policies are accounted for as investment income on an accruals basis.
Investments

The change in market value of investments during the year comprises all increases and decreases in
the market value of investments held at any time during the year, including profits and losses
realised on sales of investments during the year.

Investments are included at fair value as described below:

Unitised pooled investment vehicles have been valued at the latest available bid price or single price
provided by the pooled investment manager.

Annuities have been valued by the Fund Actuary at the amount of the related obligation, determined
using the most recent Fund Funding valuation assumptions updated for market conditions at the
reporting date. The annuities provide insured pensions to certain members of the Fund.

Investments held in foreign currencies have been valued on the relevant basis and translated into
sterling at the rate ruling at the year-end date.

Realised and unrealised gains and losses on investments are dealt with in the Fund Account for the
year in which they arise.

Transactions costs are included in the cost of purchases and sales proceeds. Transaction costs
include costs charged indirectly to the Fund such as fees, commissions, stamp duty and other fees.
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Accounting policies (continued)
Presentation currency

The Fund’s functional and presentation currency is pounds sterling. Monetary items denominated in
foreign currency are translated into sterling using the closing exchange rates at the Fund year end.
Foreign currency transactions are recorded in pounds sterling at the spot exchange rate at the date
of the transaction.

Annuity policies

Under FRS 102 annuity policies are reported at the value of the related obligation to pay future
benefits funded by the annuity policy. Only annuities which are considered by the Trustee to be
material to the Fund have been included in the Financial Statements. A number of annuity policies,
whose value in total was expected to be less than 0.1% of net assets, have not been included as the
Trustee is satisfied that they would not have a material effect on the reading of the Financial
Statements.

In 1990 the Trustee purchased annuities for a number of members of the former GUK Section from
Phoenix Life, currently valued at £28.1 million (2022: £33.8 million). Annuity payments are received
from Phoenix Life each month, with membership data being reconciled between Phoenix Life and
the Fund administrators to ensure that the correct level of benefits are received by the Fund. The
value of the annuity policy has been estimated by the Fund Actuary based upon the existing level of
receipts and the projected level of those receipts not yet in payment. The total is then discounted
using assumptions consistent with the current Statement of Funding Principles and the Technical
Provisions used for the 2017 Actuarial Valuation, updated where appropriate to reflect market
conditions and expected asset returns.

Taxation

The Fund is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is
therefore exempt from income tax and capital gains tax.
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Contributions

Employer contributions
Company — normal
Company — augmentations
Company — salary sacrifice
Company- other

Member contributions
Members — normal
Members - additional voluntary

Defined Defined
Benefit Contribution
£'000 £'000

- 12,077

926 97

21 6,133
1,218 -
2,165 18,307

6 33

1,853 1,418
1,859 1,451
4,024 19,758

Total
2023
£°000

12,077
1,023
6,154
1,218

20,472

39
3,271
3,310

23,782

The other company defined benefit contribution of £1,218,000 (2022 - £1,366,000) relates to the
Fund levy, as required per the Schedule of

funding of the Scheme's Pension Protection
Contributions dated 29 September 2021.

Employer contributions
Company - normal
Company - augmentations
Company - salary sacrifice
Company- other

Member contributions
Members - normal

Members - additional voluntary

Defined Defined
Benefit Contribution
£000 £000
1,366 10,193
737 128

20 5,192

3 -

2,126 15,513

7 13

2,105 1,294
2,112 1,307
4,238 16,820

Total
2022
£000

11,559
865
5,212
3

17,639

20
3,399

3,419
21,058
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Contributions (continued)

Defined Benefit sections

Contributions payable to the Defined Benefit sections of the Fund during the year ended 30 June
2023 have in all material respects been paid at least in accordance with the Schedules of
Contributions dated 29 September 2021.

The augmentations principally arise as a result of members’ pensions in connection with international
assignments.

A Defined Benefit section contributions holiday began on 31 August 2018 and was extended
following the most recent actuarial funding valuation to continue until 1 October 2024, at which time
contributions will resume. The Company continues to pay the cost of the PPF Levy which is classed
as Company — Other contributions. This is in line with the new schedule of contributions issued on 29
September 2021.

From 1 January 2019 the surplus of the Defined Benefit section has been used to pay employer
normal contributions for the Defined Contribution Section. During the period £11,900,000 (2022:
£10,590,000) was transferred between sections for this reason.

Due to the large surplus of assets over technical provisions as shown in the 29 September 2021
valuation, the Trustee agreed to a contributions holiday for the Defined Benefit active members. This
will continue until 30 September 2024, at which time contributions will resume.

Defined Contribution Section

Contributions payable to the Defined Contribution section of the Fund during the year ended 30 June
2023 have in all material respects been paid at least in accordance with the Fund Rules and
recommendations of the Actuary.
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6. Transfers in
Defined Defined Total
Benefit Contribution 2023
£°000 £°000 £°000
Individual transfers in - 11 11
Transfer of AVC’s from AVC scheme to support
augmented pensions 31 - 31
31 11 42
Defined Defined Total
Benefit Contribution 2022
£°000 £°000 £°000
Individual transfers in - 652 652
Transfer of AVC’s from AVC scheme to support
augmented pensions 201 - 201
201 652 853

Pension augmentations due to the transfer in of AVC contributions from the AVC scheme have been
calculated using factors provided by the Fund Actuary to ensure that they cause no net additional
liability on the Fund.

7. Other income
Defined Defined Total
Benefit Contribution 2023
£°000 £°000 £000
From Company to cover death benefits - 76 76
Sundry 5 1 6
5 77 82
Defined Defined Total
Benefit Contribution 2022
£000 £°000 £°000
From Company to cover death benefits 39 264 303
Sundry 14 5 19
53 269 322
8. Benefits paid or payable

Defined Defined Total
Benefit Contribution 2023
£°000 £°000 £°000
Pensions 89,577 - 89,577
Lump sums on retirement 16,963 63 17,026
Lump sum on death 5 131 136
GMP Liabilities (661) - (661)
Income drawdown - 226 226
Purchase of annuities 1,802 - 1,802

Taxation where lifetime or annual allowances are
exceeded 3,191 46 3,237
110,877 466 111,343
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Benefits paid or payable (continued)

Defined Defined Total

Benefit Contribution 2022

£°000 £°000 £°000

Pensions 84,774 - 84,774

Lump sums on retirement 14,284 66 14,350

Lump sum on death 95 598 693

Income drawdown 539 552 1,091

Commuted Pension - 31 31
Taxation where lifetime or annual allowances are

exceeded 2,631 ) 2,631

102,323 1,247 103,570

Taxation where lifetime or annual allowances are exceeded includes all values where a member’s
investments have breached either the Annual Allowance or Lifetime Allowance thresholds set by
HMRC and where the member has opted for the Fund to pay the resultant tax charge in return for
lower future benefit payments.

Payments to and on account of leavers

Defined Defined Total

Benefit Contribution 2023

£°000 £°000 £°000

Pension sharing on divorce 876 30 906
Payment of Employer contributions to Defined

Contributions Section 11,901 ) 11,901

Refunds of contributions - - -

Individual transfers to other schemes 4,154 2,479 5,972

16,931 2,509 18,779

Defined Defined Total

Benefit Contribution 2022

£°000 £°000 £°000

Pension sharing on divorce 1,741 - 1,741
Payment of Employer contributions to Defined

Contributions Section 10,590 ) 10,590

Refunds of contributions 1 1 2

Individual transfers to other schemes 14,177 5,094 19,271

26,509 5,095 31,604

From 1 January 2019 the expected surplus of the Defined Benefit section has been used to pay
employer normal contributions for the Defined Contribution section.
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11.

Administrative expenses

Administration and processing

Administration and processing

Investment income

Annuities received for payment

Income from pooled investment vehicles
Profit on foreign exchange
Bank interest

Income from Bonds

Annuities received for payment

Income from pooled investment vehicles
Profit on foreign exchange

Bank interest

Income from Bonds

Defined
Benefit
£°000

991

Defined
Benefit
£°000

1,426

Defined
Benefit
£000

3,349
799
(6)
72

15,578

19,792

Defined
Benefit
£°000

3,543
624
10

13
2,324

6,514

Defined
Contribution
£°000

Defined
Contribution
£000

Defined
Contribution
£°000

Defined
Contribution
£°000

Total
2023
£°000

991

Total
2022
£°000

1,426

Total
2023
£000
3,349
799
(6)
78
15,578

19,798

Total
2022
£000

3,543
624
10

13
2,324

6,514
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Reconciliation of investments

Defined Benefit section

Pooled investment vehicles
Bonds

Insured pensions

AVC investments

Cash & receivables held by
investment managers

Other investment balances

Defined Contribution section

Pooled investment vehicles

Cash & receivables held by
investment managers

Market Change in Market
Value at Purchases Sales market Value at
1 July 2022 at cost proceeds value 30 June 2023
£°000 £°000 £°000 £°000 £°000
3,215,589 301,159 (766,664) (99,459) 2,650,625
168,057 602,065 (232,963) (58,603) 478,556
33,800 - - (5,700) 28,100
28,497 845 (3,632) 10 25,720
3,445,943 904,069 (1,003,259) (163,752) 3,183,001
3,217 2,103
(155) 4,510
3,449,005 3,189,614
Market Market
value at Purchases Sales Changein value at
1 July 2022 at cost proceeds market 30 June 2023
£°000 £°000 £°000 value £’000
£°000
239,514 40,735 (25,254) 13,029 268,024
(28) 152
239,486 268,176

The change in market value of investments during the year comprises all increases and decreases
in market value of investments held at any time during the year, including profits and losses
realised on sales of investments during the year.

Transaction costs are included in the cost of purchases and sales proceeds. The Fund does not
incur any direct transaction costs. The amount of any indirect transaction costs is not separately
provided to the Fund Indirect costs are incurred through the unit price of investments. The amount
of indirect costs is not separately provided in the Fund.

All fund managers operating the pooled investment vehicles are registered in the United Kingdom.
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13.

Reconciliation of investments (continued)

For the Defined Contribution Section, investments purchased by the Fund are allocated to provide
benefits to the individuals on whose behalf corresponding contributions are paid. The investment
manager holds the investment units on a pooled basis for the Trustee. The Fund administrator
allocates investment units to members. The Trustee may hold investment units representing the
value of employer contributions that have been retained by the Fund that relate to members leaving
the Fund prior to vesting.

Defined Contribution assets are allocated to provide benefits for individual members on whose
behalf contributions have been paid. These designated assets are not part of a common pool, and
therefore have been separately identified in the Net Assets Statement and within note 12. The AVC
contributions and assets shown within the Financial Statements relate mainly to the Defined Benefit
Section of the Fund. Members of the money purchase (defined contribution) sections of the Fund
receive annual statements of their account from Capita.

Defined Contribution assets in pooled investment vehicles are allocated to members and the
Trustee as follows:

2023 2022
£000 £°000
Allocated to members 267,991 239,483
Allocated to Trustee 33 31
268,024 239,514

Investment management expenses
Defined Defined Total
Benefit Contribution 2023
£°000 £°000 £°000
Administration and processing 1,208 - 1,208
Defined Defined Total
Benefit Contribution 2022
£°000 £000 £°000

Administration and processing 1,321 - 1,321
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15.

Pooled investment vehicles

The Fund’s investments in pooled investment vehicles at the year-end comprised:

Defined Benefit Section 2023 2022
£000 £000

Equities 1,188,068 1,542,017
Bonds 1,462,557 1,673,572
2,650,625 3,215,589

Defined Contribution Section 2023 2022
£°000 £°000

Equities 207,377 183,793
Bonds 56,946 52,115
Money Market Sterling Liquid Funds 3,701 3,606
268,024 239,514

Stock Lending

The Trustee designated up to 80% of their holdings in the pooled BlackRock Aquila Life Over-15
Year Gilts units as available for lending by the investment manager. At 30 June 2023, the value of
those investments was £156million, representing 7.13% of the Fund’s total investments with
BlackRock. The value of the units decreased by 1.03% between 30 June 2022 to 30 June 2023,
encompassing the income generated by the lending activity. The gilt lending and the collateral
requirements are managed by BlackRock.

Insured pensions

The legacy annuity policies relate to 480 individuals (2022: 517). The policy was purchased in
1990 to buy-in annuities due to certain deferred members who were entitled to contingent or
prospective benefits from the Gillette UK Pension Scheme. Annuities are issued by Phoenix Life
and are valued by the Fund Actuary. No collateral is held in relation to these assets.

The Trustee no longer purchases annuities to meet Fund liabilities.

The Fund held insurance policies at the year-end as follows:

2023 2022
£000 £°000
Annuities with Phoenix Life Insurance 28,100 33,800

The fall in the value of the policy reflects settlements from the policy to the Fund which have
extinguished obligations from the policy, a fall in the number of overall members remaining in the
policy, plus changes in the financial assumptions and market conditions applied in arriving at the
valuation.
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Defined contribution assets and AVC investments

For members of the Defined Benefit Section, AVC investments are administered by Phoenix Life
Limited to whom AVC contributions are directly paid. For members of the Defined Benefit Section
who commence making AVCs after 30 June 2021, AVC investments are held within the Defined
Contribution Section of the Fund.

Within the Defined Benefit Section of the Fund, the Trustee hold assets invested separately from
the Fund in the form of with-profits and unit-linked funds with Utmost Life & Pensions, Clerical
Medical and Prudential securing additional benefits on a money purchase basis for those
members electing to pay AVC’s. Members participating in this arrangement each receive an
annual statement made up to 30 June of each year, confirming the amounts held to their account
and the movements in the year.

The aggregate amounts of AVC investments at 30 June 2023 are as follows:

Defined Benefit Section 2023 2022
£000 £°000

Utmost Life & Pensions 2 2
Phoenix Life 25,463 28,159
Clerical Medical 255 336
25,720 28,497

AVC investments are valued at the latest available bid price, or single price provided by the AVC
investment provider, or where the valuation is not available to the Trustee at the date the financial
statements are signed, then the AVC investments are valued on a cash basis.
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Fair value determination

The fair value of financial instruments has been disclosed using the following fair value hierarchy:

Level 1 The unadjusted quoted price in an active market for identical assets or liabilities that the entity
can access at the assessment date.

Level 2 Inputs other than quoted prices included within Level 1 which are observable (i.e. developed)
for the asset or liability, either directly or indirectly.

Level 3 Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.

A fair value measurement is categorised in its entirety on the basis of the lowest level input which
is significant to the fair value measurement in its entirety. The Fund’s investment assets and
liabilities fall within the above hierarchy levels as follows:

As at 30 June 2023 Level 1 Level 2 Level 3 Total
Defined Benefit Section £°000 £°000 £°000 £°000
Bonds - 478,556 - 478,556
Pooled investment vehicles - 2,650,625 - 2,650,625
Insured pensions - - 28,100 28,100
Cash & receivables 6,613 - - 6,613
AVC investments - - 25,720 25,720

6,613 3,129,181 53,820 3,189,614

Defined Contribution Section

Pooled investment vehicles - 268,024 - 268,024
Cash & receivables 152 - - 152
152 268,024 - 268,176

As at 30 June 2022 Level 1 Level 2 Level 3 Total
Defined Benefit Section £°000 £°000 £000 £°000
Bonds - 168,057 - 168,057
Pooled investment vehicles - 3,215,589 - 3,215,589
Insured pensions - - 33,800 33,800
Cash & receivables 3,217 - - 3,217
Other investment balances (155) - - (155)
AVC investments - - 28,497 28,497
3,062 3,383,646 62,297 3,449,005

Defined Contribution Section

Pooled investment vehicles - 239,514 - 239,514
Cash & receivables (28) - - (28)
(28) 239,514 - 239,486
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Investment risk disclosures

FRS 102 requires the disclosure of information in relation to certain investment risks. These risks
are set out by FRS 102 as follows:

Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the
other party by failing to discharge an obligation.

Market risk: this comprises currency risk, interest rate risk and other price risk:

e Currency risk: this is the risk that the fair value of future cash flows of a financial asset will
fluctuate because of changes in foreign exchange rates.

e Interest rate risk: this is the risk that the fair value of future cash flows of a financial asset will
fluctuate because of changes in market interest rates.

e Other price risk: this is the risk that the fair value of future cash flows of a financial asset will
fluctuate because of changes in market prices (other than those arising from interest rate risk
or currency risk), whether those changes are caused by factors specific to the individual
financial instrument or its issuer, or factors affecting all similar financial instruments traded in
the market.

The Trustee determines their investment strategy after taking advice from a professional
investment adviser. The Fund has exposure to these risks because of the investments it makes in
following the investment strategy set out below. The Trustee manages investment risks, including
credit risk and market risk, by mandating their investment managers to invest in pooled funds which
provide diversification across the underlying equities and fixed income investments. The
performance of each pooled fund is measured monthly by external providers against the relevant
benchmarks, and the investment managers provide quarterly reports showing the top-10 underlying
investments within each pooled fund. Any investment performance which diverges significantly
from the benchmark is investigated by the Trustee’s investment adviser and reported to the
Trustee, at which point any action to be taken is considered.

Further information on the Trustee approach to risk management, credit and market risk is set out
below. This does not include the legacy insurance policies nor AVC investments as these are not
considered significant in relation to the overall investments of the Fund.
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Investment risk disclosures (continued)

Defined Benefit Section (DB)
Investment strategy

The investment objective of the DB section is to maintain a portfolio of suitable assets of
appropriate liquidity which will generate investment returns to meet, together with future
contributions, the benefits of the DB section payable under the Trust Deed and Rules as they fall
due.

The Trustee sets the investment strategy for the DB section taking into account considerations
such as the strength of the employer covenant, the long term liabilities of the DB section and the
funding agreed with the Employer. The investment strategy is set out in its Statement of Investment
Principles (SIP).

The current strategy is to hold:

a.

56% in the former P&G Section and 78% in the former GUK Section, in investments that move
in line with the long-term liabilities of the Fund. This comprises a range of UK and overseas
government and corporate bonds via pooled investment vehicles to ensure investment risk
diversification.

44% in the former P&G Section and 22% in the former GUK Section, in return seeking
investments comprising UK and overseas equities. This comprises a range of UK and overseas
equities via pooled investment vehicles to ensure diversification of investment risk.

Additionally, in 1990 the Trustee purchased annuities for a number of members of the former
GUK Section from Phoenix Life, currently valued at £28.1 million (2022: £33.8 million). Annuity
payments are received from Phoenix Life each month, with membership data being reconciled
between Phoenix Life and the Fund administrators to ensure that the correct levels of benefits
are received by the Fund. The value of the annuity policy has been estimated by the Fund
actuary based upon the existing level of receipts and the projected level of those receipts not
yet in payment. The total was then discounted using assumptions consistent with the current
Statement of Funding Principles and the Technical Provisions used for the 2017 Actuarial
Valuation, updated where appropriate to reflect market conditions and expected asset returns.

As Phoenix Life are covered by the Financial Services Compensation Scheme, the Trustee do
not consider any material level of any risk attached to the investment. The Prudential Regulation
Authority oversees the assets held by Phoenix Life to meet its obligations, and any risks which
the Authority identify are brought to Phoenix Life’s attention for corrective action to be taken.
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Investment risk disclosures (continued)
Credit risk

The Fund invests only in pooled investment vehicles and is therefore directly exposed to credit risk in
relation to the instruments it holds in the pooled investment vehicles. The Fund is indirectly exposed
to credit risks arising on the financial instruments held by the pooled investment vehicles.

As at 30 June 2023 Investment Non-investment
grade grade Unrated Total
£°000 £°000 £°000 £°000
Cash 99 - - 99
Pooled investment vehicles:
Equities 1,188,068 - - 1,188,068
Bonds 1,462,557 - - 1,462,557
2,650,625 - - 2,650,625
As at 30 June 2022 Investment Non-investment
grade grade Unrated Total
£°000 £°000 £°000 £°000
Cash 101 - - 101
Pooled investment vehicles:
Equities 1,542,016 - - 1,542,017
Bonds 1,673,573 - - 1,673,573
3,215,690 - - 3,215,690

Cash is held within financial institutions which are at least investment grade credit rated.

The Fund’s holdings in pooled investment vehicles are investment grade. Direct credit risk arising
from pooled investment vehicles is mitigated by the underlying assets of the pooled arrangements
being ring-fenced from the pooled manager, the regulatory environments in which the pooled
managers operate and diversification of investments amongst a number of pooled arrangements.
The Trustee carry out due diligence checks on the appointment of new pooled investment managers
and on an ongoing basis monitor any changes to the regulatory and operating environment of the
pooled manager.

A summary of pooled investment vehicles by type of arrangements is as follows:

2023 2022

£000 £°000

Unit linked insurance contracts 1,674,299 2,084,709
Managed via a Grantor Trust Agreement 976,326 1,130,880
2,650,625 3,215,589

Indirect credit risk arises in relation to underlying investments held in the bond pooled investment
vehicles. At the year end the total value of underlying investments subject to credit risk was £808
million (2022: £883 million) as advised by the pooled managers. This risk is mitigated by requiring
pooled managers to invest in at least investment grade credit rated investments.

There is some direct credit risk attached to the insurance policies whereby the insurance provider
may cause financial loss to the Fund by failing to discharge its obligations; however, this is mitigated
by the Trustee investing the annuity policy with a regulated insurance provider. The annuity policy
matches the pensions secured and additional comfort is provided by the regulatory system under
which the insurance company providing the legacy policy operates.
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Investment risk disclosures (continued)
Currency risk

The Fund is subject to currency risk because some of the Fund’s investments are held in overseas
markets via pooled investment vehicles.

The Fund’s total net unhedged exposure by major currency at the year-end was as follows:

2023 2022
£’000 £’000

Currency
US Dollar 740,612 931,102
Euro 99,491 118,405
Japanese Yen 67,771 88,893
Other 237,003 343,296
1,144,877 1,481,696

The above analysis includes the net exposure to foreign currency arising from the underlying
investment in the pooled investment vehicles held by the Fund as advised by the pooled investment
managers. The managers are mandated to invest in pooled funds which provide diversification by
virtue of investing in the underlying equities on the basis of their individual global market-weighting.
The performance of each pooled fund is measured monthly by external providers against the
relevant benchmarks, and the investment managers provide quarterly reports showing the top-10
underlying investments within each pooled fund. Any investment performance which diverges
significantly from the benchmark is investigated by the Trustee’s investment adviser and reported to
the Trustee, at which point any action to be taken is considered.

The Fund is directly exposed to movements in the US dollar as it has an investment of £976 million
(2022: £1.130 billion) as at the Fund year end in the BlackRock ACWI Equity Index Fund B. This risk
is known and accepted by the Trustee.

Interest rate risk

The Fund is subject to interest rate risk because some of the Fund’s investments are held in bonds
or interest rate swaps via pooled investment vehicles, and cash. The managers are mandated to
invest in pooled funds which provide diversification, by virtue of investing in the underlying fixed
income investments. The performance of each pooled fund is measured monthly by external
providers against the relevant benchmarks, and the investment managers provide quarterly reports
showing the top-10 underlying investments within each pooled fund. Any investment performance
which diverges significantly from the benchmark is investigated by the Trustee’s investment adviser
and reported to the Trustee, at which point any action to be taken is considered. The exposure to
interest rate risk arising from the underlying investments in pooled investment vehicles held by the
Fund as advised by the pooled managers was £1.463 billion (2022: £1.674 billion).

Other price risk

Other price risk arises principally in relation to the Fund’s investments held in pooled vehicles.

The Fund manages this exposure to overall price movements by constructing a diverse portfolio of
investments across various markets. The investment managers maintain the underlying investments
to reflect an individual company’s weighting within the global stock market, and any adverse effect
on an individual stock price is accompanied by a reduced holding in that company.

At the year end, the Fund’s exposure to investments subject to other price risk was:

2023 2022
£°000 £°000

Indirect
Pooled investment vehicles 1,188,068 1,542,017
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Investment risk disclosures (continued)
Defined Contribution Section
Investment strategy

The Trustee’s objective is to make available to members of the Fund an appropriate range of
investment options designed to generate income and capital growth, which together with new
contributions from members and their employer, will provide a retirement amount with which the
member can purchase a pension annuity (or other type of retirement product). The Statement of
Investment Principles outlines the investment objectives and strategy for the Defined Contribution
assets of the Fund.

The investment funds offered to members are white label funds provided by State Street Global
Advisors as follows:

a. Equities

b. Gilts

c. Corporate Bonds

d. Money Market Sterling Liquid Funds

The Trustee has an investment management agreement in place with State Street Global
Advisors that sets out guidelines for the underlying investments in pooled investment units held by
their sub-funds. The day to day management of the underlying investments of the funds is the
responsibility of State Street Global Advisors subsidiary Managed Pension Funds Limited, including
the direct management of credit and market risks.

The Trustee monitor the underlying risks by quarterly reviews of State Street Global Advisors’
investment performance against the allocated benchmark for each type of investment unit. State
Street Global Advisors also provide quarterly factsheets for each of the investment units, which
identifies the top-10 largest individual holdings within each fund unit. The individual unit factsheets
and the measurement of each unit against specific benchmarks, enables the Trustee to monitor
investment performance and diversity.

Credit risk

The DC section is subject to direct credit risk in relation to State Street Global Advisors through its
holding in unit linked funds provided by Managed Pension Funds Limited.

Managed Pension Funds Limited is regulated by the Financial Conduct Authority and maintains
separate funds for its policy holders. Managed Pension Funds Limited invests all the Procter &
Gamble Pension Fund'’s investments in its own investment unit linked units and it does not use other
investment funds or reinsurance arrangements. In the event of default by Managed Pension Funds
Limited the Fund is protected by the Financial Services Compensation Scheme.
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Investment risk disclosures (continued)
Market risk

The DC section is also subject to indirect credit and market risk arising from the underlying
investments held in the white label funds. The funds which have significant exposure to these risks
are set out below:

2023 and 2022 Credit Foreign Interest rate Other
risk exchange risk risk price risk
Managed Pension Funds Equities Y Y N Y
Managed Pension Funds Index-Linked Gilts N N N -
Managed Pension Funds Money Market Y N Y -
Managed Pension Funds Corporate Bonds Y N Y Y

The analysis of these risks set out above is at Fund level. Member level risk exposures will be
dependent on the funds invested in by the individual member.

The Credit risk would arise in the event of default of Managed Pension Funds Limited,
notwithstanding the protection afforded by the Financial Services Compensation Scheme. Foreign
exchange risks may arise as a result of the underlying investment in overseas equities, which could
also give rise to other price risks. Investments in Index-Linked Gilt units should not give rise to any
Interest rate risks although there is a minor Interest rate risk attached to the Money Market
investments, but the majority of those have a maturity date of less than 90 days. The Money Market
Sterling Liquidity units do not attract any Currency risk.

To meet the investment strategy outlined in the Statement of Investment Principles, the Trustee has
selected the above funds, having considered the full spectrum of risks which members are likely to
encounter.

A summary of pooled investment vehicles by type of arrangements is as follows:

2023 2022
£’000 £°000
Limited Liability Insurance Company 268,024 239,514

Other price risk

Other risks arise as a result of changes in the market prices of the underlying investments across the
range of the four investment units made available to Fund members.

The Fund manages this exposure to overall price movements by constructing a diverse portfolio of
investments across various markets. The investment managers maintain the underlying investment
to reflect individual companies’ weightings within the UK and global stock markets and any adverse
effect on an individual stock price is accompanied by a reduced holding in that company.

At the year end, the Fund’s exposure to investments subject to other price risk was:

2023 2022
£’000 £°000

Indirect
Pooled investment vehicles 207,377 183,793
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19.

20.

21.

Self-investment

The Fund had indirect holdings of The Procter & Gamble Co. ordinary shares through its pooled
investment vehicles which amounted to 0.28% (2022: 0.55%) of the Fund’s net assets at the year-
end. At year end the Company owed the Fund £0.9 million (0.03% of the Fund’s net assets) (2022:
£1.6 million - 0.05% of the Fund’s net assets).

Concentration of investments

The Fund has the following holdings representing more than 5% of the Fund’s total net assets:

2023 2022
Market Value Market Value
£°000 % £000 %
Defined Benefit Section
BlackRock ACWI Equity Index Fund B 976,326 28.2 1,130,880 30.5
BlackRock Aquila Life Over 15 Years Gilt Index fund
TRM - - 329,898 8.9
MPF All World Equity Index 211,742 6.1 411,137 11.1
MPF UK Conventional Gilts Over 15 Years 172,379 5.0 199,678 5.4
MPF Sterling Non-Gilts Bond All Stock 313,760 9.0 337,369 9.1
BlackRock Aquila Life Corporate Bond All Stock Fund 322,123 9.3 346,302 9.3
BlackRock Aquila Life Corporate Bond Over 15 Years 220,064 6.3 292,828 7.9
Bonds 478,556 13.8 - -
Defined Benefit Section
MPF Pension Fund All World Developed Equity Index 181,820 5.2 - -
Sub-Fund
Current assets
Defined Defined Total
Benefit Contribution 2023
£°000 £°000 £000
Bank balances 5,699 2,003 7,702
Normal contributions due from employer 2 477 479
Normal contributions due from members 42 106 148
Normal contributions due from other sections - 855 855
Due from Company 392 1 393
Other debtors and prepaid pensions 2,805 - 2,805
8,940 3,442 12,382
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21.

22.

Current assets (continued)

Bank balances

Normal contributions due from employer
Normal contributions due from members
Normal contributions due from other sections
Due from Company

Other

Defined
Benefit
£°000

17,637
2
115

377
31

18,162

Defined Total
Contribution 2022
£000 £°000

1,192 18,829

382 384

80 195

756 756

- 377

- 31

2,410 20,572

Contributions for the Fund year ended 30 June 2023 as reported in the summary of contributions
and payable under the Schedule of Contribution have in all material respects been paid at least in
accordance with the Schedule of Contributions and Fund Rules and recommendations of the
Actuary (for the Defined Contribution section) certified by the Fund Actuary on 29 September 2021.

Current liabilities

Benefits payable
Accrued expenses
Due to other sections
PAYE due to HMRC
Other tax Payable
GMP liabilities

Other creditors

Benefits payable
Accrued expenses
Due to other sections
PAYE due to HMRC
Other tax Payable
GMP liabilities

Other creditors

Defined
Benefit
£°000

3,380
602
885

1,548
166

2,839

31

9,451

Defined

Benefit
£’000
1,871
244
759
1,305
481
3,500

8,157

Defined Total
Contribution 2023
£°000 £000

- 3,380

602

- 885

1 1,549

4 170

- 2,839

- 31

5 9,456
Defined Total
Contribution 2022
£000 £000
146 2,017

- 244

3 759

- 1,305

40 521

- 3,500

189 8,346
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23.

24.

25.

Related party transactions

In the current year, the participating employer companies paid £1.218 million (2022: £1.366 million)
to the Fund in respect of PPF levies previously paid by the Fund, this was paid through a mix of
cash and a drawdown of deferred contributions.

In addition, Procter & Gamble UK has undertaken to cover any costs the Fund incurs in respect of
death in service benefits. Amounts received from Procter & Gamble UK to cover deaths of
members were £0.08 million (2022: £0.3 million).

Contributions for Trustees who are members of the Fund are paid in accordance with the Schedule
of Contributions as appropriate.

At the year end, £872,000 (2022: £761,000) was due from the participating employer companies
including £479,000 (2022: £384,000) for contributions which were received in the normal time
period.

From 1 January 2019 the expected surplus of the Defined Benefit section has been used to pay
employer normal contributions for the Defined Contribution Section. During the period £11.900
million (2022: £10.590 million) was transferred between sections for this reason.

Transfers between sections

Transfers between sections of £nil (2022: £1,292,000) occurred where members have funds in
more than one section of the Fund which are consolidated before payment of benefits or transfers
to other schemes. The total does not include the contributions paid from the Defined Benefit
section into the Defined Contributions section as mentioned in note 23.

Contingent assets

With effect from 1 July 2017 until 30 June 2022, and in accordance with the Schedule of
Contributions dated 30 June 2017, and an Escrow Agreement, company contributions of 28.7% of
Pensionable Salaries, relating to the DB section, were required to be paid into an Escrow account.
Following completion of the June 2017 funding valuation, which indicated a funding level of 114%,
a revised Schedule of Contributions stated no further employer contributions were required from
the Company for DB or DC contributions commencing September 2018 and from January 2019,
respectively.

In October 2018 the company activated clause 8.1 of the Escrow Agreement whereby the Trustee
was requested to repay monies held in the Escrow Account to the participating employers. The
transfer of funds was completed in October 2018 with residual funds retained in the Escrow
Account to meet Custodian fees payable until the completion of the June 2020 funding valuation.

The June 2022 funding valuation indicated a funding level of 120.9%. The Schedule of
Contributions dated 23 October 2023 requires the Employer to recommence contribution
payments to the Escrow account from 1 October 2024 until 30 September 2028 at the rate of
53.6% of Pensionable Salaries.

At 30 June 2023 the value of funds held in Escrow were £23,874 (2022: £43,325). The funds in the
Escrow account were invested in a cash account held with Citibank.
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26.

27.

28.

Guarantees

The Fund benefits from a Guarantee provided by The Gillette Company LLC (a US group
company) which will, under certain circumstances, pay the liabilities due to the Fund by the UK
employing companies.

Contingent liabilities

A supplemental judgement has been issued regarding the impact of GMP equalisation on historic
transfers out payments. The Trustee is aware that the issue will affect historic transfers paid from
the Fund and are working with their advisers and administrators to identify the impacted member
transfers and to then consider the next steps in the process.

Subsequent events

During the period, the Trustee appointed Aon as the new administrator of the Fund. This followed
a detailed in-depth review of the wider pension administration market. They expect Aon’s
appointment to take effect in 2024.
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This Statement of Investment Principles covers the defined benefit and the defined contribution sections of

the Fund. It is sat oul in threa pars: firstly, the objectivess and implementation of the defined benefit section,
secondly those of the defined contribution section, and finally the Trustees' overall policy on issuas that apply
equally to the defined benefit and defined confribution sections.

Deafined Benefit Section

Fund Investment Objective

The Trustees aim to Invest the assals of the Fund to ensure thal the benefils promised to members are
provided. In setting investment strategy, the Trustees considered a range of different assel allocation
strategies aimed at achieving a balance bebween the risk of deterioration in the funding level and the costs
and funding requirements of the Fund., The asset allocafion strategy has been selected after detailed
eonsullation with Procter & Gamble (the “sponsoring employer” or the "company®).

Strategy

The current medium term target asset allocation strategy was agreed in 2023, It is set out below, together
with the assumplions made about the relurns for each asset class in determining the sirategy. The
investment strategy was agreed following an asset liability study with advice from the Trustees' invastment
advisers and detailed consultation with the sponsoring employer.

Asset Class Target Weighting Ranges Expected Return
%4 % % per annum
Equilies 32 30 -40 58
Sterling Bonds 65 60 - 70 -4
Albernatnes 3 0—10 4-8

The Trustees have agreed a long-term funding strategy with the Company, which will see our level of
eguities gradually decrease over tha next 14 years, with more Corporate Bonds, Gilts and Index-Linked Gilts
replacing them. This will decrease the funding level valatility and risk of the Fund, namely by increasing the
Fund's asset matching and hedging of liability interest rate and inflation risks.

Rizk measurement and managemant

The Trustees recognise that the key risk to the Fund is insufiiciency of assets to make provisions for 100% of
its liabilities ("funding risk™). The Trustees have idenfified a number of risks which have the potential to cause
a deterioration in the Defined Banafil Section’s funding level and therefore contribute to funding risk. These
are as follows:

=  The risk of a significant difference in the sensitivity of asset and liabllity values to changes in financial
and demographic factors ("mismatching rsk”™). The Trustees and their advisers considered this
mismatching risk when selting the investmeant sirategy.

«  The risk of 2 shortfall of liquid assets relative to the Fund's immediate liabilities (“cash flow risk™). The
Trustess and their advisers will manage the Fund's cash flows taking into account the timing of future
payments in order to minimise the probability that this occurs.

. The failure by the fund managers to achieve the rate of imvestment return assumed by the Truslees
(“manager risk”). This risk is considered by the Trustees and their advisers both upon the initial
appointment of the fund managers and on an ongoing basis thereafter,

*  The fallure to spread investment risk (“risk of lack of diversification™), The Trustees and their advisers
considered this risk when setting the Fund’s investment strategy.
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. The possibility of failure of the Fund's sponsoring emplover ("covenant risk™). The Trustees and their
advisers considered this risk when sefting investiment strafegy and consulted with the sponsoring
employer as to the suitability of the proposed strategy.

. The risk of fraud, poor advice or acis of negligence (“operational risk™). The Trustees have sought to
minimise such risk by ensuring that all advisers and third parly service providers are suilably gualified
and experienced and that suvitable liability and compensation clauses are included in all contracts for
professional services received.

Statement of Investment Principles

Due to the complex and interrelated nature of these risks, the Trustees consider the majority of Ihese risks in
a gualitative rather than quantitative manner as part of sach formal investment sirategy review (normally
triennially). Some of these risks may also be modelled expliciily during the course of such reviews,

Having set an investment objective which relates directly to the Fund’s liabilities and implemented it using a
range of fund managers, the Trustess' policy is to maonitor, where possible, these risks quarterly. The
Trustees receive quarterly reporis showing:

. Performance versus the Fund investment objective as measured by an independent performance
measurer,

" Performance of individual fund managers wversus their respective targets as measured by an
indepandent parformance meaasurar.

- Any significant issues with the fund managers that may impact their ability to meet the performance

targets set by the Trusteeas. .

In addition to receiving guarterly reporis from an inde pendent performance measurer the Trustees receive
quarterly monitoring reports from the individual fund managers. It is also the Trustees' policy to regularly
review the fund managers” investment performance.

Implamantation

The imsestment manager structure and investment objectives for each fund ("mandates”) are sei out in the
tables below:

BlackRock
BlackRock Asset Class Mame of Fund Investment Objective Active/Passive
Global Equities ACWI Equity Index Thia Fund aims to track the MSCI All Passive
Fund B umits Country World Index
Long Dated Gilts Aquila Life Over 15 The Fund aims 1o irack the FTSE Passive
Yaars UK Gill Index  Actuaries UK Convenlional Gills Over
Fund 15 Yaars Indax
Long Dated Gilts Aquila Life 2040 Gilt Tihe Fund aims to achieve a retern Passive
Fund consistent with T40 4 4% Treasury
ST 40 GROSS Index
All Stock Corporate Bonds ~ Aguila Life &l Stocks The Fund aims to track the Markit Passive
Corporate Bond Index iBosxx £ Mon-Gilts Overall TR Index
Fund
Long Dated Corporate Agquila Life Over 15 The Fund aims lo track the iBoxx £ Passive
Bonds Year Conporate Band Mon-Gills, Over 15 Year Index
Indax Fund

Long Duration High Quality ~ -0ng Duration High

The Fund aims to track the ICE BofA
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Credit Quality Credit Sterling Non-Gilts AAA-A 15+ Yrs Passive
Portfolio (UN78)
Global Infrastructure Global Infrastructure The: Fund aims to build a diversified Active
IV Fund portfokio of essential, contracted
infrastructure assets and businesses
worldwide that are well-positioned to
capitalise on three long-term,
structural trends being accelerated by
the global energy transition —
decarbonisation, decentralisation and
digitalisation. The Fund targets a
retum In US Dolar terms of 12-14%
Gross IRR (intemal rate of retumn)
with a 7% annual cash yield.
Statement of Investment Principles
State Street ("SSgA”)
Asset Class Name of Fund Investment Objective Active/Passive
Global Equities MPF All World Equity  The Fund aims to track the FTSE All Passive
Index Sub-Fund World Index
All Stock Corporate Bonds MPF Sterling The Fund aims to track the Barclays Passive
Corporate Bond All Capital Sterling Aggregate 100mm
Stocks Index Fund Non Gilts Index
Long Dated Gilts MPF UK Conventional The Fund aims to track the FTSE Passive
Gilts Over 15 Years Actuaries British Government Over
Index Fund 15 year Index
Long Dated Index-Linked MPF UK Index Linked The Fund aims to track the Passive
Gilts Gilt Nov 2047 Index Bloomberg UKTI 0.75% Nov 47 TRI
Sub-Fund
Long Dated Index-Linked MPF UK Index Linked The Fund aims to track the Passive
Gilts Gilt Mar 2050 Index Bloomberg UKTI 0.50% Mar 50 TRI
Sub-Fund
Long Dated Index-Linked MPF UK Index Linked The Fund aims to track the Passive
Gilts Gilt Mar 2055 Index Bloomberg UKTI 1.25% Nov 55 TRI
Sub-Fund
Long Dated Index-Linked MPF UK Index Linked The Fund aims to track the Passive
Gilts Gilt Mar 2062 Index  Bloomberg UKTI 0.375% Mar 62 TRI
Sub-Fund
Long Dated Index-Linked MPF UK Index Linked The Fund aims to track the Passive

Gilts

Gilt Mar 2068 Index
Sub-Fund

Bloomberg UKTI 0.125% Mar 68 TRI

All fund managers are remunerated on a percentage value of fund basis. The fees have been negotiated to
be competitive. In addition, fund managers pay commissions to third parties on many frades they undertake
in the management of the assets. The Trustees receive an annual statement from each investment manager
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setting out all the costs of the investment of the Fund and this is reviewed annually at a meeting of the
Investment Committee. The Investment Committee uses these statements to ensure that the costs incurred
are commensurate with the goods and services received.

The Trustees have appointed State Street Bank and Trust Company as the Fund's custodian for the
BlackRock investments. The custodian provides safekeeping for the Fund's assets and performs the
administrative duties attached, such as the collection of interest and dividends and dealing with corporate

actions.
Members of the Defined Benefit Section of the Fund can pay Additional Voluntary Contributions (AVCs).
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Procter and Gamble Pension Fund Defined Contribution Section and Gillette Group Retirement Plan
top up section

Investment Objective

In investing the assels the Trustees' key alm is o provide a range of investments that are suitable for
meeting members’ long and short-term investment objectives. They have taken into account mambers' likely
circumstances, in particular members’ attitudes to risk and a range of terms to retirement.

lavestmeant eption

The Fund's Investment Objective  Investment description Investment characteristics

iz implemented using the range

of imsestment options sal oul in

the table below.

Global Equity Invasted in global equities. The returna will be more volatile and less secure
than those of UK govemnmment bonds. To
compensata for this exira risk, investors expeact
highar imsestmant returns. Diversification across
differant equity markets helps o reduce slock
specific risk, bul thene will be currency risk due fo
the overseas exposune.

ESG Equity Invested in global equities, with a  This fund will invest in global equities, with the

tilt toward companies stronger same properties as above. Howewer, this fund
'ESG' scomes will allocate monies with cerain emvironmental,
social and governance (ESG") criteria in mind. it
may be suitable for members wishing o Invest

their funds ethically,
Emerging Market Equiiy Inwvested in equities in developing  The returns will be more volatile and less secure
countries {globally) tham fthosa of UK govemment bonds, To

compensate for this extra rsk, Invesiors expect
higher Imvestment relwrns. Risk and retum is
axpected to be slightly higher than in developed
equifies in the long term, There will be currency
risk dus fo the overseas exposure.

UK Index-Linked Gilts UK {Over 5 years) Index-Linked This fund aims lo produce a return that is broadly

gilts. corelated to annuity prices for inflation-linked
annuities. The retum is expected to be less
valatibe than that of the equity funds.

Corporate Bond UK corporate bands (all stocks) The retumns are likely to be less volatile and more
sacure than those of equities, although more
valatile than UK govemnment bonds and investors
expect correspondngly higher retums ower the
long term.

Cash Short-term cash instruments. This fund aims to provide security of capital and
to ménimise  wolatility through  investment  in
predominantly Steding-denominated short term
maoney market instruments and fixed deposits.
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Lifestyle options

Three lifestyle invesiment oplions are available to members which ufilise equities, index-linked gilts,
corporale bonds and cash funds. The three lifestyle opfions each with an aim to achieve returns above
inflation over the long term and 1o be appropriate for members targeting a different method of accessing their
pension account al retirement, either through drawdown, annuity purchase or & cash lump sum. Each
lifestyle option invests in the same way during the growth phase until a member reaches § years prior (o
refirement.

Growth phase: Members who are more than 14 years away from retirement are invested B0% in equities,
10% in Index-linked gilts and 10% in corporate bonds. Upon reaching 14 years to retiremeant, tha proportion
of equities is gradually reduced and the proportion of gills and bonds ks gradually increased, until 10 years to
refirement, so that the pension aceaunt iz Invested B0% in aquities, 20% in index-linked gilts and 20% in
corporate bonds. This asset allocation then stays constant until 5 years fo retirement, the pre-retirement
phase,

Pre-retirement phase: Upon reaching 5 years fo retirement the lifesiyle investments hawve an initial
allocation of B0% equities, 20% index-linked gilts and 20% corporate bonds. This s gradually switched lo
aim to align to the member's target retirement outcome depending on the lifestyle oplion selected, ie.
drawdown, annully or cash.

Upon reaching the pre-retiremanl phase of the drawdown [Hestyle, the proportion of equities is gradually
reduced and the proportion of bonds is gradually increased so that at the member's targel retirement age,
their pension account is invested 34% in equities, 33% in index-linked gilts and 33% in corporate bonds. It is
dasigned 1o be appropriate for a member remaining invested in retirement.

Upon reaching pre-retiremant phase of the annuity lifestyle, the investments are gradually switched from
equilles and corporate bonds o indexdinked gilts and cash so that at the member's target relirement age,
thair pension account is invested 75% in ndex-linked gilts and 25% cash. It is designed to be appropriate for
a member wishing to purchase an annuity with 75% of their pension account and taking the remaining 25%
as a tax-free cash allowance al retirament,

Lipon reaching pre-retrement phase of the cash lifestyle, the invesiments are gradually switched from
equities, index-linked qilts and corporate bonds, to an asset allocation of 100% in cash assels at the
member's target retirement age, It is designed to be appropriate for a member wishing to take a full cash
lump sum withdrawal at retirement,

Self-salact

Members are also able to make their own investment choice i.e. Self-Select option. Members can allocate
investiments to any of the six investment options detailed in the table above. The members can invest in just
one fund or in a combination of these funds, The mamber will be responsible for reviewing and re-allocating
invasiments as nacessary as switching, including in the approach to retirement, is not automatic,

it is the Trustees" policy to provide suitable information for members so that they can make [he appropriate
investment decisions, The range of funds was chosen by the Trusteas after taking expert advice from the
Trustees” invesiment advisers and will be reviewed on a periodic basis. The Trusiees have full discration as
o the range of funds offered to members.,

The Trustees expect the long-term return on the investment options that invest predominantly in aguities to
exceed price inflation and general salary growth, Tha long term refurns on the bonds and cash options are
axpected to ba lower than the predominantly equity opfions. The index-linked gilt funds are expected to
broadly match the price of annuities, giving some protection in the amoun! of secured pension for members
closer o retirement. Cash funds will provide protection against changes in shori-term capital values, and
mizy be appropriate for membars receiving part of their retirement benafits in the form of tax-free cash.
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Default Investment Arrangements

This saction is included for the purpose of compliance (to the extent applicable) with Regulation 24 of the
Occupational Pension Schemes (Investment) Regulations 2005 amended from 6 April 2015,

The Trustees of the Procter & Gamble Pension Fund are required to designate a default arrangement into
which members who are automatically enrolled are invested. The Trustees have designated the Drawdown
Lifestyle Strategy (described above), as the default arrangement for the Fund,

The key objective for the defaull investment stralegy, so far as is reasonably practicable, is to provide a
sirategy that is suitable for meeting mambears' lang and short-term investment objectives, taking into account
membears' circumstances.

It aims to do this by providing members with the potential for growth above the level of inflation during the
accumulation of their retirement savings though exposure to equity, index-linked gilts and corporale bonds,
and then to gradually adjust the asset allocation of their investmeants in the years approaching retiremeant, to
reduce volatility and align with an assat class allocation suited to staying invested in retiremant and drawing
income using flexible drawdown,

The default lifestyle option has been designed lo be suitable for the membership of the Fund, taking into
account factors including age, salary, contribution levels and ferm to retirement.

The asset allocation throughout the Lifestyle option and the phasing of the gradual switching of invesiments
takes inlo account members' greater capacity for risk early on and reduced capacity for risk in later years.

The Trustees also consider the Cash Lifestyle Etrateay to be a default arrangement. This follows an
exarcisa to bulk transfer member legacy AVC and other Defined Confribution ("DC") benefits into the DC
section using the Cash Lifestyle Strategy as the default destination investment option. This sirategy is
therefore subject to the same governance and charge cap requiremenis as the main Fund defaull lifestyle
strategy. The Cash Lifestyle Strategy meets the same criteria a5 described above in terms of suitability and
taking member needs and circumstances into account and has been selected as the default arangement for
this group based on the expectation that the majority are likely to access these funds as a cash lump sum at
the point of retirement.

The performance of both default options and projected outcomes will be reviewed pariodically with reference
to the extent to which they mest the aims and cbjectives considering the returns on investments after
charges and the manner In which members take their benefits from the Fund, This periodic review will also
take into account any significant changes in the demographic profile of the relevant members,

The Trustees' policies in relation to the default arrangements in respect of matters set out in Regulation 2(3)
of the Occupational Pension Schemes (Investment) Regulafions 2005, as amended are fhosa set out in the
following sections of this document.
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Risk measurement and management

The Trustees recognise the key risk is that members will have insufficient income in retirament or an income
that does nol maet their expactalions, The Trustees considerad this risk when setting the investment options
and strategy for the Fund. The Trustees’ policy in respect of risk measurement methods and risk
managament processes is set out balow.

The Trustees consider the following sources of risk:

*  Fisk of not meeting the reasonable expectations of members, bearing in mind members’ contribulions
and fund choices.

. Risk of fund managers nol meeling thelr objectiives {"manager risk”). This risk is considered by the
Trustees and their advisers both upon the initial appointment of the fund manager and on an ongoing
basis thereafter.

»  Risk of the default fund being unsuitable for the requirements of some mambers.

*  The risk of fraud, poor advice or acts of negligence (“operational risk™). The Truslees have sought to
minimisa such fsk by ensuring that all advisers and third party service providers are suitably qualified
and experienced and that suitable liability and compensation clauses are included in all contracts for
professional services received.

Due 1o the complex and interrelated nature of these risks, the Trustees consider these risks in a qualitative

rather than guantitative manner as part of each formal strategy review. The Trustees policy is to review the
range of funds offered and the suitability of the lifestyle options annually,

These risks are considered as part of each normal strategy review, In addition, the Trustees measure risk in
tarms of the performance of the assals compared to the banchmarks on a regular basis, usually guarterly,
aAlong with monitoring any significant issues with the fund managers that may impact their ability o meet the
performance targets set by the Trustees.

Implementation
Policy with State Street Global Advisors Limited

The Trustess have chosan a policy with Slate Street Global Advisors Limited (the "provider”) in order to
provide the selected range of investment options. The details of the investment funds offered to members
through this policy are set out below.

Policy with State Street Global Advisors Limited

Investment funds Benchmark Investmant objective Active/Passive
offared
Global Equity FTSE All World The Fund aims to track the FTSE All Wik Pazsive
Developed Index Developed Index within + or - 35 basis poinis
pEr AN
ESG Equity MSCI World ESG The Fund aims to track the MSCI World ESG Passive
Universal Index Universal Index within + or - 50 basis painls
PR Aanawm
Emerging Markei Equity FTSE Emenging Tha Fund aims to irack the FTSE Emeangirg Passiva
Index Index within + or - 45 basis points per annum
UK Index-Linked Gill FTSE Acluaries British  The Fund aims to frack the FTSE Actuaries Passive
Governmeant Index LK Index-Linked Gilts Over & Years index
Linked Over 5 Years withim + or - 20 basls points per annum

ol s
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Policy with State Street Global Advisors Limited

Investment funds Benchmark Investmant objective Active/Passive
offered
Corporate Bond Bloombeng Barclays Tha Fund aims ta track the Bloombeng Fasaive

Sterling Aggregate 100 Barclays Stering Aggregate 100 mm Non
mm Mon Gilks Index Gilts Index within + or - 20 basis points per

anmum
Cash S0MIA Compoundad  The Fund seeks o maintain a high level of Activa
Index, liquidity, presarve capital and stabdity of

principal exprassad in Stering and
consistent with those objectives, eam
current income.

Actively managed funds use an approach that means they make decisions on the appropriate asset mix and
selection of the securities within each fund. Aclive management may result in periods of out and under
performance of the investment markets as a whole. Passively managed funds use an index-tracking
approach whereby they may hold all securiies in the underlying markets in line with the value of each
sacurity in the banchmark.

Stale Street Global Advisors Limited is remunerated through a percentage of fund charge. A fixed
administration charge is paid to Capita and is borne by the Company. The charges have been negotiated to
ensure competitiveness and are reviewsd regularhy.

The Trustees were historically required to appoint one or more Additional Voluntary Contribution (AVC)
providers to enable members fo pay additional contributions to the Fund in order to purchase additional
benefits. The Trustees will review such appointment or appointments at least once in every three years. The
Trustees will carry out such review after consultation with the Company and after receiving advice from the
Trustees' investment adviser.

In choosing an AVC provider the Trustees' objective is to provide members with a range of funds which will
give members choice according to their own circumstances.

The Trustees make avaiable the range of investment funds listed on this and the previous page with S5ga
for members of both sections of the Fund who wish to pay Additional Voluntary Contributions (AVCs).

The Trustees have appointed Clerical Medical and Phoenix Life (previously Scottish Mutual) as AVC
providers for the defined banafit section.

A review of the continued suitability of both the AVC providers and the available investments options will be
carried out at regular inlervals.

There are also member funds remaining with the Fund's previous AVC providers, Prudential and Utmost Life
& Pensions (previously the Equitable Life Assurance Soclety).
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Defined Benelit and Defined Contribution sections
General Investment Policy
Faor both sections it is the Trustees' policy to consider:

« A full range of asset classes, including atermative esset classes such as private equity, hedge funds,
infrastructure, and Liability Driven Investiments. Thase were considerad in relation to the defined beanefit
section in conjunction with the Trustees' investment adviser and the sponsoring company. Other than
equities, sterling bonds and infrastructure it was decided not to include them as part of the current
investment strategy due to thalr benefit and risk profile, and the sponsoring company’s desire not o add
extra potential risks to the overall financial structure, whilst still committing to fund the scheme fully,
basad upon the existing asset classes in use;

*  The risks and rewards of a range of alternative asset allocation strategles;
=  The suitability of each asset class in the defined benefit section’s planned asset allocation strateqy;
+  The sultability of each asset class for investment in the defined contribution section;

*  The suitability of the possible styles of investment management and the option of providing manager
diversification for members of the defined confribution section;

= and
= The need for appropriate diversification both across asset classes and within assel dasses.

The Trustees' policy is to delegate all day-fo-day decisions about the investments that fall within each
mandate or fund to the relevant investment Managear.

The Trustees expect each fund manager of the underlying assels to carry oul the powers of investmeant
dalegated to them with a view 1o giving effect to the principles in this statement so far as is reasonably
practicable.

The Trustees will review this Statement of Investment Principles at least every three years and immeadiately
fallowing any significant change in investment policy. The Trustees will lake imvestment advice and consult
with the sponsoring employer over any changes to the Statement of Investment Principles,

Governance

The Trustees of the Fund are responsible for the investiment of the Fund assets. The Trusiees take some
decisions themselves and delegate others. When deciding which decisions to take themsehlas and which fo
delegate, fhe Trustees have taken inlo account whether they have the appropriate training and expert advice
in arder to take an informed decision. The Trustees have established the decision-making structure set out
below:

Decision Making Structure

Trusteas Invesiment Committee
+  Sel structures and processes for camying out thair »  Makes recommendations to Trusteas on:

rofe;

= gelection of invesiment advisers, providers and fund

= Propose sullable members for the Investment managers;

Conmnmitiaes; i -

' = structure for implemeanting investmeant strategy,;

L2 i [

Conwider recommendaiions fom the  Imvestment - selaction of direct investments {see below);

Commities,
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Decision Making Structura

Investment Commities

+  Monitors investment advisers, providers and fund managers;

+  Monitors and makes recommendations regarding aclual and
planned assel allocalion strategy and the content of this
slatermant;

* Makes recommendations relevant to the operational
principhes of the Sections' investmenl strategy.

Investment Adviser Fund Managers and (where appropriate) Providers
*  Advizes on all aspects of the investment of the + Operate within the terms of this statement and their written
Fund assets, including implementation; contracts:
Ailvises on this stalemaent; + Select individual invesiments with regard to their suftability and
*  Provides required fraining. divarsification:
« Advize Trustees on suilabiSty or olharsise of the indices in
thesr banchmark.
Actuary Custedian

= Advizes upan the funding policy with respect 1o+ Prowides safekeasping of the Fund's assets;

The Pensions Act 1905 distinguishes between investments where the management is delegated to a fund
manager with a written confract and those where a product is purchased wilhout a contract. The latter are
known as direct investments.

¥When deciding whether or not to make any new direct investmenis the Trustees will oblain writlen advice
and consider whather fulure decisions about those investments should be delegated to the fund manager(s).
For existing direct investmants, the Trustees rely on the quarterly reports from Aon Investments Limited (and
any interim updates) to highlight amy changes to the guality or suitability of 1he managers,

The written advice will consider the lssues sel oul in the Occupational Pension Schemes (Investment)
Regulations 2005 and the principles contained in this statement. The regulations reqguire all investments to
be considerad by the Trustees (or, to the extent delegated, by the fund managers) againgt the following
criteria:

. The best interests of the members and beneficiaries

«  Security

- Cuality

«  Liquidity

+  Profitability

+  Nature and duration of liabilities
*  Tradability on regulated markets

. Diversification

*  Use of derivatives

Tha Trustees investment adviser has the knowledge and experience requined under the Pensions Act 1995,
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Responsible Investment
Environmental, Social, and Governance considerations

In zetting both the Defined Benefit Section's investment strategy and the Defined Contribution Section’s
defauli investmeant strategy, the Trusiees’ primary concern is to act in the best financial interests of the Fund
and its beneficiaries, seeking the best return that is consistent with a prudent and appropriate lavel of rigk.

In this context, 'risk’ includes the risk that ervironmental, socigl and governance ('ESG') factors (including
climate change) negatively impact the value of investments held if not understood and evaluated properly.

The Trustees take the following steps to monitor and assess ESG related risks and opportunities:

*  Perodic raining on Responsible Investment to understand how ESG factors, including climate change,
could impact the Fund's assets and liabilitias,

«  Agk their investmeant advisers to model the Fund's climate change related financial risks and assess the
options avallable to reduce those risks.

+  Use ESG ratings information provided by their investment advizer, where relevant and available, to
manitor the level of the Fund's investment managers' integration of ESG on a quarterly basis.

Megt annually with each of the Fund's invesiment managers to understand and challenge the level of
ESG integration within the managers' invesiment processes,

Stewardship - Voting and Engagement

The Trustees believe that in order to fulfil their fiduciary responsibiliies they (or the Fund's investment
managers on their behalf) must act as responsible stewards of the assats in which the Fund invests.

The Trustees recognise the importance of their role as a steward of caphtal and the need to ensure the
highest standards of governance and promoling corporate responsibility in the underlying companias in
which their investments reside. The Trustees recognise that ultimately this protects the financial interests of
the Fund and its beneficiaries.

The Fund invests in index-tracking equity and bond funds as the Trustees believe passive investing delivers
the best financial performance (net of fees) o the Fund. Passively managed funds use an index-tracking
approach whereby they may hold all securities in the underlying market indices in line with the waighting (by
market capitalisation) of each security in the benchmarkfindex.

The Trustees recognisa that, at present, the passive nature of the investments limits the extent to which they
can direct the investment managers to implement changes within the Fund's portfolio to address ESG-
related risk factors. However, the Trustees believe that active engagement and monitaring of the invastmant
managers on ESG-related matters (including stewardship), combined with long-term decision making, can
add value to the Fund and its beneficiaries. To this end, the Trustees carefully review the managers'
approaches to stewardship, and other ESG-related matters and communicate thelr expectations and
standards to their invastmeant managers, Thase standards include:

- The Trustess expact the Fund's invesiment managers to use their influence as mapor institutional
investors to exercize the Trustees' rights and duties as a shareholder including voting, along with —
where relevant and appropriate — engagement with underlying investee companies and assets (o
promofe good corporate govermnance, accountability and positive changs.

The Trustees regularty review the confinuing suitability of the appointed managess and take advice from their
investment adviser about any changes. This advice includes consideration of broader stewardship matters
and the exercise of voling righis by the appointed managers.
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The Trusiees delegate all stewardship activitles, including voling and engagement, lo their appointed
imecstment managers. Managers arc expocted o vole et company meotings and engage with companics on
the Trustees' behalf in relation to ESG considerations and other relevant matters (such as the companies’
parformance, siralegy, risks, capital structure, and management of conflicts of interast). This engagearment
aims to ensure that robust active ownership behaviours, reflective of the Trustees' active ownership policies,
are being actioned,

Where possible, the fransparency for voting should include voting actions and rationale with relevance to the
Fund's assefs, in particular whera: votes were cast against management; voles against management
genarally were significant; voles were abslained.

Whilst the Truslees have delegated their voling aclivities to third party invastmen! managers, the Trustees
accept they has ultimate responsibility for the Stewardzhip of the Fund's assets. To fulfil this responzibiity,
the Trustees regularly reviews the suitability of the Scheme's appointed asset managers and take advice
from their investiment adviser with regard fo any changes. This advice includes consideration of broader
stewardship matters and the exercise of voling rights by the appointed managers, including recent vating
records. If an incumbent manager is found to be falling short of the standards the Trustees have set, the
Trustees underiake to engage with the manager and seek a more sustainable posifion but may look to
replace the manager.
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The Trustees will reguest that their investment managers provide details of their stewardship policy and
voting activities on at least an annual basis and will monitor this with input from thedr investment advisor, The
transparency provided by managers should include detailed examples of engagements covering
engagement objectives, methad of engagement, oulcomes to date, escalation points and procedures as
necessary. The Trustees will engage with their investment managers where necessary for more information
and pernodically meet with their investment managers to receive updates in this regard and to make the
Truslees' views in this area known, Prospactive invastmen! managers will also be required to provide this
information for the Trusiees to review on an ongoing basis following appointment.

Should the Trustees’ monitoring process reveal that a manager's voling or engagement policles, or its
stewardship actions are not aligned with the Trustees’ expectations, the Trustees will engage with the
manager, via different medium such as emails and meslings, o seek a more sustainable position. If,
following engagement with the manager, it is the view of the Trustees that the degree of improvement
remains unsatisfactory, the arangements with the manager may be altered or their appointment lerminatad.
Ordinarily, the Trustees would not engage directly with an issuer of debt or equity, or with other stakehalders,
and instead delegate this authority to the investment managers.

Through climate change scenario analysis, the Trustees have identified climate change as a key stewardship
peiarity. This theme has been identified as a financially material ESG issua that has the potential to
significantly impact the value of the Fund's investiments, and so the Trustees balieve i is in member's best
Interests to consider and monitor associated risks.

The Trusiees keep their investment managers informed of their stewardship priority and expectations, and
levels scruting on their nvestment managers accordingly. It is the expectation of the Trustees thal the Fund's
Imvestment managers and'or thelr voting service providers will prioritise and actively monitor for these risks
within their investment portfolios, providing transparency on engagement and voting actions with respect ta
mitlgating these risks

Members’ Views and Non-Financial Factors
In setting and implementing the Fund's investment strategy the Trustees do not explicitly take into account

the views of Fund members and beneficiaries in refation to ethical considerations, social and environmental
impact, or present and future quality of life matters (defined as “non-financial factors™").

1 The Pension Proflection Fund (Pensionable Service) and Oecupational Pension Schemes {Investment and
Disclosure) (Amendment and Modification) Regulations 2018.

Within the defined contribution section, the Trustees have made the ESG Equity fund available to members
who would like to invest in funds with specific ESG considerations. The Fund will look o make further ESG
chojces avajlable o members as and when take up of the exisling option increases sufficiently. The
underlying funds that make up the default strategy and other self-select funds should not apply personal
ethical or moral judgements as the sole basis for an investment decision.

Arrangements with Investment Managers

As stated above, the Fund, in line with the Trustees' investment beliefs, invests exclusively in index-tracking
funds. However, the Trustees do monitor the Fund's investmenis to consider the extent to which the
investment strategy and decisions of the investment managers are aligned with the Trustees' palickes. This
includes monitoring the extent to which investment managers engage with issuers of debt or equity In order
to improve their perfformance in the medium to long ferm.

The Trustees receive at least quarterly reports and verbal updates from the investment adviser on various
itemns including the investment strategy, performance, and longerterm positioning of the portfolio. The
Trustees focus on longer-term performance when considering the ongoing suitability of the investment
strategy in relation to the Fund's objectives.
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The Trustees also receive regular stewardship reports on the monitoring and engagement activities carried
oul by their investment managers.

Before appointment of a new investment manager (or fund), the Trustees review the governing
documentation assecialed with the investment and will consider the extent to which it aligns with the
Trustees’ policies. As the Fund is expectad (o predominantly invest in passive, pooled vehicles, the Trustees
have limited direct influence on the investiment holdings, processes and policies in place, Whilst the Trustees
will encourage investment managers to improve their practizes where possible, they acknowledge that, in
practice, managers cannol fully align their sirategy and decisions fo the (potentially conflicting) policies of all
their pooled fund imvesiors.

Where investimeant managers are considerad to make decisions that are not in line with the Trustees’ policies,
expecialions, or the ofher considerations set oul above, the Trustees will typically first engage with the
invastmeant manager but could ultimately replace the fund{s) in question where this is deemed necessary.
Theare s typically no set duration for arangements with investment managers, although the conlinued
appaintrmaent for all investment managers will be reviewed periodically, and at least every three years.

The Trustees do not regulary monitor investimant managers against non-financial criteria of the investments
made on their behalf

1 The: Pansion Protection Fund (Pensionable Servica) and Occupational Pension Schemes (Invesiment and Disclosure)
{Amendment and Modification) Regulations 2018
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Cost transparency

The Trustees are aware of the imporance of monitoring their investment managers’ total costs and the
impact these costs can have on the overall value of the Fund assets. The Trustees recognise that in addition
to annual management charges, there are a number of other costs incurred by their investment managers
thatl can increase the overall cost.

The Trustees collect annual cos! transparency reports covering all of their investiments and ask thal the
investiment managers provide this data in line with the appropriate Cost Transparency Initiative (“CTI)
template. This allows the Trustees to understand exactly what they are paying their investment managers.

Within the Defined Contribution Section specifically, these costs, along with estimated impact on
representative members, are made publicly available within the annual Defined Contribution Chair's
Statemant (which is available at www_harilinkonline co.ukiprocterandgamble).

The Trustees are aware of the portfolio turnover costs (portfolio turnover costs are defined as the costs
incurred as a result of the buying, selling, lending or borrowing of nvestments) associated with their
underlying investments through the information provided by their asset managers. The menitoring of the
target portfolic turnover and turnover range is monftored annually with the assistance of the Fund's
imvestment adviser.

The Trusiees accept that fransaction costs will be incurred fo drive investment refurns and that the level of
these cosls varies across asset classes, with the expectation that the larger passive mandates are likely to
incur lower tramsaction costs, The Trustees understand that a reasonable level of transaction costs is
acceptable as long as it is consistent with the asset class characteristics and historic trends. Where the
Trustees' moniloring identifies a lack of consistency they will initially look to engage with the investment
manager, but could ullimalely replace the fund(s) in guestion where this is deemed necessary.

The Trustees do not believe that performance related fees offer value for money and as such all asset
managers are appointed on a percentage fee basis.

Investmeant Adviser

MAon Invesiments Limited has been selected as invesiment adviser fo the Trustees and Invesiment
Committee. |t operates under an agreement to provide a full service designed to ensure that the Trustees
and Investment Committee ara fully briefed both 1o take the decisions they take themselves and to monitor

those they delegate. fon Investments Limited is paid a fixed fee which covers all sarvices neaded on a
regular basis. For some one-off projects a fixed or ime-based fee may be negotiated separately.

Issued for and on behalf of the Trustees

Alison Smith

Dated: 8th January 2024

Thiz Statement of investment Principles is produced fo meet the requirements of the Pansions Acts 1995 &
2004, the Qccupational Pension Schemes (invesiment) Regwations 2005 and fo reflect the Government's

Voluntary Code of Conduct for nstitutional lnvestment in the UK. The Trustees also comply with he
vequiremants to maintain and fake advice on the Statement and with the disclosure requirements.
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